THE ANDHRA PRADESH
MINIMUM WAGES RULES, 1960
1(G.0. Ms. No. 1236 Home (Labour). dt. 1-6-1960)
In exercise of the powers conferred by sub-section (1) of Section 30
~ of the Minimum Wages Act, 1948 (Central Act 11 of 1948), the Governor
of Andhra Pradesh hereby makes the following rules, the same having
been proviovsly published as required by the said Section, namely—
CHAPTER 1 4
Preliminary
! 1. Short title and extent:—(1) These rules may be
called the Andhra Pradesh Minimum Wages Rules, 1960,
(2) They extend to the whole of the State of Andhra Pradesh.
2. Interpretation:—(1) In these rules, unjess the context other-
wise requires:—
{(a) °Act’ means the Minimum Wages Act, 1948 (Central Act II of
1948); '
(b) ‘Authority’ means the authority appointed under sub-section
(1) of Section 20;
(c) ‘Board’ means the Advisory Board appointed under Section 7.
(d) ‘Chairman’ means the Chairman of the Advisory Board or
the committee as the case may be, appointed under Section 9,

(¢) ‘Committee’ means a committee appointed under clause (a)
of sub-section (1) of Section 5 and includesa sub-committee
_appointed under that Section;

(f) ‘Day’ means a period of twenty-four hours beginning at mid-
night;
(g) ‘Form’ means a form appended to these rules;

(h) ‘Government’ means the Government of Andhra Pradesh;

(i) ‘Inspector’ means a person appointed as inspector under
Section 19,

(j) ‘Registered Trade Union’ means a trade union registered
under the Trade Unions Act, 1926;

(k) ‘Section’means a section of the Act.

1. RS. to Part 1 A.P. Gazette dt. 30-6-1960, Page 290 P!

After 1-11-1956 there were two sets of rules viz ,the Andhra Minmum
Wages Rules and the HyderabadMinimum Wages Rules in force in Andhra
and Telengana regions respectively, The Government, to have uniform rules
and procedure in respect of minimum wages issued the Andhra Pradesh
1960 Minimum Wages Rules.
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()] Words and expressions used but not defined herein shall have
{he meanings respectively assigned to them in the Act.

CHAPTER II
Membership, Meetings and Staff of the Board and Committee

3. Term of office of members of the committes:—The
terms of office of the members of the Committee chall be such as in the
opinion of the Government are necessary for completing the enquiry into
the scheduled employment concerned and the Government may, at the
time of the constitutinn of the Committee fix such terms and may, from
time to time, extend them as circumstances may require.

4, Term of office of members of the Board:—(1) Save as
otherwise expressly provided in these rules, the term of office of a non-
official member of the Board shall be two years commencing from the date
of his nomination;

Provided that such member shall, notwithstanding the expiry of the .

said period of two years continue to hold office until his successor is
nominated.

() A non-official member of the Board nominated to fill casual
vacaney shall hold office for the remaining period of the term of office of
the member in whose place he is nominated.

(3) The official members of the Board shall bold office during the
pleasure of the Government.

5. Noﬁllnatlon of substitute member:—If a memberis unable
to attend a meeting of the Committee, or the Board, the Government of

. the body which aominated the said member may by potice in writing,

signed on its behalf and by such member and addressed to the Chairman
of the Committee, or Board, as the case may be, nominate a substitute in
his place to attend that meeting. Such a substitute member shall have all
the rights of 2 member in respect of that meeting.

6. Travellina allowance:—A non-official member of the com-
mittee or the Board shall be entitled to draw travelling and halting allow-
ances for any journey performed by him in connection with his duties as
guch memher at rates and subject to the conditions anplicable to a non-
official member of first class committee as laid down by the Government
from time to time.

7. staff:—(1) The Government may appoint a Secretary to the
Committes or the Board, and such other staff as it may think necessary
and may their conditions of service.

(2) () The Secretary shall be the Chief Executive Officer of the
Committee or the Board, as the case may be. He may attend
the meetings of such committee 0T Board but shall not be en-

titled to vote at such meetings.

¥
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(i) The Secretary shail assist the Chairman in convening mect—
ings and shall keep a record of the minutes of such meetings
and shall take necessary measures to carry out the decisions
of the Committee or the Board, as the case may be.

8. Eligibility for re-nomination of the members of the
Committee or the Board :—An ouigoing member shall be eligible for
renomination for the membership of the Committee or the Board of
which he was a member. 1 ‘

9. Resignation of the Chairman and members of the Com-
mittee or Board and fiiling up of casual vacancies:—(1) A member
of the Committce, or the Board, other than the Chairman may, by giving
notice in writing to the Chairman resign his membership.

(2) The Chairman may resign by a letter addressed to the Govern-
ment.

(3) Aresignation shall take effect from the date of communica-
tion of its acceptance or on the expiry of 30 days from the date of resigna-
tion whichever is earlier. :

(4) When a vacan=y occurs or is likely to occur in the member-
ship of the Committee, or the Board, the Chairman shail immediately sub-
mit a report to the Government, The Government shall then take steps to
fill the vacancy.

10. Cesisation and restoration of membership :—(1) If a
member of the Commuttee or the Board fails to attend three consecutive
meetings he shall subject to the provisions of sub-rule (2), cease 1o be a
member thereof. :

(2) A person, who ceases to be a member under sub-rule (1),
shall be given intimation of such cessation by a lecter sent to him by regi-
stered post within a period of fifieen days from ihe date of such cessa-
tion. The letter shall indicate that if he desires restoration of his member-
ship, he may apply therefor within a period of thirty days from the rece-
ipt of such letter. The application for restoration of membership, if rece-
ived within the said period, sbail b: placed before the Committee or the
Board, as the casc may be, andifa majority of members present at the
next meeting is satisficd that the reasons for failure to attend three conse-
cutive meetings are adequate, the member shall be restored to membership
immediately after a resolution to that effect is passed. i

11. Disqualification :—(1) A person shall be disqualificd for

being nominated as, aad for being a member of Committee or the Board,
as the case may be— :

(i) if he isdeclared to be of unsound mind by a competent -
court ; or : .
(i) if he is an undischarged insolvent ; or B i
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(iii) if before or after the commencement of the Act, he has been

convicted of anoffence involving moral turpitude,

(2) if any question arises whethar a disqualification has been in-
curred und:r  sub rule (1), the decision of the Government thereon shail
be final

12. Meetings :—The Chairman may, subject to the provisions of
Rule 13, call a meeting of the Committee or the Board, as the case may be,
at any time he thinks fit ;

_ Provided that on a requisition in writing from not lsss than one
half of the memb:rs or not less than two thirds of the representatives of
the employers or of the employees as the case may be, the chairman shall
call a meeting within a period of fifteen days from the date of receipt of
such requisition. ol :

13. Notice of mestings :—The Chairman shall fix the date,
time and place of every meeting and a notice in writing containing the
aforesaid particulars along with a list of business to be conducted at the
meeting shall be scnt to each member by registered post at least fifteen
days before the date fixed for such meeting :

Provided that in the case of an emergent meeting, notice of at least
seven days shall be given to every member. -

14. Chairman :—(l) The Chairman shall preside at the meet-
ings of the Commutiee or the Board, as the case may be.

(2) In the absence of the Chairman at any meeting the members
shall elect from amongst independent members by a majority of votes, a
member, who shalil preside at such meeting. :

15. Quorum :—No business shall be transacted at any meeting
unless atleast one third of the total number of members are present :

Provided that if at any meeting less than one third of the total
number of members are present, the Chairman may adjourn the meeting
to & date not later than seven days from the date of the original meeting
and it shall thereupon be lawful to dispose of ths business at such adjour-
ned meeting irrespective of the number of members present.

