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PREAMBLE

THIS AGREEMENT is entered into, by and between Worley Fire District, hereinafter referred to as the DISTRICT, and the International Association of Fire Fighters UNION, Local #5005, hereinafter referred to as the UNION.  It is the purpose of this Agreement to achieve and maintain harmonious relations between the DISTRICT and the UNION, to provide for equitable and peaceful adjustment of differences which may arise, and to establish equitable and fair wages, hours and other conditions of employment. 

[bookmark: Article1][bookmark: _Toc349559237]ARTICLE 1
Recognition

The DISTRICT hereby recognizes Local 5005, International Association of Fire Fighters as the exclusive bargaining agent for the positions of Captain, Lieutenant, Engineer, and Firefighter, employed by the DISTRICT who are "uniformed personnel"; as the term “Firefighter” is defined in Idaho State Title 44 Chapter18, excluding part-time employees, confidential employees, residents, and all other employees.

[bookmark: Article2][bookmark: _Toc349559238]ARTICLE 2
Term of Agreement

SECTION A:

This Agreement shall be for a term of three (3) years, commencing October 01, 2020, and ending September 30, 2023.

SECTION B: 
[bookmark: Article3][bookmark: _Toc349559239]This Agreement may be amended, provided both parties concur.  Supplemental agreements may be completed through negotiations at any time during the life of this Agreement.  Either party may notify the other party, in writing, of its desire to negotiate.  Supplemental agreements, thus completed, will be signed by the responsible UNION and County officials.  Supplemental agreements thus completed shall become a part of the larger agreement and subject to all its provisions.
















ARTICLE 3
Agreement to Bargain New Contract

Either the UNION or the DISTRICT may request negotiations for a succeeding term by notifying the other party in writing by April 1 prior to the expiration of this Agreement of its desire to commence negotiations.  The party receiving such notice shall acknowledge receipt of the notice in writing.  After notification is given, the DISTRICT and the UNION shall schedule an initial negotiation session at a mutually convenient time. 

Both parties agree that until a new contract is ratified by both the Board of Fire Commissioners and the UNION all provisions of the most recent contract shall remain in full force. 

If the collective bargaining process is not completed within ninety (90) days following the first negotiation session, (or mutually extended for a one-time period of time not to exceed thirty (30) days), an impasse will be declared and any and all unresolved issues shall be presented to a fact finding commission. The procedures for fact finding shall be in strict accordance with Idaho Code sections 44-1805 to 44-1810. Pursuant to statute, the recommendations of the fact-finding commission shall be binding on the DISTRICT and the UNION.

[bookmark: Article4]ARTICLE 4
Non-discrimination
SECTION A:  Neither the DISTRICT nor the UNION will unlawfully discriminate against any employee because of race, color, creed, national origin, ancestry, sex, age, marital status, the presence of physical or mental disability or any other status protected by state or federal law.
SECTION B:  Wherever words denoting the masculine gender are used in this Agreement, they are intended to apply equally to either gender.
SECTION C:	 The grievance procedure of this Agreement shall be utilized by employees making any claims under this article.
[bookmark: _Toc349559241]


















[bookmark: Article5]ARTICLE 5
Rights of Management

SECTION A: Except as expressly limited by the terms of this Agreement, the DISTRICT reserves the right to manage and operate the DISTRICT in all respects.  This right includes, but is not limited to the following:  

Recruit, hire, and promote employees into positions at the DISTRICT; 

Suspend, demote, discipline, or discharge for just cause for failure to meet work or performance standards set by the DISTRICT; 

Assign and transfer employees including work assignments to schedules, shifts, and other details; 

Assign and require overtime; 

Determine and control the DISTRICT's budget; to determine the manner and means by which the DISTRICT's activities shall be undertaken and accomplished (including the establishment and alteration of work schedules); 

Determine all levels of manning or staffing, to continue to perform work through the utilization of non-UNION staff, including temporary hourly employees, volunteers, and residents and to direct and determine the number of personnel required under any circumstances;

Determine the location of District facilities; 

Enter into agreements with other local government entities concerning the provision of fire suppression, emergency medical, or other services provided by the DISTRICT; 

Implement new, and to revise or eliminate, wholly or in part, any methods, procedures, materials, equipment, facility and standards; 

Make and enforce reasonable rules and regulations (including determining, setting, and enforcing work and performance standards for which failure to comply might result in suspension, demotion, other discipline, or discharge for cause), to determine and implement physical fitness standards for new hires; 

Require and schedule training as needed; and comply with all applicable state, federal and local laws.  

SECTION B: Nothing within this agreement shall constitute a waiver of the right of the UNION to negotiate the impacts or decisions of the DISTRICT to change "any and all conditions of work" All rights and benefits in this agreement supersede policies, SOG’s, and protocols of the 
district.




SECTION C:  In the event The District has a consecutive multi-year freeze or reduction in tax revenue where the decrease in revenue creates a financial hardship and The District elects to non-fund in parts or in whole any term of this agreement during any year of this contract or any renewal year of this contract the following shall apply:

1. Articles that have been non-funded shall be deemed immediately reopened for negotiations.
2. Any other article that both parties agree to may be opened for negotiations.
[bookmark: Article6][bookmark: _Toc349559242]

ARTICLE 6
Prevailing Rights

[bookmark: Article7]All rights, benefits and privileges held by the members which are not included in this agreement shall remain in force, unchanged and unaffected in any manner, subject to the Right of Management as set forth in Article 5.


ARTICLE 7
UNION Business

SECTION A:	 The DISTRICT shall allow monthly UNION meetings at DISTRICT facilities. The meetings shall not interfere with the operational activities of the DISTRICT. No DISTRICT resource shall be used for UNION business (for example, computers, internet access, etc.) without DISTRICT approval. Reasonable use of the district copier shall be allowed in exchange for the UNIONS replenishment of paper and toner. 

SECTION B:	 The DISTRICT shall allow the UNION to post official UNION notices and bulletins on bulletin boards in each fire station, which board shall be provided by the UNION and shall not to exceed twelve (12) square feet.  Placement of the bulletin boards must be approved by the Fire Chief or his or her designee.  The UNION shall limit its postings to these bulletin boards. All postings shall be removed if no longer current.  The UNION shall be responsible to keep all UNION postings orderly and neat in appearance.  

[bookmark: Article8][bookmark: _Toc349559244]ARTICLE 8
UNION Dues and Fee’s

SECTION A:	 The DISTRICT agrees to deduct, per pay period, dues and assessments certified by the Treasurer of the UNION from the pay of those employees who individually request, in a proper, written authorization that such deductions be made.  The total amount of deductions shall be remitted by the DISTRICT to the Treasurer of the UNION.  

SECTION B (Hold Harmless): The UNION shall indemnify and hold the DISTRICT harmless from and against any and all claims, demands, suits, or any other actions that arise out of or by reason of action taken or not taken by the DISTRICT in reliance upon documents or cards or other information furnished to the DISTRICT by the UNION in complying with this Article.
[bookmark: Article9][bookmark: _Toc263429929][bookmark: _Toc263430184][bookmark: _Toc263430882][bookmark: _Toc349559245]


ARTICLE 9
UNION Security

SECTION A: The UNION may request present or future UNION members to pay to the UNION a monthly service charge. For UNION members that service charge will constitute that member’s UNION dues, fees, and assessments.

SECTION B: The UNION shall request each UNION member to sign and file with the DISTRICT a written authorization approving the deduction of the service charge from wages and remittance to the UNION.

SECTION C: The DISTRICT agrees to deduct authorized monthly service charges, in amounts specified by the UNION, from the pay of UNION members upon receipt of the written authorization from the employee. The DISTRICT further agrees to transmit those amounts monthly to the UNION on or about the first day of the month following the date such monthly service charges are withheld from wages of each employee.

SECTION D: The authorization from the employee shall remain in effect until the employee gives written notice to the DISTRICT of revocation of the employee’s authorization.

SECTION E: The UNION agrees to give the DISTRICT a minimum of thirty (30) days written notification prior to the payroll input date of any change in the monthly service charge.

[bookmark: Article10][bookmark: Article11][bookmark: _Toc349559247]ARTICLE 10
   Performance of Duty

SECTION A:  The UNION and the DISTRICT agree that public interest requires the effective and uninterrupted performance of emergency services.  Nothing in this Agreement shall be construed to give an employee the right to strike and no employees shall strike or refuse to perform their duties to the best of their ability during the term of this Agreement.

