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Strt: Autor.at{ Aavanc.mr.t tctem-e,, SaTlrolgi AAS t2 year, (Srr-lt) t0 aheemtloyees oi Ap ?TD * Clarificatron lssued by DTA:V.IA ,e!J.l-,nq rxatiol tf pay inspP-rA for tf€ ernproy.es 
"ng:..qur, ..* ,&.q ;;r;';;.Ui'li.."r.n,, ,, ,",o*

ffiminimum 
ot trt s.are applceble'lr nri pi.r&i, Jii]inJt u.r:ons,:rruea -

R.i: Mem0 No,aINg2- 18t69l1r8r2o?ri"tsrc-D.{ dra.d.?:.06.202.1 oa DTA:a.tan!atar:ri.

The Govemrert through GO \ts No.96, Frnlnce (oay Comnr.ll)) IJept, datcd 20.05.2011lssued comDrehL'j.sive qu,det ncs .:lr ,-.pler,,enUi on o, Orro"u,iJllrun;;il; il;;(MS) to the Government emplo).ces, ,.r errpleliot *F 6rt. Zlr*l|4/3lyea$ of xrvice in 
'

' 
terms rt pr! iio.7 at thl: said GO,

''An erpltyee t, con'tptelion of.l2 ycars i.:l s,:rvrce rn a ganiaular prjt sttall ,,appo;rred Lo tFe Spa(ia. pronot or posr S-,. :-a iSro :"a"1 
'i:;ffi;[;;

scat t oi the pot next ailove the pos,. hetd t, n,"' *non, ,r"p;ns lo be ta'pro,ylotion EDSI in the rc9- 31. ..e as prescr rO i. rrr. Sen.ce n"rici.

The pay fixatron cn appornlmerfR.31r2y, tt to Slp-lA shrll be unoer FR 2XdX,) read yrath

!^.::::^"::: :*:rptror-or A,SRTC 
"enrpjo 

/.es. ,.rlo Covernrenr scry.ce on 0l.O l 2020,the Grver'rmcnt. vide GO ys \o I13 oarcd 0J.06.20)2 "."r""i-ti* t,1e MS scaleJ
:f {S::. . Governre.* e.nproyees are .l.o!. caDje to prO umproycus also iror tn€ date0r absorp.ion lr was atso ,rto,-ne.J tnl io. t-" or.po* oi'r;;,il#;;,*r, the per,od

::;IjlJny. bero,? absorption shar erro be ;;lil;;"l r,; ;;:i;;"e &e qr:ri4,.ns

AccordFgly, AAS sca es a.c oe;nq sanfiiorco^ro thr_ pTD emptoyee:, ds Oe. t^e r e g btrrty
3l{"", i,1iT"lli.3.l",il:r 11? 

ov thq' s61911'1'p"11;'cd;;'rv'o's6, r,^.n.u rpuy

i:,tT"":H'rTiJ,,",iill'r;!;lil"rll't D-uvs'ro, '!!dro rs sancron or oos r2 yc;rs
ro tow,.rq clariicdlion :vJA, tniouqi the refer;1ce oted, has issueo the

" tb* prt of, Goverrtsl€al S*ruant, 
.t.,ho 

ts appanfud to Spec& pt motioapost Scale .t-A arrd ,,r'hare ,t Dst;lti,.c p)y ., *t ,re date o, su.-h,ppa,rtarrn, ls tyr'' aa mcte :
Jttached ta tn" pa.ot,, n ,.1u9"'s 

a'bt'/ tlle m,*um ot mc o,v scdle
,r" dua, oi irt'inr',rr;;it! .in,*/d k'fit'rl as prt rn ss d) o ano
servlae,, tett bc after cornp,etion ot jJ months A,



For better u.dcxlrrti& of the above clairlcatio'r, axc s3mtll: ar'' tlrdaes are iiluslrated
below.

Case Strd'.t:

One Mech!.tc 6r.ll had .ompleted 12 years ot sery'.e and !ll!,:)l! tar lrs-12 years. sPP-
1A was saaationad w,a.,.04-05.2024. His 3asic pay as on arta Inc,'er*al (say
0r.42.2024) is Rs,3!830t an Pay Grade-Vu (2s220-80910).

Fit', lev* tromotion post for Mechanlc Gr.ll rs Leacrng Hand n Pay Grade-Xlv (37640-
rt5500).

Uptl,] san.lion of AA912 years, hiryay rirrll be tx.a i,: aa. :,at r.ale applicable to the
Laarlng l',rrd, by add,ng one incremenl to his arl:a,rl 

"t 
tr ate existing pay scale.

alcreiore, wth the addilion of one i.a'g.rna, his ..x 1l.y x,li b. Rs.31750i-.

Bul l,rris revised pay i: $till 6 sart.3 trl.rr lhe m;nimum of the pay serle attacar., lr aae
firsi r''omotion post i.e,, L€adint llr., aS.-XlV: 376{l}-1t5500).

As such, atr pry shall invariably be fixed al the minimum ot 
''l 

Crade-Xtv i.e.,
Rs.376401-, fur*er, i). is eligible for next atnual increment ,ailra aamplaaaa of 12
months 6t re.vice irom lh. date of fixation in A"{!-12 Years. Hencr. tx,s eligit:! for next
Annual (r?de lncrement on 01.06.2025 (a&ar rrmpletion of I year irom 04.06.2024)
ttbje* t fulfilling otier conaialgns.

Case Study-2:

One Conductor Gr.ll had completed 12 y€ars ra service and is eligible La t&'12 yea3.
3P-1A was sanctioned !r.e.f.03.05,20?4. t,r Baii. pay as on Lasl trx.,ne.t (xt

':.01.2024) 
is X:.2t:20/- 1r ?ay Grade-V[ {rt:r0"80910).

Rrst ler.t, p.omotion for Co.au.to'' G..ll is ADC ,n Pay Grade-tX (:E280-S9720).

ttor sarctio.t ol ArS-12 years scale, hi5 t'' r*ll te tlxed in the pay srilar rpplicabls !.
ADC cadre, bt .ddtng one increneNa at at, c.tl:f.nt ?ay in thc exist,ltg pay t.3le.
Therefore, n.a Le additaon of ata axtr''.t his ner.r pay lvitl be Rs.27500/-.

But this rcttta, pay is slill 1 sNate tr:rli the mi.lmum of the pay tattt altac|:ad to the
ii,st prom.lm posi i.e., ADC (Grade"lix: 28280-89720).

As siiet ais pay shall inlrarbly be tixed at tha rll]imum of pay Grade,X 4,a., l1'.2B2B0l-.
furlier, he is eligable for next atnual increment only after complettr.: oi t2 months 0i
serrlce tln the date 0f talon in MS-12 Years" Hence, he is eliglble fo, ae,1t Annlral
S'.de hc.ement on 01.0t.2025 (afte. completon oF 1 year from 01.05,2024) subject It
tittlling other c0nditions.

ln resraa, tt other cases rvhere only one anatrt':aat is required to be aCded fo. sanction oi
AAS, the']armal procedur: shall be continued.

All DDOS shall take neceltarry action i.r sanctioning AAS 12 yeari (S,r,r-'.) to the eljgible
(Yr,loYees accoro nE'Y' 

ls_rq.r