16. Disposal of business :— All business shall be considered,
at a meeting of the committe:, or the Board, as the case may be, and shall
be decided by a majority of the votes of the members present ana voting.
In the event of an equal number of votes, the Chairman shall have a cas-
ting vote :

Provided that the Chairman may, if he thinks fit, direct that any
matter shall be decided by the circulation of necessary papers and by sec-
uring written opinion of the members :

Provided further that no decision on any question which is referred
under the preceding proviso shall be taken, unless supported by not less
than a two-third majority of the members,
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17. Method of voting :—Voting sha]] ordinarily be by show of
hands, but if any member askg for Voting by ballot, or if the Chairmaa so
decides, the Voling shall be by secret bajiot and shall be heid jn such man-
ner as the Chairmag may decide.

18, Proceedings of the meeting :—(|) The Proceedings of

(2) The Proceedings of each meeting shall be Confirmed with
. such modifications, jf any, as may be considered Oecessary at the next

i CHAPTER Iy

Summoning‘of Witnesses by the Committee ang the Board ang
Production of Dacumengs

19, Summonlnu of witnesses and production of docy-
ments :—(1) 4 Committes or the Board may summon any pPerson to

quire a witness to APPear before it on a daje Specificd therein and 1 pro-
duce any books, Papers or other documems, and things ip pis Possession

(2) A summons under sub-rule (I) may be addressed to ap indi-
vidual or ap Organisation of employers or g registered trade union of
workers.

3) A Summons under this Rule may pe served—

(i) in the case of an individual by being delivered or sent to him
by registered post ; :

(i) in the case of an employers’ Organisation or registered trade
union of Workers, by being deij vered or sent by registered

post to the Secretary or gther Principal officer of the organj.
sation or union, as the case may be,

(4) The provision of the Code of Civi] Procedure, 1903 (Central
Act V of 1908) relating to the summoning and enforcement of the appea.

rance of witnesses and the Produciion of documents shall, so far as may
be, apply {0 proceeding before 2 commiitee or the Board.

| Provided that nothing contained in this Rule shall apply to 5 disclo-
sure of any such information for the purpose of a Prosecution under §ec.

tiod 193 of the Indian Penga| Code, 1860 (Central Act XLV of 1860?. .
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20. Exrenses of witness :—Every person who is summoned
and appears as a witness before the Commuttee or the Board shall be enti-
tled to an aliowance for expenses incurred by him in accordance with the
scale for time bemng in fo ice for payment of such allowances to witnesses
appearing 1 Civil Courts in the State of Andhra Pradesh.

CHAPTER 1V
Computation and Payment of Wages, Hours of Work and Holidays

i -~ 21. Mode of computation of the cash value of wages :—
The average }, Government Procurement] prices at the naarest market for
the period of three months immediately preceding the month for which
the wages are to be computed shall be taken into account in computing
the cash value of wages paid in kind and of concessions in respect of esse- .
ntial commodities supplied at concessional rates. This computation shall
be made in accordance with such directions asmay be issued by the
Government from time to time.

22. Time and conditions of payment of wages and the de-
: ductions permissible from wages:—(1) (i) The wages of a worker
e in any schuduled empioyment shail be paid, on a working day— :
(a) inthe casc of an establishment in which less than thousand
persons are employed, before the eapiry of the seventh day ;

and
(b) in the case of other establishments before the expiry of the
e ) tenth day, after the last day of the wages period in respect of
E;'f- which the wages are payable : "
g Provided that the wage period with respect to employment in agri-
culture may extend to one year and the wages of a worker in the said it
emplovment shall be paid before the expiry of the 15th day after the last L
day of the wage period in respect of which wages are payable.
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(ii) Where the employment of any person is terminated by or
on behalf of the employer, or dueto the acceptance of the
employee’s resignation, the wages earned by him shall be paid s &
before the expiry of the second working day after the day on |
which his employment is terminated. g

(iii) The wages of an employed person shall be paid to him with- B
out deductions of any kind except those authorised by or |

under these Rules. iy !

Explanation :—Every payment made by the employed person to the |
employer or his agent shall, for the purposes of these rules, be deemed “’.’:f, ‘
be a deduction from wages.

M

*

1. G.0. Ms. No, 785, 22-7.1978,
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(iv) The employer shajj display in ©0nspicuous place a¢ OF mear
the main entrance of the establishment 3 notice jp Eoglish
and ip the language of the majority of the Persons employed

duled employment may be of one or more of ths following, kind namely;-
(i) fines in respect of such acts and omissiong on the part of the
-employed persons g5 may be specified by the Government by
8eneral or special order in this behalf ;
(i) deductions for absence from duty ;

(if)) deductiopg for damages to or loss of goods expressly entryg-
ted to the employed person for custody, or for Josg of money
for which he is required to account, where such damage of

cmployer as the Goverament may by general or special order

not include the supply of tools and Protectives required for the Purpose
of employment ; - 3
(vi) deductions for Tecovery of advances or fer adjustment of

OVer payment of wages :

N*“(vi-a) Deduction for recovery of loans granteqd o house building

made or approved by the State Government the extent to
which such loans may be granted and the rate of interest
Payable thereon™, :

(vii) deductions of income-tax or any tax that may be Jevied by
the Governmen or local authority payapje by the employed

T T

L. Inserted by G. 0, Ms, No. 155 (Lab-IT) Dt. 201p May, 1983, _
Mwa—g
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s -+ _ (viii) deductions required to be made by order of a court or other
S authority ;

E Rz (ix) deductions for subscription to, and for repayment of advan-
o 5 ces from any provident fund to which the Provident Fund
b Act 1925 (Central Act 19 of 1925), applies or -any recognised
<8 provident fund as defined in Section 58-A of the Indian
sl 7 Income-Tax Act, 1922 (Central Act 11 of 1922), or any provi-
e 3 dent fund approved in this behalf by the Government during
AL ; the continuance of such approval ; 2
Ao (x) deductions for payment to co-operative societies or deduc- I
i tions made with the written authorization of the employed,
for payment of any premium on his life insurance policy &
to the Life Insurance Corporation of India established under |
the Life Insurance Corporation Act, 1956 (Central Act 31 of
1956).
(xi) deductions for recovery or adjustment of amounts ; other
than wages, paid to the employed person in error orin excess

of what is due to him ;

Provided that the prior approval of the Inspector or any other
officer authorised by the Government in this behalf is obtained in writing
before making the deductions, unless the employee gives his comsent in
writing to such deductions.

1[(xii) deductions for contribution to the National Defence Fund 2or

the Prime Minister’s Relief Fund or the Chief Minister’s Relief

fund or to any Defence Savings Scheme approved by the J‘{q

Government, made with the written anthorisation of, b2

(a) theemployed person,

(b) the President or the Secretary of the registered trade umion |
of which the employed person isa member, subject to the =

following conditions, namely :— e |

1.- The President or in his absence, the Secretary of the registered 4
trade union shall, 5

(i) make a written authorisation permitting the employer to

make such deductions from the wages of cmployees ; .