SECTION B:  Neither the UNION nor any of its members shall cause, encourage, or participate in any strike, picketing, slowdowns, sick outs, walk outs, or any other work stoppage or interference with the DISTRICT's services or operations.

SECTION C:  Both the UNION and its members agree they shall comply in full with the DISTRICT 's rules and regulations, including those related to conduct and work performance.

SECTION D:  The DISTRICT and UNION will meet and confer on any proposed changes, additions, or deletions to the DISTRICT policies that pertain to Wages, Rates of Pay, Working Conditions, and terms and Conditions of Employment pursuant to Idaho Code 44-1802 within 30 days. 








SECTION E:  Revitalization: The UNION and the DISTRICT agree that public interest requires the effective and uninterrupted performance of emergency services.  In order to provide uninterrupted service, the District recognizes the necessity to provide periods of rest during an employee shift; so that they are able to carry out emergency operations.

1.  The District recognizes:
A. The hours of a shift from 2200 hours to 0700 hours as uninterrupted revitalization time.
B. If personnel receive less than 4 hours of sleep. Then personnel shall receive up to 4 hours of revitalization time during the duty period of the next day.


ARTICLE 11 
Work Schedules and Overtime Pay

SECTION A: The normal work schedule for full time suppression employees covered by the terms of this agreement shall be a three-platoon system, forty-eight (48) hour shift schedule, continually rotating from year to year.

The normal shift work schedule shall be from 08:00 – 08:00 the next day.

The Fair Labor Standards Act section 7(k) partial exemption work period for employees covered under this Agreement is 24 days. 

Suppression personnel, covered by this Agreement, work on a twenty-four (24) day/192 hour pay period consisting of forty-eight hours on duty consisting of two (2) separate twenty four (24) hour shifts running consecutively, followed by ninety-six (96) hours off duty, and repeated throughout the twenty-four (24) day/192 hour pay period.  Suppression personnel salaries shall be based on the established Fair Labor Standards Act (FLSA) 24 day work period with any hours scheduled over 182 paid at time and half overtime above and beyond the agreed upon annual base wage.

All full-time fire suppression employees shall be paid overtime pay for all hours worked outside of the regularly assigned duty schedule as outlined in SECTION A of this article.


SECTION B:  The DISTRICT may adjust the schedules set forth in Section A of this Article as the needs and circumstances of the DISTRICT dictate.  The DISTRICT maintains the right to transfer employees, temporarily or permanently, from one shift to the other as the needs and circumstances of the DISTRICT dictate. The DISTRICT agrees the members covered under this agreement are not required to staff other departments.
 









SECTION C:  GENERAL

1. Except as provided otherwise in this Agreement, overtime pay shall be made when required in accordance with the Fair Labor Standards Act.

2. All overtime must be approved in advance by the Fire Chief or his or her designee.

3. The overtime rate shall be one and one-half times the regular hourly rate.

4. Any training or event deemed mandatory for an employee while off duty (not the employee’s regular shift) will be paid at the overtime rate.

5. The District agrees to provide minimum staffing of one full-time paid employee that is Officer qualified and one full-time paid employee qualified at Firefighter or above. 

6. [bookmark: _Hlk43725720]If sufficient personnel are not available to meet the minimum staffing requirements, qualified full-time employees shall be retained or called back for mandatory overtime.

SECTION D:  CALLBACK
 
1. An employee called back to work shall be compensated a minimum of one (1) hour.  

2. The process for and decision of who to select for callback overtime shall rest in the sole discretion of the Fire Chief or his or her designee.

3. Any employee being called back or mandatory held beyond the normal 48-hour shift work schedule shall be compensated at twice their current regular rate.

[bookmark: _Hlk43725774]SECTION E:  Any employee that attends District authorized meetings they shall be paid overtime when not on duty.

SECTION F:  SWING UP AND OUT OF CLASS PAY

1. Any employee that meets or exceeds the minimum qualifications for the position may swing up and temporarily fill the open position. 
2. Qualifications will be based on the Professional Development Plan in Article 21.
3. Any Member filling a position outside of their normal duties shall be deemed “Out of Class” and shall receive out of class pay equal to the position they are filling.







[bookmark: Article12][bookmark: _Toc263429933][bookmark: _Toc263430188][bookmark: _Toc263430886][bookmark: _Toc349559248]ARTICLE 12
Court-Subpoenaed Witness or Jury Duty

SECTION A: EMPLOYMENT RELATED 
Employees shall be given authorized leave to appear before a court, judge, justice, magistrate, or coroner as a defendant or witness in any proceeding arising directly out of the performance of the employee’s duties. Any off-duty time during which a member is required to thus appear shall be compensated at one-and-one-half (1 ½) times the employee’s hourly rate. The employee will also be entitled to compensation for their travel time to and from the appearance location. 

SECTION B: JURY DUTY 
Any employee who is called for jury duty in any municipal, county, state, or federal court shall advise the District upon receipt of such notice. The employee will be excused from work for the actual time spent reporting for jury duty, plus travel time and shall return to work immediately after being excused from jury duty for the day. When serving as a juror, an employee may be excused by a chief officer from additional duty hours to fulfill this duty as a juror, staffing permitting.

If an employee is absent from work while engaged in jury duty, the employee will be paid his regular wage provided the employee reimburses the District the amount of compensation the member receives from the court for each day or partial day the employee was absent from work. The employee shall reimburse the District within fifteen (15) days of the members’ receipt of compensation for jury duty.

[bookmark: Article13]ARTICLE 13
Sick Leave

SECTION A:  SICK LEAVE SCHEDULE AND ACCRUAL

1.	24-hour shift employees shall accrue sick leave on an hourly basis at the rate of twelve (12) hours per each month of service completed from the date of hire.

2.	Sick leave shall not accrue during a leave of absence without pay or during layoffs.

3.	The maximum sick leave accrual will be one thousand four hundred forty (1440) hours for 24-hour shift employees.














SECTION B:  SICK LEAVE USAGE

1. All employees shall be allowed to use sick leave with pay at the employee's regular rate when he/she is incapacitated for the performance of his or her assigned duties by reason of sickness or injury resulting from causes beyond the employee's control, or when through exposure to contagious diseases, the presence of the employee at his post of duty would jeopardize the health of others, or for any other reason granted by law.  Use of sick leave for absences resulting from on-the-job injuries shall be governed by applicable state law.

2. One (1) hour sick leave will be charged for each one (1) hour off duty.

3. Regularly scheduled hours off duty shall not be charged against sick leave.

4. Sick leave absences of 24-hour shift employees that extend for three (3) consecutive shifts shall require certification of the employee's condition by a physician upon the employee's return to duty. Failure to produce such certification shall be grounds for denying sick leave pay. The provisions in Section B5 shall not apply if the employee is using sick leave to take care of an immediate family member as defined in Article 14 section D number 2 of this agreement. 

5. Abuse and misuse of sick leave is grounds for disciplinary action up to and including discharge.  The DISTRICT maintains the right at any time it suspects abuse or misuse of sick leave to require the employee to provide certification from an attending physician or health care provider attesting to the illness or injury.

6. The request for sick leave shall be made to the on-duty Shift Officer no later than one (1) hour prior to the start of the shift.

7. When replacing a crew member utilizing sick leave one employee on the shift shall be officer qualified.


SECTION C:  DONATED LEAVE  

1. Employees can elect to donate sick leave to other employees who have a non-work related injury or illness.

2. Employees electing to donate sick leave to other employees must maintain a minimum of 96 hours of their own accrued sick leave.

3. Employees electing to donate sick leave to other employees forfeit all use or benefit of donated sick time.

4. An employee may use donated sick leave after he/she has exhausted all accrued sick time hours available to them.

5. Usage of donated leave must be approved in advance by the Fire Chief or his/her designee,

SECTION D:	LIGHT DUTY

1. Employees covered by this Agreement who cannot perform their regular duties due to an off the job injury or illness may request light duty.

2. Employees covered by this Agreement who cannot perform their regular duties due to an on the job injury or illness may be assigned to light duty by the District. 

3. The DISTRICT will provide the employee and the UNION with written notification of its desire to have the employee perform light duty. The type of productive work performed in this assignment will be specified by the DISTRICT based on the needs of the DISTRICT, and a medical release given by the employees’ primary physician.  Employees on light duty will have all the rights and benefits as if on full duty.  They will also accrue annual leave and sick leave while on light duty. The employee will immediately be available for a light duty assignment pending a doctor’s release to light duty. If the DISTRICT allows an employee to work light duty, it will provide a written statement of the type of work required which statement will be used by the releasing physician in determining the employee’s ability to do that work. The DISTRICT may require either days or shift work assignments. 


