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A Call to Action

What Black Men—especially
those who were adopted,
in foster care, or navigating

identity—need to thrive.




WHO THIS IS FOR

Adopted Boys & Young Men

Navigating identity, belonging, and
who they are—often across cultural,

racial, and family boundaries.

Young Men of Color

Carrying the weight of stereotype
threat, systemic barriers, and a world
that often sees threat before it sees

potential.

Foster Care Alumni

Who've moved through systems that

too rarely asked what they

needed—and even less often built it

for them.




"Being seen—
really seen...

changes everything."

Ed.D. - Trevecca Nazarene University - Research: Mentoring at PWIs & HBCUs




WHAT THE RESEARCH SHOWS

Key Finding: Self-efficacy—belief in one's own ability—was significantly higher at HBCUs than PWIs. The difference?
Belonging. Identity-affirming relationships. Trust.
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Career Clarity

Young men need mentors who help
them see a future with them in

it—not a path around them.
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Academic Support

Access alone isn't enough. Culturally
responsive support changes who

stays and who thrives.
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Self-Efficacy

Belief in ability is built through
relationships—not programs.
Connection comes before

confidence.



STRATEGIES TO SPARK CHANGE




RESOURCES & NEXT STEPS

!
B B 0 B-s




When belief is built

collectively, success @

becomes sustainable. EMpOWerMEN

LET'S CONNECT

Ready to design mentoring and learning experiences that move young men

from uncertainty — belief — success?

empowermentbydradam@gmail.com - EmpowerMENt™