(ii) send in duplicate, to the employer, a copy of the list show- W

ing the names and descriptions of the employees who are |

members of the trade unmion and indicating therein the |

amount to be deducted, or the extent of deductions which -

R ol are to be made from the wages of each employed person,

Sy s s

+ B
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1. Item (xii) was inserted by G.O. Ms. No. 2080 Home (Labour m |
date 10-11-1964, published at pages 501-502 RS of to Part1l of AP
Guazette, dated 3-12-1964.

2. Ins. By G.O. Ms. No. 155 (Lab-II) dt. 20-5-1983.




R.22j The A.P. Minimum Wages Rules, 1960 113 |

along with a copy of the resolution adopted at a meeting of | i
such trade union, authorising such deductions, and,

(iii) send a copy of the said list and resolution to the person who !
acts as an Inspector for purposes of Section 19 of the Act, 4
2. The employer shall display in a conspicuous place at the main
entrance to the establishment and jts office, one of the two copies of such ; h
list and resolution received from the President or Secretary, as the case !
may be, of the trade union for atleast a period of three consecutive days é 'y
immediately preceding the day on which the deductions are to be made BEaxi ]
from the wages of the employees. , , g i
3. If an employee objects in writing to any deductions being made '
from his wages or if he objects as to the amount or extent of the deductions '
indicated in the list displayed by the employer, no deduction shall be ;
made from his wages except in accordance with the written authorisation 1 !
{

of such employes.]

(3) Any person desirous of imposing a fine on ap employed !
person or of making a deduction for damage or loss of goods caused by h
him shall explain to him in writing the act or omission or the damage or il |
loss in respect of which the fine or deduction is proposed to be imposed ‘
or made and the amount of fine or deduction Proposed to be imposed or A
made and give him an opportunity to officer an explanatijon in writing, and k peaid
also to be heard in person, if he so desires. The fine shall be levied or 2 e
the deduction ordered after due consideration of the explanation offered ot el
in writing or in person, as the case may be. il B
(4) (i) The total amount of fine which may be impos.gd under sub-
rule (3) shail nor exceed in 4ny one wage period an amount
equal to three naye Paise 1n the rupee of the Wwages payable
to the employed person in respect of such wage period.

(if) The total amount of deduction for damage or logs ordered
under sub-rule (3) shall not exceed the cost of replacing the
article damaged or lost on the date of passing the order of
recovery, or the book value of the article, whichever is less.
Where the amount of deduction exceeds an amount equal to
one third of the wages payable to the employed person in
respect of a wage period, the deduction shall be made in
instalments in such a way that the amount of each instal-
ment does not exceed one-third of the average wages payable
to him between one instalment and the other.

et St e

(iii) All realizations under clause (i) and all deductions under

clause (ii) shall be recorded in a register maintained in

Forms I, IF and ITI as the case may be. A return in Form I

shall be submitted annually by the employer before the 31st

January of every year to the I[District Inspector of labour]

_7. The bracketed words were substituted for the words ‘Labour Officer’

by G.0. Ms, No. 2434 Home (Labour-Il)dated 8-11-66 published at pages
491-492 of R.S. to Part I of A P, Gazette dated 1-12-1966, . .

_;’_’\f-‘n' fr“.‘.".;l“}’.'- ,; =T ‘!.:',"':‘r“ T
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: paving jurisdiction over the area, following the calender year
= to which the return relates.

(5) Al cealisations from fines shall be utilized only for such
purposes which are peneficial to the persons employed in the scheduled
employments as are generally approved by the Government in this behalf.

£ : (6) Nothing in this rule shall be deemed to affect the provisions
- of the Payment of Wages Act, 1936(Central Act 4 of 1936) and the Madras
fr Shops and Establishments Act. 1947 (Madras Act XXXVI of 1947) and
¥F x[ﬂydcrabad Shops and Establishments Act, 1951 (Hyderabad ActXof
i 1951)] E

23. Publicity t0 the minimum wage fixed under the Act -
Notices in Form XI11 coafaining the minimum rates of wages fized under
the Act together with abstracts from such of the provisions of the Act and
the rules as prescribad and the name address of the Imspector shall be
displayed in English and in 2 Janguage understood by the majority of the
#'4 workers io the employment at such places 28 may be selected by the
Inspector and shall be maintained in 2 clean and lzgible condition. Such .
potices shall be displayed on the Notice Boards of the offices
T of the Collectors, Revenue Divisional officers, Tahsildars and Deputy
Tahsildars in all the districts and in the Office of Labour and Factories

Departments. In the case of employment in agriculture the notices shall
| be displayed in all the District Offices of the Agricultural Department
oo and Local Administration Department.

24. Weekly day of rest .—(1) Subject to the provisions of
this rule, an employee 1o @ scheduled employment in respect of which
' minimum fates of wages have been fixed under the Act, shall be allowed a
day of rest every week (hereinafter referred to as the rest day) which shall
ordinarily be Sunday, but the employer may fix any other day of the week
as the rest day for any employee of class of employees in that scheduled 3
employment : ;

Provided that the employee has worked in the scheduled employ- -
ment under the same employer for a conlinuous period of not less than
six days: o5

Provided further that (he employee shall be informed of the day
fixed as the rest day and or any subsequent change in the rest day before 2
the change is effected, by display of 2 notice to that effect in the place of
cmployment at the place specified by the Inspector in this behalf. {

I[Explanation -—For the purpose of computation of the continuouﬁ H

. period of not less than six days specified in the §irst proviso to this sub-
rule— Gy |

-

xSee now the A.P. Shops & Establishments Act, 1966 (Act 15 of 1966)...’:‘- 1
A

,| L Substituted for original explanation by G.0. Ms. No. 1483 Home
" (Labour-11) dated 9-8-1963. published at pages 278-280 of R.S. 10 part!
of A.P. Gazette dated 29-8-1963. A

cse TN
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(a) any day on which an employee is required to attend for
work, but is given only an allowance for attendance and is
not provided with work for any reason other than any one

1 of those enumerated in rule 28, snd Y
- (b) any day on which employee is laid off on payment of com-
pensation under the Industrial Disputes Act, 1947.

shall be deemed to be days on which the employes has worked.]

(2) Any such employee shall not be required or allowed to
work in a scheduled employment on the rest day unless— .

1[fa) he has or will have substituted rest day for a whele day
on one of the three days immediately before or after the rest
day ; and )

(b) prior intimation is given by the emplover to the employee
of his intention to require the employee to work on the rest
day and also of the day which is to be substituted :

Provided that no substitution shall be made which will result
in the employee working for more than ten days comsecutively without a
rest day for a whole day. : <

(3) Where in accordance with the foregoing provisions of this
rule, any employee works on a rest day znd has been given a substituted
rest day on any one of the *[three] days before or after the rest day,
the said rest day shall, for the purpose of calculating the weekly hours
of work, be included in the week in which the substituted rest day
occurs.