SECTION E:  INJURY WHILE ON LIGHT DUTY

Any on-duty injury or re-injury that occurs while performing light duty will be treated the same as any other on-duty injury or re-injury provided for in this Article.

SECTION F: NOTIFICATION 
If an employee is absent for three or more consecutive shifts for a medical reason, the employee shall ensure the DISTRICT   is notified of their anticipated return to work date. 
Furthermore, the employee will notify their divisional supervisor if the employee is absent from work and receives medical attention for a condition that limits the ability to perform their duties.  The supervisor may request a release to return to work from the employee’s treating physician.

SECTION G:	RETURN TO FULL DUTY AFTER EXTENDED MEDICAL LEAVE

1.	Any employee who has been absent from work for medical reasons for four (4) or more consecutive weeks (30 calendar days) shall be required by the Fire District to have their fitness for duty verified through an examination conducted by a physician with Occupational Medical Associates (OMA) or other designated physician in the subject area of specialty as a condition precedent to the return to duty. This exam shall be conducted as soon as practical upon written release for return to full duty by the employee’s treating physician and shall be paid for by the Fire District. If an employee has been absent for more than one hundred eighty (180) consecutive days refer to paragraphs 4 and 5 of this section.





2.	Although the emphasis of the examination will be the site of the injury or medical condition, the examination will include an evaluation and determination of whether the employee can perform the essential functions of his/her position with or without a reasonable accommodation. The DISTRICT will pay the costs associated with any such examination, and the results of the examination will be provided in writing to the DISTRICT and employee. The results will address whether the employee is fit or unfit for duty only. If the results indicate the employee is unfit for duty the results shall state what duties cannot be performed. If more information is needed the employee may wave HIPAA, at their discretion, and allow further discussion with the physician. 

3.		If the employee is found fit for return to duty, the employee shall be returned to regular duty assignment immediately.

4.		If the employee is found unfit for immediate return to regular assigned duty, but the prognosis for regaining fitness for regular duty is both conclusively favorable and definitively certain as to time, then the Fire Chief, at his sole discretion, may grant additional personal leave time as either earned and accumulated personal leave if the employee has such personal leave time remaining or unpaid long term sick leave, for a time to be determined solely by the Fire Chief. If the employee is determined unfit for return to regular duty at the end of this term of additional leave time granted by the Fire Chief, the employee shall then be immediately terminated.

5.		If the employee is found unfit for immediate return to regular assigned duty and the prognosis for regaining fitness for regular duty is either unfavorable or uncertain as to time, then the employee shall be immediately terminated.

6.	In the event of termination, the employee shall be compensated for any remaining unused personal leave time in accordance with the provisions for such compensation in this Agreement. 

7.	In the case of a conflict between the employee’s treating physician and the OMA physician or designated physician in the subject area of specialty regarding the employees return to work status, Section J of this Article will be implemented.


SECTION H:  FITNESS FOR DUTY EXAM AFTER A LEAVE OF ABENCE 

The DISTRICT may require the employee to submit to a fitness-for-duty examination by a DISTRICT-designated physician when the employee is returning from a leave of absence of more than 90 days. The examination will be limited to determining whether the employee can perform the essential functions of his/her position with or without a reasonable accommodation. The DISTRICT will pay the costs associated with any such examination, and the results of the examination will be provided in writing to the DISTRICT and employee.







SECTION I:  FITNESS FOR DUTY EXAM FOR CAUSE

The DISTRICT may require the employee to submit to a fitness-for-duty examination by a DISTRICT designated physician when the DISTRICT has a reason to believe that an employee’s ability to perform an essential job function may be impaired by a medical condition or could pose a direct threat to the employee or others in the workplace. The DISTRICT will pay the costs associated with any such examination, and the results of the examination will be provided in writing to the DISTRICT and employee.


SECTION J: PHYSICIAN OPINION CONFLICT RESOLUTION 

The parties agree that in those cases where the OMA or other designated physician in the subject area of specialty physician is unable or unwilling to conclude that an employee is able to perform the essential functions of their position despite a treating physician’s recommendation to the contrary, the following review process shall be utilized:

The DISTRICT and the UNION representing the employee shall agree upon the appointment of a third-party physician, who has experience or training in a medical field that is relevant to the employee’s particular medical condition(s) or issue(s). The physician shall be asked to determine the employee’s ability to perform the essential functions of his/her position. Where the condition(s) or issue(s) require the expertise of more than one physician, the DISTRICT and the UNION shall agree upon the appointment of a multi-specialty panel.  (The third-party physician or panel is hereinafter interchangeably referred to as the “third-party physician.”)  The third-party physician shall be notified that such review is to be limited to determining whether the employee is able to perform the essential functions of their position.

The third-party physician shall be provided the job analysis for the employee’s position and all information upon which the DISTRICT’S designated physician and/or the employee’s treating physician relied in coming to their respective opinions, and the employee shall sign any documents that are necessary to facilitate such third-party physician review (which may include a release of medical records and/or written authorization for these physicians to discuss the case directly with each other). The employee shall be made aware of all information, and shall be provided copies of all documents or records, that will be provided to the third-party physician. The employee shall be allowed to supplement the information provided to the third-party physician if necessary, to ensure that the third-party physician has a complete record of all relevant information.  However, any information provided to the third-party physician shall also be made available to the treating physician and the DISTRICT’s designated physician. 

If an employee is unwilling to release medical records or otherwise waive medical privacy to facilitate this review process, the third-party physician shall not be allowed to consider medical records or information that have not also been provided to the DISTRICT’S designated physician. 

The decision of the third-party physician, or a majority of any multi-specialty panel, regarding the employee’s fitness for duty shall be final without grievance. Pending the final results of the fitness for duty evaluation process as outlined herein, the employee will be entitled to any leave, reasonable accommodation or other rights under this Agreement, the DISTRICT’s personnel policies, and applicable law.   

All medical records, medical information and/or any other information that is made part of this review process shall be strictly confidential and shall not be shared or discussed with DISTRICT employees or representatives, except those as permitted by law. DISTRICT employees and representatives, including DISTRICT legal counsel, may be granted access to relevant records or medical information as necessary in providing legal advice and/or defending against any grievance, civil action or administrative action, subject to any restrictions under applicable law. The DISTRICT and employee agree to pay for fees charged by the retention of the third-party physician equally.
[bookmark: Article14][bookmark: _Toc263429934][bookmark: _Toc263430189][bookmark: _Toc263430887][bookmark: _Toc349559249]Nothing within this article shall be misconstrued as waiving the employee’s right to file a grievance for violation of Article 4 of this Agreement.

ARTICLE 14
Annual Leave and Bereavement and Military Leaves

SECTION A:  ANNUAL LEAVE

Annual leave is available and accrues on a monthly basis from the start of full-time non-exempt employment in the following manner:

24-Hour Shift Employees

	Service Time
	Hours Accrued Annually 
	

	0 - 6       Months 
	      None  
	

	7 - 12     Months  
	      60 Hours per year  
	

	13 - 36   Months 
	      120 Hours per year  
	


  37 - 60   Months                       240 Hours per year
  60 < Months             	               360 Hours per year

Maximum annual leave accrual allowed will be 360 hours. 

SECTION B:  PAYOUT   

1. If an employee separates from the DISTRICT, only those hours that have currently accrued to the final paycheck will be honored with paid annual leave or financial compensation at the employee’s then current rate of pay. The maximum available for buyout in the annual leave category is 360 hours.

2. Employees shall have the option of exchanging a maximum of 150 hours of accrued vacation time for straight time within a fiscal year period.  The employee must keep a minimum of 100 hours of vacation.  Vacation payout exchange will be paid to the employee within 30 days of request.

SECTION C:  ANNUAL LEAVE SELECTION

1. Annual leave shall be taken as requested by the employee, with the approval of the Fire Chief or his or her designee.  Annual leave requests for forty-eight (48) hours or less must be made at least ninety-six (96) hours in advance of the start of the requested annual leave. The Fire Chief or his or her designee may grant annual leave with less than 96 hours in advance of the start of the requested Annual Leave on a case-by-case basis.

2. Annual leave requests for greater than forty-eight (48) hours shall be approved on the basis of seniority with the DISTRICT in a bidding process to be conducted by the Fire Chief or his/her designee in December of each year for the next calendar year. The DISTRICT shall retain the sole discretion to establish and implement the bidding process.

