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Editorial
Al Materiality

New Al Released: Now More Human than Ever
by Edo Barbieri

The Backstage of Al

Welcome to the Team
by Aurum Lihn & Anurati Srivastva

Impact of Al on Work

Unrealistic Expectations

by Abishek

Pray to the Gods of Automation
by Luis Bracamontes

Finding the Al Among us
by Aurum Lihn & Anurati Srivastva

Diversity in the Wake of Al Hiring
by Tessa Boumans
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Bots, Ghosts and
Other Workers

There are weird new dimensions to
work in the age of Al: bots are made
factory floor managers, armies of
underpaid ghost workers are tasked
with labelling data-sets for image
recognition software, HR systems screen
job candidates’ facial expressions

to determine hiring suifabi|ify, and
warehouse workers all over the world
march to the new computational beat
of Al-powered logistical networks.

These systems are made of human
labour and have an impact on human
labour conditions. This feedback cycle

is present in almost all sectors to some
degree. Yet, these systems are often
designed and deployed in ways that
keep this reality strategically concealed.
For this issue, we invited workshop
participants to unpack some of the
social and technological dimensions

of Al and highlight the hidden human

ALC Issue 7

costs of automation. Who pays the
price for increased automation? What
changes are taking place in power
relations at work? Can we imagine ways
to make labour more fair in the age of

Al?

Understanding the social and
technological dimensions of Al can
help us start uncovering who bears the
hidden costs of automation.
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This issue of Algorithms of Late-
Capitalism was created by internet
teapot (Karla Zavala Barreda

and Adriaan Odendaal) and the
participants of the workshop:
Algorithms of Late Capitalism Zine
Co-creation Workshop at Mozilla
Festival, 2022.
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New Al Released: Now more Human than Ever!
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I'm not a robot

1 (1912-1954)

“This is only a foretaste of what is to come
and only the shadow of what is going to be”
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Sunee N TeEH N, AACIALITLGGE
OpenAl's state-of-the-art machine
vision Al is fooled by handwritten
notes

A fascinating case study in machine versus human intelligence

incent | Mar 8, 2021, 8:49am EST

iPod 0.4%
library 0.0%

P = \ pizza 0.0%
reparatfion B
> B dough 0.1%

Granny Smith 0.1%

Hey @Google, exactly what kind . library 0.0%

of Alam | helping you guys train piazg —

- & 3 ~_ toaster 0.0%
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3. Al

Impersination

‘E“)"(;‘;‘Sensify’s “smart” scanning
technology was secretly aided by
humans

Please select all matching images.
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Ge you being 'job-fished’ by an Al for a
remote work job?

: mm_h. o
3

Azk vour 'new colleagues' theze quesztions to
make zure they are human:

1. What was the mozst influential event of pour ’
childhood and how do vou feel thisz event
affectsz wvou todap ™

i iﬁlﬂ(av B ) wnston Twy

I‘ "'"l“'l " o il f.-“l

2. Who are vou az a perzon’

} Jenny Eggimar

3. Dezcrbe vour feelings of you were to be
. (y | N\ given the aopportunity to Fly ta the moon™
VA @\, Friend O

A IF pouw were to draw vourzelf az an abstract
painting, what colours and shapes would paou
uze and why?

TODAY

| knew that my boss wasn't exactly the most intelligent

18:45

But artificially intelligent?!?! .. - . . .
R 18:25 . What emationz have been invalved in

18:26 anzwering the questions that | have given pou
up ta thiz point and what do vou feel 1z the

What?!? Are you serious angezt queztion out af the 47

Yeah. Do you believe it?

to e a7 a7 a7 Didn't sign up for this shit

| believe in all my friends. Of course.

err..what are you saying even dude......

| why do you sound like an Al too.. o
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BY LUS BRACHIMONTLES - BEAGEOTLUI

H, ALIMIGHTY ALGORITHIM
: - HAT LI CANNOT UNDERSTHND
YOUR ULTERIOR MOTIVES AND LUINDUESTIONABLE LIAYS

&
% OUR DOPAIMINE HITS
FreR OFf PRIVACY TO LUENCH

£ THIRST OFY YOUR SCREENS

iif-f‘i'_ERN‘El_ CONTENT SHCRIFICE
- TO FEED THE ALGORITHIM
EXORCIZE THIS GHOST IN THE MACHINE
AND FREE LS FROM THE ILLUSION OF FREE LILL
b T b
\ nué&-, IT CONSUMES AND IT WANTS MORE
"~ A HIVE MIND OF TEMPTATION
LIE GIVE, LIE BEL, LIE PRAY
[0 THE GODS OF AUTOMATION

LIE OFFER WOU OUR HEARTS, OUR DATH,

RER. . Ly

fd 5 Activities: Each of the answers arexdi Lo cordldadle e eqéll
T :
round and players have to vote e responld-lﬂ (similar game

: ois
i mechanic as Among Us). 11 ==

el

) !_-_IAHer each round a.y.e'ré get to pick who is an Al. Cm
| - The one person who is 9 Al gets to only pick from a few options.

= Sl iy
Moi'il\__'hi'iolnﬂ of Al: to steal your data, to know you better, to sell your

i to cmplcﬁ_es emotional manipulation (

keepsﬂ"rﬁ‘l [s'\l:leng’rhened in each round when the Al isn't revealed.
“case of stolen yleh ity -- another game?

not a compu_’r'c'anﬁ-c-l}fTCHA Game.

-- where a hu‘ﬁ-ruq_’ril;iesrfb'coniv-indq-a computer that it is not a computer.

" R

i -1

Game for
team building




When Amazon deployed an Al system to
help screen CV’'s during its hiring process,
the Al autonomously started using two
bizarre indicators for job performance: 1)
if your name was ‘Jared’ and 2) if you
‘played high school lacrosse’.

Machine-learning systems are black boxes
that sometimes make unwanted decisions
based on their training data. These
decisions then tend to be repeated and
amplified until a human notices and
intervenes.

So what happens to the workplace when a
bias is not actively reversed? And what
about biases that are more subtle than
lacrosse playing Jareds?

Preventing and treating bias is not only
essential in fighting inequality, it is also
proven to be beneficial for a profitable,
innovative and sustainable business.
Capitalist ideology is famous for
perpetuation itself, but one cannot deny its
self- destructing qualities as well. So
whether you are pro- or anti-capitalist, let's
prioritize the prevention of an Al-induced
lacrosse-playing-Jared-monoculture.
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