(4) An employee shall be granted for the rest day wagescal-
culated at the rate applicable to the next preceding day and in case he
works on the rest day and has been given a substituted rest day, he shall
be paid wages for the rest day on which he worked, at the overtime rate
and wages for the substituted rest day at the rate applicable to the next
preceding day ; Lo

3{Provided that whers the minimum daily rate of wagesof the
employee, as notified under the Act has been worked out by dividing the
minimum monthly rate of wages by twenty-six, or where the actual daily
rate of wages of the employee has been worked out by dividing the mon-
thly rate of wages by twenty-six and such actual daily rate of wagesis
not less than the notified minimum daily rate of wages of the employee,
no wages for the rest day shali be payable, and in case the employee works
on the day and has been given a substituted restday, he shall be paid,
only for the rest day on which he worked, an amount equal to the diffe-

S e e T e

Subs. by G.O. Ms. No 541 dt. 27 6.1978.
' Subs. by G.0 Ms.No. 698 (Lab-TI) dt 3-10-1980.

The provisos were sdded by G.0.M:Na. 1483 Home (Lab-11)
* dated 9-8-1963, published at pages 278-280 of R.S, to Part-I of
A,P. Gazstte dated 29—8-;96';: _
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rence between the wages payable to him at the ordinary rate and wages
payable to him at the over-time rate ; and if any dispute arises whe-

ther the daily rate of wages has been worke
Commissioner of Labour may, on application mad
decide the same, after giving an opportunity t2
to make written representations ;

Provided further that in the case of an employee governed by a
piece rate scheme, the wages for the rest day, or, as the case may be, the

rest day and the substituted rest day, shall be su

may by notification in the Andhra Pradesh Gazette, prescribe, ‘having

regard to the minimum rate of wagss fixed under
the scheduled employment.]

Explanation :—In this sub-rule, ‘next pre
last day on which the employes has worked, wh

day or the substituted rest day, asthe case may be ; and where the
substituted rest day falls on a day immediately after the rest day, the next

preceding dav means the last day on which the e
which precedes the rest day.

(5) The provisions of this rule shall apply to the employees in
scheduled employments other than agricultural employment.

(6) The provisions of this rule shall not operate to theprejudice
of more favourable terms, if any, t» which an employee may be enti-
tled under any other law or under the terms of any award, agreement
or contract of service, and in such a case, the employee shall be entitled

only to the more favourable terms aforesaid.
Explanation :—The word “week” used in

tute a normal working day shall be—
(a) in the case of an adult, 9 hours ;
(b) inthe caseofa child. 4 1/2 hours.

(2) The period of work of an adult worker each day shall be so
fixed that no period shall exceed five hours and that no worker shall work |
for more than five hours before he has had an interval for rest of at least

half an hour.

(3) The perinds of work of an adult worker ina scheduled em-
ployment other than employment in any plantation shall be so arranged |
that inclusive of his intervals for rest under sub-rule (2) they shall mot |

A

spread over more than ten and a half hours in any

Provided that the Inspector mav, for reasons to be specified in i

writing, increase the spreadover to twelve hours.

(4) The number of hours of work in the
shall bz the same as that of an adult or a child a

[R-25

d out as aforesaid the
e to him in this behalf,
the parties concerned

ch as the Government

the Act, in - respect of

ceding day’ means the
ich precedes the rest

mployee has worked,

this rule will meana
period of seven days beginning at midnight on Saturday pight.

25. Number of hours of work, which shall constitute 2
normal working day :—(1) The number of hours which shall consti-

day : y

syl

case of an adolescent |
cereding as he is gerth |
" &
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fied to workas an adult ora child by the cefti‘t‘ying sul_'zgcon aj:—pointéd

‘under section 10 of the Factories Act, 1948 (Central Act, 63 of 1948), -

(5) No child shall be employed or permitted to work for more

than 4 hours on any day.

(6) The provisions of sub-rules (1) to (5) shall, jin the case of

workers in agricultural employment including employment in plantations,
be subject 1o such modifications as may, from time to time, be notified
by the Government.

26. Number of hours of overtima work :—The total number
of hours of overtime a worker shall be required or allowed to work in
any employment shall not exceed 50 for any one quarter.

Explanation :—*Quarter’ means a period of three consecutive
~ months beginning on the 1st January, Ist April, the 1sc July or the 1st
of October,

27. Night Shifts :—Where a worker in a scheduled employ-
ment work’s on a shift which extends beyond midaight—

(a) for the purpose of rule 24, arest day shall mean in his case
a period of 24 consecutive hours beginning when his shift

| ends ;
(b) the following day for him shall be deemed to be the period

of 24 hours beginning when such shift ends, and the hours

he has worked after midnight - shall be counted towards the
Previous day,

28. Cases and circumstances in which an employes emp-
loyed for a period of less than the requisite number of hours
constituting a normal working day shall not be entitled to re-
ceive wages for a full normal working day :—(1) The following
shall be cases and circumstances in which an employee employed fora
- period of less than the requisite number of hours constituting- a -normal
- working day shall not be entitled to receive wages for a full normal- wor-
king day :—

(a) tempest, fire, rain, breakdown of machinery or stoppage

of or any cut in the supply of power, epidemic, eivil
commotion or other cause beyond the control of the em-
ployer ; ped

(b) where an employee works for any period not exceeding 4
hours a day ; :

(c) strike or stay-in-strike. )

(2) Tn the case of interruption brought about by tempest, fire

rain, ‘breakdown of machinery, epidemic, civil commotion or .other
natural causes beyond the control of the emnloyer, the employee who
has already started work for the day shall be paid wages at half
the minimum rates of wages fixed for a normal working day if the
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interruption occurs at any time before the interval for mid-day resthe
shall be paid wages for a full normal working day.

(3) If by reason of stoppage of or any cut in the supply of po-
wer, cffected by the Government, an employer is prevented on any wor- |
king day from giving work to his employees for a foll normal working 5
day, the employees shall receive wages for such day in the proportion the
aumber of hours he worked bears to the number of hours constituting
the normal working day.

“(4) 1If an employee works for any period not exceeding 4
hours a day he shall receive wages for scch day in the proportion the
number of hours he worked bears to the number of hours constituting ‘,1
the normal working day. i

29. Extra wages for overt

employment for more than nine hours on 2
eight hoursin any week, he shall in respect ©

to wages—
(2) in the case of employment in agriculture jncluding planta-
tions, atone and half times the ordinary rate of wages ;
loyment at double the

(b) in the case of any other scheduled emp
ordinary rate of wages.

Explanation :—The expression ‘ordinary rate of wages’ shall

be construed as to mean «wages' defined in clause (h) of Section

2 of the Act.
! (2) A register showing overtime pay
Form 1V. Overtime work shall be entered up in the Register before the B
expiry of 24 hours from the commencement of such work ; ;;-i
Provided that no such register need be kept in the case of an .",-'.;
establishment where an overtime Muster Roll as prescribed in Form i
'No. 10 of the Madras Factories Rules 1950 and Hyderabad Factories Rules

1952, is keptl.