3. Any request for alterations to the annual leave schedule established by the bidding process must be requested of the Fire Chief or his/her designee and will be approved at his or her sole discretion.  All approved leave during the bidding process shall be guaranteed.

4. All annual leave requests submitted and approved more than thirty-one (31) days prior to the date of the leave are the responsibility of the District to cover for staffing. All annual leave requests submitted and approved less than thirty-one (31) days prior to the date of the leave are the responsibility of the person making the request to cover for staffing.

5. When replacing a crew member utilizing Annual Leave one employee on the shift shall be officer qualified.


SECTION D:  BEREAVEMENT LEAVE

1.	In the case of death of a member of an employee's immediate family, 24-hour shift employees shall be granted bereavement leave up to two (2) shifts off with pay. 

2.	“Immediate family” is defined as mother, father, brother, sister, spouse, children, grandparents by blood or marriage, mother-in-law, father-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, grandchildren by blood or marriage, aunt or uncle by blood or marriage, niece or nephew by blood or marriage, first cousin by blood or marriage and step relations as enumerated herein, or parent standing in loco parentis.  The intent of bereavement leave is to provide employees with adequate time to be with their immediate family during the period of anguish, whether it be at the time of death, preparation of funeral arrangements, and/or to attend a funeral.  The employee is required to contact their supervisor as soon as possible by telephone or otherwise if a bereavement leave is requested.  The employee requesting bereavement leave shall complete a Personal Leave/Time off Request form within two (2) days after returning to work.  

3.	Hours needed in excess of the bereavement leave provided in Paragraph 1 above shall be granted as sick leave through the Fire Chief or his/her designee.  If the death of the family member occurs while the employee is on duty, the remainder of that shift shall not be used when considering the total bereavement leave.


SECTION E:  MILITARY LEAVE  

It is the intent of the DISTRICT to provide military leave as required by law.
[bookmark: _Toc349559252]



[bookmark: Article15]ARTICLE 15
Holidays

SECTION A: HOLIDAYS.
Holidays are as follows:

A. New Year’s Day, January 1
B. Martin Luther King Day, 3rd Monday of January
C. Presidents' Day, 3rd Monday of February
D. Memorial Day, last Monday of May
E. Independence Day, July 4
F. Labor Day, 1st Monday in September
G. Columbus Day, 2nd Monday of October
H. Veteran's Day, November 11
I. Thanksgiving Day, 4th Thursday in November
J. Christmas Day, December 25

SECTION B: HOLIDAY COMPENSATION. 

Holiday compensation shall be paid to full time fire suppression employees 80 x Regular Hourly Rate

This payment shall be made as a single payment in the last payroll period of the month of November, EXCEPT:

1) Fire suppression employees with less than twelve (12) months of continuous employment with the District as of November 30, in which event the holiday compensation set forth above shall be prorated for the number of days employed in the twelve-month period ending November 30.

The holiday compensation set forth above is in addition to regular pay for all hours worked on a holiday.
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ARTICLE 16
Salaries

The salaries of the employees governed by this Agreement are set forth in Appendix "A," which is attached and incorporated by reference.












[bookmark: Article17]ARTICLE 17
Insurance

SECTION A:  
The specified healthcare insurance program for the District is the Blue Cross Preferred Blue PPO provided under Blue Cross.

The District will pay 100% of the specified healthcare insurance program premiums for full-time employees and their dependents.

As a District cost-control measure, the District cost of any medical insurance program shall be capped at 100% of the Preferred Blue PPO referenced above, not to exceed 107% of the prior year cost. Any cost in excess of this amount shall cause the District and the UNION to discuss bargaining this impact. Any such bargaining ensuing will be specific to this Article unless it is agreed to by both parties to explore mutually agreeable alternatives.   

Because of uncertainty and unpredictability in healthcare insurance program availability, coverage and costs in the long term, either the District or the UNION may, at any future time, request that the specified healthcare insurance program be either reconsidered or discontinued and a mutually agreeable alternative plan be implemented. If the cost of a new plan is less than the total cost of the plan being replaced, the difference shall be utilized to offset future cost increases in excess of the one hundred seven percent (107%) cost control provision.

Any cost increase in excess of the one hundred seven percent (107%) shall be shared equally by both the District and the UNION until another option is mutually agreed upon.

The District and the UNION agree to convene a committee annually to research current and alternative healthcare plans. The committee shall be made up of a representative from the District and the UNION. The intent of this committee is to research and make recommendations to their respective parties using parameters outlined in this Article. At no time shall this committee engage in bargaining changes to this Agreement.   

SECTION B:  The selection of the insurance carriers to provide coverage as described in this Article shall be at the sole discretion of the DISTRICT, and the selection of the insurance carriers shall not be subject to the grievance and arbitration procedures of this Agreement.

SECTION C:  The employees subject to this Agreement and the UNION agree to indemnify and hold harmless the DISTRICT from any and all claims against the DISTRICT and its employees resulting from any and all disputes regarding coverage by the insurance carriers providing coverage under this Article.  Any and all disputes regarding coverage by the insurance carriers providing coverage under this Article shall not be subject to the grievance and arbitration procedures of this Agreement.

SECTION D: If an employee chooses to opt out of the provided health care coverage, the DISTRICT shall pay 100% of the plan premium in lieu of health care coverage and this amount shall be added to the employee’s monthly pay, upon the employee’s proof of alternate coverage of a similar/comparable amount.
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Shift Exchange

SECTION A: The UNION and the DISTRICT agree that an employee shall be allowed to exchange a shift with another employee.  Shift exchanges shall be a no cost item to the DISTRICT or interfere with the best interests of the DISTRICT. The Fire Chief or his/her designee must approve all such exchanges which meet the above guidelines. 

SECTION B: Shift exchanges for all employees, including probationary fire fighters, must be approved in advance and may be denied for just cause.

SECTION C: The Fire Chief or his/her designee shall grant any two (2) employees to exchange tours of duty provided the following criteria are satisfied.

1. One employee on shift shall be qualified as a swing up Shift Officer.

2. The trading of time is voluntary by the employees participating in the program and not at the behest of the DISTRICT.

3. The reason for trading arises solely because of the employee’s desire or need to attend to personnel matters or approved fire-related schools, and not because of DISTRICT operations or decisions.

4. An approved shift exchange form must be filled out and signed by the employees involved indicating the dates and times of the proposed change.

5. The period during which time is exchanged and paid back must not exceed twelve (12) months.

6. Hours worked during this shift exchange do not count towards FLSA overtime.

7. Where a shift exchange has been authorized and the relief employee does not report for duty, it shall be the responsibility of the relief employee to arrange for his or her replacement. If the relief employee fails this obligation the relief employee, he or she shall be charged one (1) hour of annual leave, sick leave or compensatory time for each hour of reduced coverage.  


SECTION D: The scheduled duty employee who does not work due to a shift trade shall still record those hours on his/her timesheet.  Those hours are counted towards an overtime calculation.  The employee who works the shift trade is not entitled to any overtime for those hours worked.
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ARTICLE 19
 Uniform/PPE 

SECTION A: The DISTRICT shall provide, at no expense to the UNION or the employee, any and all uniforms, protective equipment, or other equipment or clothing required by the DISTRICT including, but not limited to, all uniform apparel provided to new hires as listed in section B of this Article. It is further agreed that all requests for replacement and repairs of said uniforms and protective equipment shall be granted on an as-needed basis and be provided to the employee in a timely manner.  

SECTION B:  Newly hired employees with the DISTRICT shall be issued the following NFPA compliant uniform articles on/or as soon as possible after their date of hire. The new hires uniform will consist of: 
1 Class B duty shirt	
2    Midnight navy blue uniform pants
	1    Pair black duty boots
	1    Black duty belt
1    Name plate
1    “Serving Since” – Tag
4    Midnight navy blue District approved t-shirts
2 District approved navy polo shirts
1    District approved red polo shirt
	1    Uniform badge
	1    ¼ zip sweatshirts
1    511 style or equivalent winter wear coat or equivalent 
1     Ball cap
1     Stocking cap


SECTION C:  DISTRICT t-shirts shall be worn when performing his/her station duties. Class B or polo uniforms shall be worn when the employee is engaging in public activities.