(5) Nothing in this rule s
visions of the Factories Act, 1948 (
#Madras shope and Establishments Act, 1947 {Madras
1947) and 2ffyderabad Shops and Establishments Act 1951
X of 1951). X

30. Form of registers and records:—*(1) A register of wages

shall be maintained by every emplover at the workspot or the principal
espect of employments included in $
%i

ime:—(1) When worker 2 works in an
ny day or for more than forty
f overtime work, be entitled

ments shall be keptin

hall he deemed to affect the pro-
Central Act 63 of 1948) and the |
Act XXXVIof
(Hyderabad Act

™

office attached to it in form No. Xinr
Part I of the Schedule to the Act. ¥

(2) A wage slip in Form No Xl shall be issued by every pemﬂf
employed by him in respect of employments included in Part 1 of the |

1o —{ Now see A.P. Factories Rules, 1950.
A 2, . See now the A.P Shops and Establishments Act, 1966.
3, Subs. by G.O Ms. No, 1154, (Lab-V)dated 6-10-1977 iy
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Schedule to the Act at least a day prior to the disbursement of wages and
his acknowledgement is obtained”

(3) Every employer shall get the signature or thumb-impression
of every person employed on the I[register of wages and] wages. slips,. at
the time of the payment of wages.

(4) Entries in the j[register of wages] and wages slips shall be
::the?tlclted by the employer or any person authorised by him in this

“(5) A Muster Roll shall b= maintained by every employer at the
workspot or the principal office attached to it and kept in Form V in
respect of employments included in Part I of the Schedule to the Act and
it shall be written up every day on which the work is performed™,

2[x x X x L Za

Note :—In case of a plantation, the estate will be deemed to be the
workspot, but the employer shall make the registers available for inspec-
tion by the Inspector at the actual division or place of work in the estate,
if so required. :

31. The registers, records and notices maintained and exhibijted
under the provisions of these rules shall always be available at or as near
as practicable, to the site of employment and shall be produced or caused

to be produced for inspection at all reasonable hours by any Inspector

having jurisdiction over the establishment

3[Provided that, where an establishment has been closed, or where
an establishment has no building, the Inspector may demand the prodoe-
tion of registers and records in his office or such other public piace as
may be nearer to the employer.]

3[31-A. Preservation of registers:—A register required to be
maintained under rules 29 and 30 shall be preserved for a period of 12
months after the date of last entry made therein.]

31-B. Malntenance of registers and forms:-Notwithstanding
anything in these rules where a comhined 4alternative) form or register
is sought to be used by the employer to avoid duplication of work for
compliance with the provisions of any other Act or the rules made
thereunder, an alternative suitable form or register in lieu of any of the
forms or registers prescribed under these rules may be used with the

-;':eviom aoproval of the Commissionér of Labour.

1. The bracketed words in sub.rulas (3) and (4) were substituted for
the words. “wage hooks or” and “wage hooks® bv G O Ms. No. 2085
Home (Labour-I dated 18-10-1965. Puhlished at page 299 of R.S to
Part-T of A.P. Gazetts dated 4-11-1965.

2. The proviso nnder suh-rule (5) was omitted by G.0. Ms. No. 1871
Home (Labour. TN dated 7-10-1964.
% Added by G.0O. Ms. No. 1483 Home (Labour-TI) dated 9-8-1963.

4. Added by G.O. Ms. No. 1871 Home (Labour-If) dated 7-10-1964.
Published at pages 529530 of R.S, to Part 1 of A P. Gazette dt. 5-11-1964,
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CHAPTER -V
Claims under the Act *

32. Application :—An application under sub-section (2) of
Section 20 or sub-section (1) of Section 21, by or on behalf of an employed
person or group of employed persons, shall be made in duplicate in Forms
VI or VII as the case may be. E

33. Authorization:—The authorization to act on behalf of an
employed person or persons, under snb-section (2) of Section (20) or sub-
section (1) of Section 21 shall be given in Form VIII by an instrument
which shall bz presented to ths guthority hearing the application and shall
form part of the record.

34. Appearance of parties: —(1) If an application under sub-
seotion (2) of Section 20 or sub-section (1) of Szction 21 is eatertainad,
the authority shall serve upon the employer by registerzsd post a notice in
Form IX to appear before him on a specified date with all relevant docu-
meats and witnesses, if any, and shall inform the applicant of the date so
specified.

(2) - If the employer or his representative fails to appear on the
specified date, the authority may hear and determine the application
exparte,

(3) If the applicant or his representative fails to appear on ths
specified date, the authority may dismiss the application.

(4) An order passed under sub-rule (2) or sub-rule (3) may be set
aside on sufficient cause being shown by the defaulting party within one
moath of the date of the said order and the application shall then ~be re-
heard after service of notice on the opposite party of the date fixed for
rehearing in the manner specified in sub-rule (1). i

CHAPTER VI
Scale of Costs in Proceedings Under the Act

.. 35, Costs :—(1) The authority, for reasons to be recorded in
writing, may direct that the costs of any procesding pending before it
shall not follow the event.

(2) The costs which may be awarded shall include—
(i) expenses incurred on account of court fees,

" _"(ii)' eXpenses iuq:iarxcd on subsistence money to witnesses; and

(iii) pleader’s fee fo the extent of ten rupees provided that the

authority in sny proceeding may reduee, the fees to a sum

not less than five rupees or, for reasons to be recorded-in
writing increase it to a sum not exceeding twenty five rupees,
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(3) Where there are more than ope ‘pleader of ‘more thag “one”

applicants or opponents the authority may, subject g5 aforesaid, award to
the successfy) Party or partjes Such costs as jt may deem proper,

36. Court feas :—The Court fee Payable jp respect of Proceed-
ings under Section 20 shall be—

(i) for €very-application to Summon a Witness-one rupee in res-
Pect of each Witness ;

(ii) for €Very application made by or op behalf of gp individual
one rupee -

Provided that the authorify may, if in jtg opinion, the applicant jg
a pauper exempt him wholly or partly from the Payment of suycp fees ;

CHAPTER vir
Mt‘.rceilaneous

37. Exemptiong ‘—These rulag shall not apply in so far a4 there
are already jp force ruleg applicabls tg such employmant, making equally
satisfactory Provisions for the matters dealt with by these rules,

1[37-a Restrictag application of tules 24 ang 25 to emplo-
Yees . —The Provisions of rules 24 and 25 shall not apply in relation to
the classes of employees Specified jn column (1) of the table below to the
extent specified against each sycp class ia colump 2) and Subject to (he
conditions sp.cifeq against the same in colump (3) thereof,

Table
“lass of employessg Extent to which the Conditiong
application of rules
is excluded
1 2 3

(1) Employeeg °08a-  The whole of (i) No employee shal] pe
ed in urgent work rule 24 gnd sub. employed for more thanp

0 any émergency rules (1), (2) and 12 hours on any one day,
ich could not be (3) of rule 25, 30 hours during any three
eseen or Prevented. consecutive days, or 6p

. Rule 7.4 Va3 inserted vide g, Ms. No. 1082, Home (Lab-11)
ed 4th July, 1962, Publishad at pageg 281-283 of Ryles- Supplemcnt
art T of AP, Gazetta dated 5ty July, 1962, '
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124 Law Relating to Minimum Wages [R37-A 3

1 - ' 3

hours during each period
of seven consecutive days
commencing from his first
employment in urgent
work or in any emergency 12
which could not have been
,foreseen or prevented. 3§

(ii) A separate running
record of such work done
shall be maintaiped in addi-
tion to marking entries in
Form IV,

(iii) Within 24 hours of
the commencement of work
notice shall be sent to the |
Inspector describing the |
nature of urgent work and |
the period probably requi-
red for its completion.