SECTION D: All uniform items purchased are to remain the property of the DISTRICT and shall be returned to the DISTRICT upon termination of an employee for any reason at the discretion of the Board of Fire Commissioners.
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ARTICLE 20
Training   

SECTION A: The UNION and the DISTRICT agree that the DISTRICT will provide and/or pay for reasonable cost associated with an employee’s continuing education and/or re-certification classes that are required to meet the State of Idaho EMS Bureau, Kootenai County EMS Protocol, and/or DISTRICT requirement. The DISTRICT agrees to provide or make available the classes necessary for re-certification on a continuing basis. The UNION agrees that it is the responsibility of the employee to arrange to attend and/or make-up the provided re-certification classes, and that if for any unexcused reason he/she is unable to attend a class provided by the DISTRICT, the responsibility for both shift coverage and cost will be borne by the employee to attend an outside re-certification class.

SECTION B: The DISTRICT and the UNION further agree that in the event it becomes necessary to do so, the DISTRICT will make a good faith effort to provide transportation to and from outside training sites that an employee may need to attend for the purpose of re-certification or continuing education.

SECTION C: Training may be denied for any reasonable cause.

SECTION D: All reasonable cost associated with mandatory classes will be paid in full by the DISTRICT, except as provided in Section 1 of this Article. Reasonable costs include; class costs, lodging, travel if needed, per diem and shift coverage.
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Licensure and Certifications

SECTION A:  LICENSES AND CERTIFICATION REQUIREMENT
All employees shall be required, as a condition of employment, to maintain a Driver’s License in their state of residency.  All employees shall also be required, as a condition of employment, to be certified and maintain all certification for the positions they currently hold, which shall include all certifications required by law. 

Failure to maintain current certification or license may result in suspension without pay at the discretion of the Fire Chief or his/her designee. The employee may, at the sole discretion of the DISTRICT, work at a position which does not require the certification until the employee obtains the lost certification. Once the employee reacquires the applicable certification, the employee will be put back to work at the same position he/she had when the employee lost the certification. Failure to obtain licenses or certifications required as a condition of employment, or ability to perform the essential functions of the position, within a reasonable time, may result in separation of your membership status with the DISTRICT.







SECTION B:  CERTIFICATION CLASSES
The DISTRICT agrees to make available on a regular basis all continuing education requirements for recertification as an Emergency Medical Technician. It shall be the employee's sole responsibility to remain currently certified irrespective of their ability to attend DISTRICT -offered classes. If bargaining unit members are certified as evaluators or instructors to provide continuing education requirements for recertification as an Emergency Medical Technician, all bargaining unit members may participate in training as trainees, evaluators or instructors on duty. The scheduling of all recertification training shall be at the discretion of the Fire Chief or his or her designee.

SECTION C:  PROFESSIONAL DEVELOPMENT
1.	The DISTRICT shall implement the Professional Development Program and all bargaining unit members hired will have the opportunity to be certified as having completed each progressive level of the Professional Development Program within the time period mutually agreed upon with the UNION.  Both parties agree to mutually develop the task books of the Pro-D program for the positions outlined in Section C Number 2 of this article.

2.	Employees shall complete the position task books within the following time parameters:

· Firefighter Probation Task Book		Months 0 –12

· Firefighter I Task Book			Months 13-24

And may complete the following position task books within the following time parameters:
· Firefighter II Task Book 			Months 25-36

· Lieutenant 					Months 36 or more

· Captain					Months 60 or more

3.	The DISTRICT will provide professional development trainings.  Employees are required to attend these training opportunities if they are mandatory or may attend if they are optional. If an employee cannot attend professional development training, they may be excused by their Supervisor from attending in case of a family illness, death in the family, child care issue, prescheduled annual leave etc. If an employee cannot attend training, they will work with the DISTRICT to reschedule the missed training as soon as possible. 

4.	The DISTRICT will provide reasonable resources to bargaining unit members in completing the requirements of the professional development program as described above. This includes but is not limited to any classes, materials and books, training and certification testing. All requests for resources must be submitted and approved by the DISTRICT. 

5.	Bargaining unit members failing to complete the recruit and probationary task book requirements shall be subject to the disciplinary procedure up to and including termination.

6.	Bargaining unit members not completing a grade step position task book as outlined in Subsection #2 shall not receive the grade step pay until such time as all requirements of the task book are completed. If the DISTRICT fails to provide any of the required trainings or certification tests needed to complete a position task book within the time perimeter set forth in Subsection #2 of this section, the employee will be given the grade step pay increase for this step with no penalty. The DISTRICT will provide the missed training or certification opportunity to the employee as soon as practical. 

7.	Bargaining unit members required to attend any training, certification classes or testing outside the DISTRICT during regular work hours where required by the DISTRICT and Professional Development Program shall be granted administrative leave subject to pre-approval by the DISTRICT. 

8.	Both parties agree any changes to the Probationary Firefighter, Firefighter I, Firefighter II, Lieutenant and Captain Task Books shall be mutually agreed upon by both the DISTRICT and the UNION. 

9.	Where applicable, all required certification shall be IFSAC or the state equivalency.

10.	Minimum qualifications to fulfill the position of a swing up Shift Officer are:

· The employee must be off probation
· Complete Firefighter Probation Task Book
· Complete Firefighter I Task Book
· Complete Firefighter II Task Book
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ARTICLE 22
Grievance Procedure

SECTION A:  DEFINITIONS. 

 A grievance is defined as a dispute of opinion involving the interpretation or application of this Agreement raised by the UNION or an employee covered by this Agreement.  Nothing in this Agreement shall preclude the right of the two parties to meet and verbally discuss the grievance in an attempt to resolve the issue.  The parties agree that the time limitations provided herein are essential to the prompt and orderly resolution of any grievance, and that failure to abide by the time limitations will result in a waiver of grievance unless an extension of time is mutually agreed upon in writing by DISTRICT and UNION representatives.  Grievances shall be resolved in the following manner set forth in this Article.  If any of the deadlines below fall on a holiday enumerated in this Agreement or a Saturday or Sunday, the deadline shall be extended to the next business day.








SECTION B:  PROCEDURE.  

All grievances must be initiated under the grievance procedure within forty-five (45) calendar days of the alleged violation of the Agreement, or dispute or difference of opinion arises. Any grievances not timely initiated under this provision shall be deemed waived.

Step 1:	Any employee having a grievance shall submit in writing to the UNION’s Grievance Committee, all facts relevant to the decision within ten (10) calendar days of the date of his/her supervisor’s decision.  The UNION Grievance Committee, upon receiving the written and signed petition from the employee, shall determine if a grievance exists and respond in writing to the grievant within fifteen (15) calendar days after receipt of the grievance.  If in the committee's opinion no grievance exists, no further action is necessary.

Step 2:	If the UNION Grievance Committee finds a grievance exists, the grievant or his or her UNION representative shall submit the grievance in writing to the Fire Chief or his/her designee within ten (10) calendar days of receipt of the UNION Grievance Committee's determination.  The written grievance shall set forth the relevant facts, including a statement specifying all facts regarding the alleged violation, all contract sections allegedly violated, and the specific remedy requested.  The Fire Chief or his/her designee shall render a written decision on the grievance within ten (10) calendar days.

Step 3:	If the grievance is not resolved at Step 2, the grievant, or his or her UNION representative, shall submit the grievance, together with pertinent materials, to the Board of Fire Commissioners within ten (10) calendar days of receipt of the Fire Chief's or his/her designee’s decision.  The Board of Fire Commissioners may, at their discretion, consider testimony or additional evidence, beyond the written grievance and the Fire Chief's or his/her designee’s decision if necessary, to resolve the grievance, and may schedule presentation of such testimony or additional evidence.  The Board of Fire Commissioners shall submit its written decision within thirty (30) calendar days of receipt of the grievance.



Step 4:	The grievant may appeal an adverse decision of the Board of Fire Commissioners to a neutral arbitrator.  The grievant shall give written notice to the DISTRICT of its intent to submit a grievance to arbitration within fourteen (14) calendar days of the Board of Fire Commissioners' decision.  Within ten (10) calendar days of the UNION's or grievant’s request to arbitrate, a representative of the UNION and of the DISTRICT shall meet and mutually request a list of seven (7) arbitrators from the Federal Mediation and Conciliation Service (FMCS). Within ten (10) calendar days of the receipt of the complete list(s) of arbitrators, the DISTRICT and the UNION shall meet and attempt to mutually agree on an arbitrator. If an arbitrator cannot be agreed upon the parties shall select a first strike by flip of a coin. The parties shall then alternately strike the names of arbitrators on the list(s) until only one (1) name remains. 




SECTION C:  MANAGEMENT GRIEVANCE.  