(iv) A compensatory holi-
day in lieu of every weekly |
o ‘ holiday lost for each emplo-
yee shall be granted within
one month of the dayon |
;!::ah weekly holiday was

(v) Extra wages for over- |
time shall be paid as provi-

ded for in rule 29.
(2) Employees enga Subrule (2) of The permission of the
ged in work in the rele 25 Inspector within  whose
nature of preparatory or jurisdiction the] employ- [
complimentary work which ment is sitvated shall be
must necessarily be carried obtained by the employer
on outside the limits laid in respectof the employees |
down for the general wor- concerned, il
king in the employment il
concerned. ' H
(3) Employees whose  Sub-rule (2) of Time, through not a fixed
employment is essentially rule 25 period, which in the opi- |
intermittant, nion of the Inspector con- -_r:-: 3
cerned is sufficient for tak- |
ing meals shall be allowed = |
to each employee. = &
(4) Employees coga- Do, The total overtime hou:sT;E :
ged in any work which worked shall not be beyond |

for technica' reason has 9 hours per day and 48
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1 - 2 3
to be completed before hours for the Quarter of a igh]
the duty is over. 7 calender year, ‘
(5) Employees enga- Do. Extra wages for overtime
- ged in work which could shall be paid as Provided in
not be carrjed op except tule 29,

at time dependent on the
irregular action of paty.
ral forces,

38. Repeal and Savings:—The Andhra Minimum Wages Rules,
1954 and the Hyderabad Minimum Wages Rules, 1951 are hereby repealed:

ICHAPTER vIII

Rules Regarding Preparation, Preservation and Destruction of Records
in the Offices of the Authorities Appointed Under the 4et,

counter in reply filed by the opposite party, (5) the decision, finding or
order of *he authority, (6) oral evidence recorded, (7) exhibits, and (8)
such other papers as may be ordered by the authority to pe Placed in that
file. ;

(2) File ‘B’ sball contain its index, the notice served or issued o
any party or parties and aj| other papers not connected to File ‘A,

40. Preservation of records;—Filc A’ shall be preserved for fif-
leen years and File *B’ for 3 years,

4l. Destruction of records:—(1) After the period of reten-
tion as specified in ruje 40, the files may be destroyed either by tearing or
by burn ing in the presence of the Authority or Person so authorised by
the Authority in their behalf,

(2) The records destroyed by tearing may be sold or otherwise
disposed of in such 2 manper as the Authority thinks fit.

-_—_—_l——___
L. Added by G.0. Ms. No. 2216 Home (leolll‘«llj. dt. 5-12-1962
Published ai Pages 5.6 of RS 1o Part-1of A .p. Gazette, dated 3-1-1963,
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Register of deductions for damage or loss caused to the
Employers by the neglect or default of employed persons

R S S

10.
11.

12.

FORM I
[Rule 22 (4) (Iii) ]
Register of Fine
Employer
Serial Number.
Name.
Father-s/Husband's name.
Sex..
Department.

Nature and date of the offence for which fine imposed.

Whether show cause notice was served.

Whether worker showed causc against fine or not. If so, enter |

date.

Rate wages-
Date and amount of fine imposed.

Date on which fine realised.
Remarks.
FORM 11
[Rule 22 (4) (iii)]

Employer
Serial Number.
Name.
Father’s/Husband's name,
Sex.
Department.

Damage or loss caused with date,
Whether show cause notice was served.

Whether worker showed cause against deduction, If so, enter |

date,

Date and amount of deduction imposed.
Number of instalments, if any.

Date on which total amount realised.

Remarks.
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The AP Minimizm \"ﬁ
ILFORM 111

[Rule 22 (4) (i) )

3ist December

hment and

‘Return for the year ending the
| 1. Name of the establis
Postal address,

2. Name and residentia] address of
. the Owner/Contmctor‘
I 3. Nameand residential

TeETSe raranesnranage

Partner in charge of the day- to-day
affairs of the Corporate or Asso.
ciation,

4. Name apd residentia] address of
the Manager/Agent if any,

Number of days worked during
the year, -

6 *Number of man
during the Year.

o) XxAvearage dajly number of per.
sons employed during the year—

(i)  Adujes
(i) Children

8. Tota] Wages paid in cash,

x9. Total cash value of the Wages paid in king
10. Deductions,

R S e L D

No. of

Total
cases _ Amount
(a) Fines.

(b) Deductions for damage or loss,
(c) Deductions for breach of Contract,

1. Disbursement from fineg,
l. Added by G.O. Ms. No. 2021, Home (Labour-ll), dated 2-11-¢3,

attendance during year.

days worked

yed during the year ig
ances during the year

ges Rules, 1960 127
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[E-1V

Purpose Amount

Rs. Np.
(a)
(b)
©
(d)

12. Balance of fine fund in hand at the
end of the year.
Signature
Date Designation

FORM 1V
[Rule 29 (2) ]

Overtime register for workers—Month ending

S PN wm

—
O
b

—
o]
H .

134
14,
15.

i = -

Serial Number.,

Name.

Father’s/Husband’s name.

Sex.

Designation and Departmant.
Dates on which overtime worked,
Extent of overtime worked,

Total overtime worked or production in case of piece workers.

Normal hours.
Normal rate,
Overtime rate.
Normal earnings.
Overtime earnings.
Total earnings.

Dates on which overtime payments made.

of 19

(Statement)
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130 Law Relating to Minimum Wages [F-Vi
' FORM VI

[Form of application by an employee under Section 20 (2)]

_In the Court of the Authority appointed under the Minimum
Wages Act, 1941 for area

Application No. . of 19—
1. |
2. | -Applicant (s)
s b
(through) a legal practitioner
Official of - Union which
(is a registered Trade Unijon).
Address
versus
1. |
2. | Opponeats.
3. : |
The applicant (s) abovenamed beg (s) respectfully to submit as
follows—
(1) the—
(2) that—

The applicant (s) has (have) been paid wages at less than the mini-

mum rate wage. The applicant (s) estimate (s) the uiue of the relief 4
sought by him (them) at the sum of Rs, )

A
The applicant (s) pray (s) that a direction may be issued under sub- g
section (3) of Section 20 for—

(a) Payment of the difference between the wages due according toTE
the minimum rate of wages fixed by the Government and the
wages actually paid, and

(b) compensation amounting to Rs,

The applicant (s) beg (s) leave to amend or add to or make altera-
tions in the application, if any, and whzn necessary.

e Date Signature or thumb-impression of lhe -
&1 employee(s) legal practitioner or official | "'
e, 3 of a registered trade union duly autho- —31

rised. ,5

S AT

L

r-_-i_'z\#

_The applicant (s) do (es) solemanly declare that what i is stated nbove
is true to the bzst of his (¢heir) knowledge, balief and information.




W
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1
4
A
i
4

The verification is signed at

on x day of 19

% FORM vi1

[Form of application by an Inspector or Person acting

£l with the Permission of the authority under

A Section 20 (2))

In the Court of the Authority appointed under the Minimum Wages
Act, 1948, for arca,
Application No. of 19
(1 : Application No, of 19 |
Address
versus
2) Opponent
Address
The applicant abovenameaq begs respectfully to submit as follows

it 1. that
2. that
3 The opponent jg bound to pay Wages at the minimypy rate of wages
| fixed by Government but he has Paid less wages to the following emplo-
| yees :—
2] 1.
3 2,
1 3.
3 The applicant estimates the valge of the relief Sought for the om.
| ployees at the i
| The applicant prays th
:

(b) Compensation 5

The applicant begs leave to amend or add to or make alterationg in
;D'happlication if and whep Decessary

mounting to Rg,

% The applicatant does solemaly declare that
e to the best of his kaowledge, pajjer and |
Htion js signed at on

day of
< :

what is stateqd above g
nformation. This verig.
A
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FORM VIII

[Form of aﬁthorltv in favour of a legal practitioner or any
official of a Registered Trade Union referred to in
Section 20 (2) ]

In the Court of the Authority appointed under the Minimuom
Wages Act 1948, for area

i Application No. of 19
45
3.
Versus
3
% fy
3. i
Opponents L
I hereby authorise Mr. “legal practitioner, an officiay
of the registered Trade Union of to appear and act on my behalf

in the above described proceeding and to do all things incidental to such

appearing and acting.