Management grievances, should they arise, will be presented to the UNION President in writing and shall concern alleged violations by the UNION (rather than acts of an employee arising out of his employment) of a specific term(s) of the Agreement.
Such grievances shall be presented to the UNION President within forty-five (45) calendar days of the alleged violation of the Agreement.  The UNION shall respond in writing to the Fire Chief or his/her designee within ten (10) days.  If the grievance is not resolved after the UNION President responds, the DISTRICT may take such grievances to arbitration following the procedure in Section B, Step 5, above.

SECTION D:  ARBITRATOR'S POWERS.  
The arbitrator(s) shall render a decision within ninety (90) calendar days of hearing, which shall be final and binding on both parties.  The arbitrator shall have no power to alter, amend, or change the terms of this Agreement; rather, the power of the arbitrator shall be limited to interpretation of or application of the terms of this Agreement or to determine whether there has been a violation of the terms of this Agreement by either the DISTRICT or the UNION.  The arbitrator shall not have authority to award punitive damages.  Each party shall pay the expenses of their own representatives, including attorneys' fees, their own witnesses, and other costs associated with the presentation of their case.  The expense of the neutral arbitrator(s) and the reasonable expenses of the arbitration itself, including transcripts of the hearing, payment for use of the facilities, and other like costs, shall be shared equally between both parties.

The use mediation before arbitration may be implemented if both parties agree to this option. The selection of a neutral mediator shall be agreed to by both parties and costs associated with such mediation shall be shared equally.
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Probation

SECTION A: ENTRY LEVEL PROBATION 

Employees in their first twelve (12) months of employment shall be considered probationary. During the probationary period, employees may be terminated without cause and without recourse to the grievance and arbitration provisions of this agreement. 

SECTION B: PROMOTIONAL PROBATION 
Employees in their first year of promotion shall be considered probationary. During the probationary year, employees may be demoted with cause. Cause shall mean the employee received notice of the performance deficiencies and an explanation for the Fire District’s decision to demote during the probationary year.  If the employee is demoted the employee shall be demoted to their most recent former rank, position and rate of pay.

If an employee feels they can no longer perform the duties of the promoted position during probation the employee may be allowed to be demoted to the employee’s most recent former rank, position and rate of pay.
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 Disciplinary Procedures

SECTION A:  After completion of the probationary period, no employee shall be disciplined or discharged except for just cause and after being afforded due process.

SECTION B:  The employee shall be entitled to have UNION representation present at any meeting requested by the DISTRICT to discuss potential disciplinary action against him or her.    

SECTION C:  Each employee shall have the right to review his or her personnel file within a reasonable time after the request is made.  Upon written authorization by an employee, the employee's UNION representative shall have the right to inspect the contents of an employee's personnel file within one day after the request is made.  

SECTION D:  All discipline shall be progressive in nature following the step process below…

Step 1. Verbal Counseling: (Minor offense); For purposes of this Article, it shall be the Fire District's sole discretion to document verbal counseling sessions. If the Fire District chooses not to document a verbal counseling session, such verbal counseling session shall not be considered discipline for purposes of this Agreement. 

Step 2. Verbal Corrective Action: (Minor offense or repeated Minor offenses); Verbal reprimands shall be documented and require a written corrective action plan for the employee to be valid.

Step 3. Written Corrective Action: (Intermediate Offense or repetition of or failure to correct a minor offense, commission of another type of minor offense within a reasonable time, or persistent performance deficiencies); with written corrective action plan for the employee. A written corrective action usually will be issued after a personal discussion of the problem between the member and the issuing supervisor and be accompanied with a written corrective action plan.  After a 12-month period if the issue has been corrected, all relevant documentation shall be removed from the employees file.  Employees are responsible for removing the relevant documentation in his/her file after the 12-month period.

Step 4. Suspension without pay: (Used either as a corrective measure, or to remove a member from the premises for a period of time)

Step 5. Discharge: (Used in cases of major offenses, repeated or uncorrected minor or intermediate offenses after at least one written corrective action, continued performance deficiencies (previously identified in a written performance evaluation or written corrective action) or unacceptable responses to corrective action by the member)1

SECTION E: No written reprimand or greater disciplinary document may be placed in an employee's personnel file without the employee having been first notified of the written corrective action or other greater disciplinary document.  If the employee requests in writing that a copy of the written reprimand or greater disciplinary document be provided to the employee's UNION representative, the DISTRICT shall also provide a copy to the UNION.  At the time the employee is notified of the written reprimand or greater disciplinary document, the employee shall be requested to sign the written reprimand or greater disciplinary document to acknowledge that they have read its contents. Signature thereon shall not be construed as admission of guilt or concurrence with the discipline described but rather an indication that the employee has seen and comprehends the gravity of the disciplinary action. 

SECTION F: The DISTRICT shall notify Local President or Vice President of the UNION if a member covered under this agreement is being investigated by the DISTRICT for a possible offense that would result in a disciplinary action. Any investigation findings discovered during the course of an investigation of a member covered under this agreement shall immediately be shared with the UNION president. Any member who is investigated for a possible offense that would qualify for disciplinary action of suspension without pay or higher shall receive a Loudermill hearing prior to any disciplinary action being levied, except in such cases where termination is the result of criminal misconduct or prohibited by applicable privacy laws.


SECTION G:  The disciplinary procedures described herein shall be the exclusive procedures governing discipline for those employees to whom this Agreement applies.  Should the DISTRICT modify or eliminate the disciplinary procedures contained within its Policy Manual for members not covered in this agreement the UNION shall have no right to bargain or grieve any such modification.
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Terms of Successorship

This Agreement shall be binding upon the successors and assigns of the UNION and the DISTRICT, and no provisions, terms, or obligations herein contained shall be effected, modified, altered, or changed in any respect whatsoever by the consolidation, merger, annexation, transfer, or assignment of the UNION or the DISTRICT: or affected, modified, altered, or changed in any respect whatsoever by any change of an kind of the ownership or management of either the DISTRICT or the UNION: or by change geographically or otherwise in the location or place of business of the UNION or DISTRICT.
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ARTICLE 26
Reductions in Force

SECTION A:  Reductions in force shall be undertaken as deemed necessary by the DISTRICT, and the decision to reduce personnel shall be made at the sole discretion of the DISTRICT.

SECTION B: In the case of a reduction in force, when merit and ability are equal, the employee having the least seniority in the DISTRICT shall be laid off first. In the case of reduction in rank, when merit and ability are equal, the employee having the least seniority in the ranked position shall be reduced in rank first.

SECTION C: When employees are laid off, their names shall be placed on a one (1) year re-employment list in inverse order of layoff. The employees shall remain on this list for a period of one (1) year. If the DISTRICT determines in its sole discretion to recall personnel for employment, and if the former employees on the re-employment list are currently qualified and one (1) year has not passed since their layoff, such employees on the re-employment list will be given the first opportunity to return to work in the order of greatest seniority as a full-time employee in the DISTRICT.
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Saving Clause

If any provision of this Agreement or the application of such provision should be rendered or declared invalid by any court action, or by reason of any existing or subsequently enacted legislation, the remaining parts or portions of this Agreement shall remain in full force and effect.

Upon issuance of such a decision, the parties agree to begin negotiations of a replacement Article within a period not to exceed fifteen (15) days. 
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ARTICLE 28
Annexation, Merger, and Consolidation

All decisions and determinations undertaken by the DISTRICT in connection with any annexation, merger, or consolidation activity, including any contracting out that may occur in connection with such activity, shall be the exclusive province of the DISTRICT.  Provided, however, that the DISTRICT agrees to bargain the effects of any such activity on the bargaining unit.
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Substance Abuse

The DISTRICT and the UNION jointly recognize that alcohol and drug abuse problems are a serious safety hazard.  The use of illegal drugs or alcohol, or impairment by prescription medication or illegal drugs or alcohol while on duty, constitutes just cause for discharge.  The DISTRICT may require screening of an employee where it has reasonable suspicion to believe said employee is impaired by alcohol, illegal drugs or prescription medication while at work.

Prohibited Drug or Alcohol Activities. Employees who are under the influence of alcohol or drugs on the job or who possess or consume alcohol or drugs on the job have the potential for affecting their own as well as their coworkers safe and efficient job performance. Employees are strictly prohibited from using, selling, possessing or being under the influence of either illegal drugs or alcohol while performing District business on or off District premises. Violation of this prohibition may subject the employee to disciplinary action as outlined in Article 23 of this Agreement.