Signature or thumb-impression
of the employee.

FORM IX

[Form of summons to the opponant to appear before the
Authority when application under sub-section (2) of
Section 20 or under Section 21 is entertained]

(Title of the application)

To
(Name, description and place of residence).

WHEREAS has made the above said
application to me under the Minimum Wages Act, 1948, (Central-Act, 11
of 1948), you are hereby summoned to appear before me in person or bya
duly authorised agent, able to answer all material questions relating to
the application, or'who shall be accompanied by some person able to
answer all such questions, on the day 19 at O'Clock  in
the nooa, to answer the claim and as the day fixed
for the appearance is appointed for the final disposal of the application’
you must b: prepared to produce o that day all the witnesses upon whost |
evidence and all the documents upon which you iatend to rely in support
of your defence. _ ity )
. .y.Take notice that in default.of your appearance on - the day - befors |
mentioned, the application will be heard and determined in your absence:
Date ' Signature of the Authorl_!ﬁ ;
——— /True Copy/ <
A Forwarded (By order) - = - - = L
oy e BT o) S RE, o S . Loy - . . O o s L it
VISP Celeo ... .. . Superintendest |

(e




1

I[FORM No. X]
[Rule 30 (1)
Register of Wages

Name of the manager or person responsible

Name and address of factory Establishment.

for payment of wages

For the month Week deductions

Wages earned

The A.P. Minimum Wages Rules, 1960 133
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FORM XII

Notices ) g

[Rule 23] |
(To be fixed in a convenient place ina Scheduled employment] i

~ Abstracts from the Minimum Wages Act, 1948 and the rules
made thereunder,

I. Whom the Act effects:— f

(a) The Act applies to persons engaged on Scheduled employment
; on specified class of work in respect of which minimum Wages
have been fixed.

() No employee can g8ive up by contract or agresment his rights
in so far as it purports to reduce the minimum rates of wages
fixed under the Act.

Il. Interpretations :—

(1) (a) *“Scheduled Employment” means an employment specified in
the Scheduled; it includes any employment whose process or
branch of work forms part of such Scheduled employment.

(b) ““Employer” means any person who employs whether directly
or through another person whether on behalf of himself or
any other person, one or more employees in any Scheduled
employment in respect of which minimum rates of wages have
been fixed under this Act and includes except in sub-section (3)
of Section 26— ;

(i) in a factory where there is Scheduled employment in respect
of which minimum rates of wages have been fixed under this
Act, any person named under clause (n) of Section 2 of the
Factories Act, 1948 (Central Act 63 of 1948) as occupier of
the factory ;

(ii) in any Scheduled employment under control of any Govern-
ment in the State in respect of which minimum rates of
wages bave been fixed under this Act, the person or autho-
rity appointed by such Government for the supervision and
control of employess or where no person or authority is so

- appointed, the head of the department :

(iif) in anv Scheduled employment under any local authority in
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respect of which minimum rates of wages have been fixed \
under this Act, the person appointed by ‘such authority ﬁi; ;
for the supervision and control of employces or where no gk
person is so appointed, the Chief Executive Officer of the 5;

local authority :

(iv) in any other case where there is carried on any Scheduled
employment in respect of which minimum rates of wages
have been fixed under this Act, any persop responsible  to
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the supervision and control of the employees or for the pay~
ment of wages. :

T (¢) *Employee” means any person who is employed for hire or
reward to do any work, skilled or unskilled, manuval or clerical
. in a Scheduled employment in respect of which minimum rates

of wages have been fixed, and includes an out-worker to whom
any articles or materials are given out by another person to be
made up, cleaned, washed, altered, ornamented, finished, repa-
ired, adapted or otherwise processed for sale for the purposes
of the trade or business of that other person where the process
is to be carried out either in the home of the out-worker or in
some other premises under the control and management of
that other person, and aiso jncludes an empioyee declared tobe
an employee by the appropriate Government, and does not in-
clude any member of the Armed Forces, of the Government.

(d) “Wages” means all remuneration payable to an employed per- 3
son on th= fulfilment of his costract of employment and includes
house rent allowance. It excludes— T

(i) the value of any house accommodation, supply of light, 4
water, medical attendance or any other ameanity or any ser-
vice extended by general or special order of the appropriate
Goverament ; .

(ii) contribution paid by the employer to any pension fund or
provident fund or any scheme of Social Insurance ;

(iii) the travelling allowance or the value of any travelling con-
cession ; :
(iv) the sum paid to the person employed to defray special
expznses entailed on him by the pature of his employment ;
(v) any gratutity payable on discharge. 3
(2) The minimum rate of wages may consist of —

(i) a basic rate of wages and a special allowance ata rate to
be adjusted, at such intervals and in such manner as the
appropriate Government may direct, t0 accord as nearly a8
practicable with the variation in the cost of living index nu- -
mber applicable to such workers ; of '_

(ii) a basic rate of wages with or without the cost of living allo- |
wance and the cash value of the concessions like supplies of
essential commodities at concessional rate ; or

(iii) in all inclusive rates comprising of basic rate, cost of ﬁvinjé
allowance and cash value of concession, if any; or =

¥

(3) The minimum wages payable to employees of Scheduled eul‘F
ployments notifisd under Section 5 read with Section 3 or as revised from |
time to time under Section 10 read with Section 3 may be— 35 1
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(i) 2 minimum time rate,
(i) a minimum piece rate,
(iii) a guaranteed time rate,

(iv) an overtime rate,

differencing with (1) different Scheduled cmployments;
of work; (3) different localities; and (4) different wage
Wwage groups, ;

(2) different classes
periods;(5) different

Hl. Cemputation and conditions of payments :—The em-
ployer shall pay to every employee engaged in Scheduled employment
under him wages at a rate not less than minimum rate of wages fixed by
notification for that class of employee, i

The minimum wages payable under this Act shall be paid in cash

unless the Goverrment avthorises payment thereof either wholly or partly
in kind.

Wage periods shall be fixed for the payment of wages at intervals
not exceeding one month or such other larger period as may be prescri-
bed.

Wages shall be paid on a working day within sevep days of the wage
period or within ten days if 1,000 or more persons are employed.

The wage of a person discharged shall be paid no later than the
second working day after his d ischarge.

If an employee is employed on any day for a period less than the
normal working day, he shall he entitled to receive wages for a full nor-
mal working day provided his failure to work is not caused by his unwill-

ingness to work bhut by the omission of the employer to provide him with
work for that period.

Where an employee does two or more classes of work to each of-
which a different minimum rate of wages is applicable the emplover shall
Pay to such employee in respect of the time respectively occupied in each
such class of work Wwages at not less than the minimum rate in force in
respect of each such class.