The term “illegal drug” includes the improper use and/or abuse of prescription drugs.  Employees who are directed by their doctor to take prescription drugs shall immediately inform their supervisor of such use if there is any job limitation such use may suggest.

Drug or Alcohol Testing. The DISTRICT may request to implement a non-discriminatory policy of random drug testing as a requirement of the DISTRICT’s insurance policy. The DISTRICT shall request, in writing, to bargain the implementation and terms of such a policy. These terms shall include, but not limited to, what drugs are to be tested for and at what levels, who (company) will conduct the testing and when the testing shall be done (i.e. on-duty). 


Employee testing will be conducted in accordance with procedures prescribed or approved by the Drug & Alcohol Testing Industry Association (DATIA). 

Upon written request by the DISTRICT, the UNION shall promptly meet with the DISTRICT to bargain over matters of concern to the DISTRICT that involve alcohol and drug abuse prevention in the DISTRICT.
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ARTICLE 30
RULES AND REGULATIONS

SECTION A: All employees of the UNION shall comply with the rules and regulations, Personnel Policies, and Standard Operating Guidelines of the DISTRICT, except as specifically modified by this Agreement. 

SECTION B: The DISTRICT agrees that an allegation of arbitrary, capricious, or discriminatory application of its rules and regulations shall be subject to the grievance procedure.

SECTION C: Upon written request by either UNION or the DISTRICT, each party agrees to meet and confer on the intended meaning and application of any of the DISTRICT’S rules and regulations, Personnel Policies, or Standard Operating Guidelines. In addition, if either party wishes to propose deletions, modifications, or additions to any such rules and regulations, Personnel Policies, or Standard Operating Guideline during the term of this Collective Bargaining Agreement, each party agrees to meet and confer with each other on those matters. However, the DISTRICT has the right to delete, modify, or add to the DISTRICT’S rules and regulations, Personnel Policies, or Standard Operating Guidelines, with or without the consent of the UNION, so long as the DISTRICT does not diminish or nullify any of the UNION’S rights or benefits that are contained in this Collective Bargaining Agreement and Idaho Code Title 44, Chapter 18.

SECTION D: The DISTRICT shall not discipline or discharge any employee who is a member of this UNION in accordance with the provisions set forth in the Personnel Policies without just cause. Disciplinary matters shall be subject to the grievance policy.
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Vacancies and Promotions

SECTION A:  The DISTRICT shall fill any permanent vacancies in entry level positions or promotional positions as soon as possible using the guidelines outlined in Sections B and C of this Article. 

SECTION B:  All vacancies shall be filled through the DISTRICTS competitive exam process, determined in its sole discretion by the DISTRICT.  During the competitive exam process the minimum passing score on a written test is a 65%.  If a passing score on the written test is not achieved the applicant cannot continue the competitive exam process, and shall not be considered for the position.  The UNION shall be consulted in a joint labor/ management meeting setting regarding the competitive examination; however, the DISTRICT shall have no obligation to bargain over the development of or change in the competitive examination process for entry-level hires or promotions within the bargaining unit.  All promotions within the bargaining unit shall be based solely on merit, efficiency, experience, knowledge, and fitness ascertained by competitive examination. If the member applying for the promotion has completed the Senior Firefighter I, and Senior Firefighter II task books that individual will be given 5 additional preference points added to their score at the end of the testing process.  If the member applying for the promotion has five or more years of experience at Worley Fire District that individual gets 5 additional preference points added to their score at the end of the testing process.  With a maximum of 10 additional preference points if both qualifications are met.  All members of the bargaining unit may apply for promotions within the bargaining unit. If no bargaining unit member applies for the promotion, then that position can be opened up to outside the bargaining unit applicants. 

1. 	Lateral Entry Personnel Definition: “Lateral Entry Personnel” as used in this Agreement shall mean any uniformed fire suppression employee (as defined by Article 1) who, at the time their employment with the DISTRICT begins:

A. Is assigned an entry position other than Recruit Firefighter, and
B. Has met all entry level minimum requirements, and 
C. Has a 12-month probationary period, and  
D. Has prior service time as a career firefighter with another fire protection agency, and
E. Is represented by IAFF Local 5005 as defined in Article 1.
F. 
The District shall evaluate the employees’ training, experience and qualifications, and place the lateral entry employee appropriately within the monthly wage schedule of Appendix A of this Agreement without regard to the prerequisite “Months of Service” provision of the schedule for initial placement therein. Lateral entry personnel shall be required to complete task book(s) mandated by this Agreement.

2.  Captain Qualifications:  Promotion to Captain is a non-competitive process based on time in    position and qualifications.
	A. 54 months as a Lieutenant, and 
B. Fire Officer 2, and 
	C. Leadership 3, and 
	D. ICS 400
If classed are not able to be obtained because of lack of availability or approval within the 54 months as a Lieutenant then the employee shall be non-competitively promoted.

SECTION C:  Entry level lists shall be re-established no later than the expiration date of the current list in order to always have an established entry level list available to draw from. Entry level lists will have a life of twenty-four (24) months unless otherwise agreed by the parties. If the list is exhausted prior to the list’s expiration date, the DISTRICT will re-establish the list as soon as feasible using the DISTRICT’s competitive exam process. In the event of exigent or unique circumstances, the DISTRICT and the UNION may agree to deviate from any of the provisions set forth in sections B or C.

SECTION D:  Promotional lists will be established as soon as the DISTRICT is made aware of the potential for a vacancy. The promotional list shall be established no later than 90 days from the date the DISTRICT is made aware of the potential vacancy.  If a vacancy occurs in a promotional position, the position shall be temporarily filled by the number one (1) firefighter on the most recently expired promotional list covered by this Agreement at the out of class rate set forth in Article 16.  If the number one (1) firefighter is unwilling or unable to assume the temporary assignment, the position will be offered to the next firefighter on the recently expired promotional list and so on until the temporary assignment is filled.   In the event there is no one on the list who is able or willing to fill the temporary assignment, the temporary assignment will be offered to the most senior firefighter who has completed the highest level of the Professional Development Program.  If this candidate declines the offer, the next most senior firefighter with the highest level of completion of the Professional Development Program will be offered the assignment and so on until it is filled.  

Following creation of the promotional list, the appointment to the position shall be made by the DISTRICT in its sole discretion. The number one (1) candidate shall be given the first consideration.  If the number one (1) candidate is passed over, and if requested by the employee(s), the DISTRICT shall give the passed-over candidate(s) written reason(s) for not being selected. If the list is exhausted and a position needs to be filled prior to the list’s expiration date, the DISTRICT will re-establish the list and fill the vacancy within nine (9) months using the DISTRICT’s competitive exam process.
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Deferred Compensation

Employees may participate in any qualified deferred compensation program approved by the District, including but not limited to the IAFF-FC Program.
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Retiree Medical Trust

SECTION A:  A retiree Medical Trust program will be implemented subject to the following provisions:

1. The District and the UNION agree that the UNION may unanimously opt to participate in non-District related benefit plans and programs for the exclusive use and benefit of bargaining unit employees.

2.  If the UNION chooses to unanimously participate in such programs, it does so autonomously and the District shall have no legal or financial obligation(s) for such insurance policies, programs or assessments.  Under Idaho law, all payroll withholdings require written authorization by each employee.  The District reserves the right to restrict the number of assessments/programs available through payroll withholding.

3. Medical Expense Reimbursement Program (MERP):  Should the UNION unanimously opt to participate in a self-pay MERP all costs associated with the program shall be paid one hundred percent (100%) by the employees.

If adopted, the District shall deduct MERP contributions in accordance with each employee’s written authorization and shall forward said contributions to the UNION’s designated MERP trust fund administrator no later than the twentieth (20th ) of each month following the month in which the contributions were withheld.  The MERP contribution and trust fund administrator shall be certified by the Treasurer of the UNION.


4. The UNION and the Employees agree to hold the District harmless and indemnify the District from any and all liability, claims, demands, law suits, and/or losses, damage or injury to persons or property, of whatsoever kind, arising from and in any way related to the implementation and administration of all non-District related benefit plans, including but not limited to the MERP plan discussed above.  The UNION and Employees shall be one hundred percent (100%) liable for any and all liabilities that arise out of such plans.  The UNION and Employees shall be liable for any and all tax penalties, as well as any other liabilities and audit costs arising out of the implementation and administration of the MERP.


ARTICLE 34
Active 911

The District agrees to provide Active911 for all Union members and pay for all costs associated with Active911.

ARTICLE 35
Annual Physical

Due to the potentially harmful atmospheres of Fire Fighting.  The District agrees to provide $250.00 per year for each Employee to help off-set the cost of an Annual Physical.



[bookmark: AppendixA]APPENDIX A

Final Annual Wages and Hourly Rates

First Year October 01, 2020 – September 30, 2021 ANNUAL BASE WAGE

	Captain
	
	

	Base Annual Wage
	
	 $ 51,280.54 

	Hourly Rate
	
	 $ 18.53 

	Overtime Rate
	
	 $ 27.79 

	
	
	
	

	
	
	
	

	Lieutenant
	
	

	Base Annual Wage
	
	 $ 47,743.95 

	Hourly Rate
	
	 $ 17.25 

	Overtime Rate
	
	 $ 25.87 

	
	
	
	

	
	
	
	

	Firefighter II
	
	

	Base Annual Wage
	
	 $ 44,207.36 

	Hourly Rate
	
	 $ 15.97 

	Overtime Rate
	
	 $ 23.96 

	
	
	
	

	
	
	
	

	Firefighter I
	
	

	Base Annual Wage
	
	 $ 41,996.99 

	Hourly Rate
	
	 $ 15.17 

	Overtime Rate
	
	 $ 22.76 

	
	
	
	

	
	
	
	

	Firefighter BLS
	
	

	Base Annual Wage
	
	 $ 38,636.24 

	Hourly Rate
	
	 $ 13.96 

	Overtime Rate
	
	 $ 20.94 

	
	
	
	

	
	
	
	

	Probationary
	
	

	Base Annual Wage
	
	 $ 36,488.74 

	Hourly Rate
	
	 $ 13.18 

	Overtime Rate
	
	 $ 19.77 








Second Year October 01, 2021 – September 30, 2022 ANNUAL BASE WAGE


		Captain
	
	

	Base Annual Wage
	
	 $ 52,818.95 

	Hourly Rate
	
	 $ 19.08 

	Overtime Rate
	
	 $ 28.62 

	
	
	
	

	
	
	
	

	Lieutenant
	
	

	Base Annual Wage
	
	 $ 49,176.27 

	Hourly Rate
	
	 $ 17.77 

	Overtime Rate
	
	 $ 26.65 

	
	
	
	

	
	
	
	

	Firefighter II
	
	

	Base Annual Wage
	
	 $ 45,533.58 

	Hourly Rate
	
	 $ 16.45 

	Overtime Rate
	
	 $ 24.67 

	
	
	
	

	
	
	
	

	Firefighter I
	
	

	Base Annual Wage
	
	 $ 43,256.90 

	Hourly Rate
	
	 $ 15.63 

	Overtime Rate
	
	 $ 23.44 

	
	
	
	

	
	
	
	

	Firefighter BLS
	
	

	Base Annual Wage
	
	 $ 39,795.32 

	Hourly Rate
	
	 $ 14.38 

	Overtime Rate
	
	 $ 21.57 

	
	
	
	

	
	
	
	

	Probationary
	
	

	Base Annual Wage
	
	 $ 37,583.40 

	Hourly Rate
	
	 $ 13.58 

	Overtime Rate
	
	 $ 20.37 



	
	













Third Year October 01, 2022 – September 30, 2023 ANNUAL BASE WAGE
	
Captain
	
	

	Base Annual Wage
	
	 $ 54,403.52 

	Hourly Rate
	
	 $ 19.65 

	Overtime Rate
	
	 $ 29.48 

	
	
	
	

	
	
	
	

	Lieutenant
	
	

	Base Annual Wage
	
	 $ 50,651.56 

	Hourly Rate
	
	 $ 18.30 

	Overtime Rate
	
	 $ 27.45 

	
	
	
	

	
	
	
	

	Firefighter II
	
	

	Base Annual Wage
	
	 $ 46,899.59 

	Hourly Rate
	
	 $ 16.94 

	Overtime Rate
	
	 $ 25.42 

	
	
	
	

	
	
	
	

	Firefighter I
	
	

	Base Annual Wage
	
	 $ 44,554.61 

	Hourly Rate
	
	 $ 16.10 

	Overtime Rate
	
	 $ 24.14 

	
	
	
	

	
	
	
	

	Firefighter BLS
	
	

	Base Annual Wage
	
	 $ 40,989.18 

	Hourly Rate
	
	 $ 14.81 

	Overtime Rate
	
	 $ 22.21 

	
	
	
	

	
	
	
	

	Probationary
	
	

	Base Annual Wage
	
	 $ 38,710.90 

	Hourly Rate
	
	 $ 13.99 

	Overtime Rate
	
	 $ 20.98 



		









		Incentives
Add the following incentives to individual employee’s Annual Base Wage as applicable:

Add:  	Applicable Longevity incentive, AEMT education incentive, and Post Health Care incentive to Applicable Annual Base Wage
		
Longevity Incentive: See below.
 
	
After addition of applicable incentive, result is Final Annual Wage. Use this amount for the calculation of the individual hourly rates:

	Converting a 24-Day Work Period to a 14-Day Pay Period 

	FLSA 7(k) exemption states that any hours worked over 182 in a 24 hour work period must be paid at time and a half 

	A 48/96 schedule works with a 24 day or 18 day work period (24 days = 192 scheduled hours (182 ST & 10 OT)


	Straight Time- 
	Overtime- 

	365 
	Days in a year divided by 
	365 
	Days in a year divided by 

	24 
	Days in work period 
	24 
	Days in work period 

	= 
	= 

	15.20833 
	Work periods multiplied by 
	15.20833 
	Work periods multiplied by 

	* 
	182 
	hours ST in a 24 day work period 
	* 
	10 
	FLSA OT hours (192-182) 

	2767.917 
	ST hours in a year 
	152.0833 
	FLSA OT hours in a year 

	365 
	Days in a year divided by 
	365 
	Days in a year divided by 

	14 
	Days in pay period (biweekly) 
	14 
	Days in pay period (biweekly) 

	= 
	= 

	26.07143 
	Pay periods in a year 
	26.07143 
	Pay periods in a year 

	2767.917 
	ST hours in a year divided by 
	152.0833 
	FLSA OT hours in a year divided by 

	26.07143 
	Pay periods in a year 
	26.07143 
	Pay periods in a year 

	= 
	= 

	106.1667 
	ST hours per pay period 
	5.833333 
	FLSA OT hours per pay period 

	106.17 
	rounded 
	6 
	rounded 

	2767.917 
	ST hours/year plus 

	+ 
	152.0833 
	FLSA OT hours/year 

	2920 
	hours scheduled/year/shift multiplied by 

	* 
	3 
	battalions/shifts 

	8760 
	hours in 365 days 

	365 
	days in year multiplied by 

	* 
	24 
	hours in day

	8760 


Each paycheck: 106.17 ST hours & 6 FLSA OT hours, plus any additional OT worked
Base Annual Wage divided by 26.07143 = Quotient then Quotient divided by 106.17 = HR Rate


Post Health Care Incentive

To help with the rising cost of Post Health Care the district agrees to pay all the members covered under this agreement
$0.15 cents per hour above the final Annual Base wage for their position.

AEMT Education Incentive

All members covered under this agreement that are certified at the level of AEMT shall receive an incentive of 1% above the final Annual Base wage for their position.

Longevity Incentive

Employees shall receive an incentive for total service time of a percentage of the Annual Firefighter Final Annual Base Wage as follows:

	Years of Service
	Incentive

	5
	4%

	10
	7%

	15
	10%






	
A
	

	
	

	
	

	
	


This incentive shall be included in the calculation of the employee hourly wage.
Progression
Progression through the firefighter pay schedule from Recruit Firefighter to Top-Step Firefighter is dependent on the employee completing required task book developed by the District and offered annually. (Refer to Article 20 Section C of this Agreement)

Promotion
Promotion to Lieutenant or Captain shall be in accordance with the promotion process as set forth in Article 31 of this Agreement.













IN WITNESS THEREOF, the parties have executed this Agreement on this ____day ______________, 2020.

WORLEY FIRE PROTECTION DISTRICT		  LOCAL 5005, INTERNATIONAL
    BOARD OF FIRE COMMISSIONERS		ASSOCIATION OF FIREFIGHTERS


			
Ron Hise, Chairman		Ben Deon, President 


			
Gary Drechsel, Commissioner		Sawyer Clizer, Vice President


____________________________________        __________________________________
Ed Joy, Commissioner			        
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