Where an employee is employed on piece work for which minimum
time rate and not 5 minimum piece rate has been fixed, the employer shall
pay to such employee Wages at not less than the minimum time rate.

IV. Hours of work and weekly day of rest :—(1) The num-
ber of hours which shal] constitute a normal working day shall be—
(a) in the case of an adult, 9 hours,
(b) in thecase ofa child, 4 1/2 hours.

(2) The periods of work of an adult worker on each day shall be
so fixed that no period shall exceed five k
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(3) The periods of work of an adult worker in a Scheduled em-
ployment other than employment in any plantations shall be so arranged
that inclusive of his intervals ~for rest, they shall not spread over more
than ten and half hours in any day. 7

The employer shall allow a day of rest with wages to the employees
every week. Ordinarily Sunday will be the weekly day of rest day, but
any other day of the week may be fixed as such rest day. No employee
shall be required to work on a day fixed as rest day, unless he is paid wage
for that day at the overtime rate and also allowed a substituted rest day
with wages The employer shall give prior intimation to the employee if
he is required to work on the rest day (see Rule 24)

When a worker works an employment for more than nine hours on
any day or for more than forty eight hours in any week he shall in respect
of overtime worked be entitled to a wages—

(a) in the case of employment in agriculture including plantations,
at one and a - half-times the ordinary rate of wages;

(b) in the case of any other Scheduled employment at double the

ordinary rate of wages.

V. Fines and deductions . No deductions shall be made from
wages except those authorised by or under the Rules.
Deductions from the wages shall be one or more of the following
kinds, namely—
“

(i) Fines :—An employed person shall be explained personally
and also in writing the act or omission in respect of which
the fine or deduction is proposed to be imposed and given
an opportunity to offer any explanation in the presence of
another person and also in writing. The total amount of fine
which may be imposed shall not exceed in any one Wage

period an amount equal to three Naye Paise in the rupee of |5

the wage payable to the employed person in respect of such
wage period.
(i) Deductions for absence from duty.

(iii) Deductions for damage to or loss of goods entrusted to the
employee for custody, or of loss of money for which he is

required to account, where such damage or loss is directly
attributable to his neglect or default., The employed person
shall be explained personally and also in writing the da-
mage or loss, in respect of which the deductions are pro-
posed to be made and given an opportunity to offer any :
explanation in the presence of another person and also in

writing ![xxx]

1. Omitted by G.O.Ms.No 691dt. 25-3-1965.
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(v) Deductinpg for such amenities and services, supplied by

the employer g the Government may by general or Specia]
order authorise.
Explanation :—The words “amenities and services” in thig clause
do not include the supply of tools and Protective required for the pur-
poses of employment.

ployed person.

(viii) Deductions required to be made by order of a “court or
other competent aunthority,

(ix) Dednctiong for subecriptions to and for fepayment of advga-
ces for apy provident fund.

(x) Deductiong for pavment to Co-operative socisties or dedue-
tiors made with the written authorisation of the person
embloyed, for ravment of any rreminm on his life insm.
rance prlicy “to the Tifa Tnsurgnce Corporation of Tndia

established ypder the Life Insurance Act, 1956 (Central Act
63 of 1956).

(xi) Deductions for recavery or adivstment of amounts other
than Wages paid “to the employed persons in error or in
excess of what is due to them :

wthorised by the Government in this behalf s obtained in writing before

1. Bracketed paragraph added by G 0.Ms.No. 691 Home (Lahour-IT)

dated 25.3.65, published at Pages 55-56 of R.S, to Part [ of AP,
Gazette dated 15-4-1965,
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making the deductions, unless the employee gives his consent in writing
to such deductions.

V1. Maintenance of registers and records :—Every emp-
loyer '[shall maintain at the workspot or 1he principal cffice . ttached to
it a register of wages iD Feim No. X, irchdirg there'n the particvlars
showing the nafure end amour! of decuetions erd the date of payment

B of wages] specifying the following particulars for each employed
person—

(2) The minimum rates of wages payable.

(b) The number of days in which overtime was worked.

(c) The gross wages.
(d) ANl deductions made from Wages withk an indication of the
kinds of deduction.
(¢) The wages actually paid and the date of payment.
=F Every emplover shall issue wage slips 1[in Form No. XI] conta-
ining aforesaid particulars and such other particulars to every person
employed atleast a day prior to the disbursement of wages.
Evary employer shall get the signature of the thumb impression
of every person employedon the wage hook or wage slips:
Entries in the wage books and wage slips shall be properly auth-
enticated by the em pleyer or his agent
- [A Muster Roll, Register of Fines. Register of deductions for
damage or loss and Register of overtime shall be maintained by every
employer or at th'e werksrol cr at the principal office attached to it in
the Forms prescribed.] :
~ Every employer shall keep cxhibited [at the main entrance to the
establishment and its office] notices in English and language understood
by majority of the workers of the following particulars in a clean and
leg'ble form—
(a) Minimum rate ofwages.
(b) Abstracts of the Act and the Rule s made thereunder.
(¢) Name and address of the Tospector.
i[Register of Wages, Muster ‘Roll, Register of fines, Register of
deductions for damage or Joss and Register of overtime, shall be preserved
for a period of twelve months after the date of last entry made therein, o
All Registers and records required to be maintained by an employer
wader the rules shall bz produced on demand before the Inspector pro vided
that w here an establishment has been closed, the Inspector may demand
the prodaction of registers and records in his office or such other public
place as may be pear to the employers]. 7

1. The bracketed matters in this item substituted by G.O. Ms. No. i
1

691 dated 25-3-65. -
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V1l. Inspections :—An Inspector can enter in any premises and
can exercise powers of inspection (including examination of documents
and taking of evidence) as he may decm necessary for carrying out the
purposes of the Act,

VIIi. Claims and complaints :—Where an employee is paid less
than the minimum rates of wages fixed for his class of work, or less than
the amount due to him undear 1he provisions of this Act, he can make an
application in the prescribed form within six months to the authority appo-
inted for the purpose, An application delayed beyond this Period may be
admitted, if the authority is satisficd that the applicant has sufficient cause
for not making the application withia such period, :

Any legal practitioner, official of a registered trade union, Inspector
underthe Act, or other person acting with the permission of the authority
can make the complaint on bzhalf of an employed person. ;

A single application may be presented by or on behalf of any num-
ber of pcrsons belonging to the same factory, the payment of whose
wages has been delayed.

A complaint under Section 22 (a) relating to payment of less than
the minimum rates of wages or less than the amount dae to an employee
under the provisions of the Act can be made to the Court only after an
application in respect of the facts constituting the offence has been presen-
ted under Section 20 and has besn granted wholly or in part, and the
appropriate Government or an officer authorised by it in this behalf has
sanctioned the making of the complaint.

A complaint under Section 22 (b) regarding contravention of the
Pprovisions relating to hours of work and weekly day of rest or other
miscellaneous offences relating to maintenance of registers, submission
of returns etc., can be made to the Court by or with the sanction of an
Inspector. The time linut for making such complainis is one month from
the date of grant of sanction by tha lnspector, in the case of offences
falling under Section 22 (b) and six months from the date on which the
offence is alleged to have been committed, in the case of offences falling
. under Section 22-A, e IR S B i

IX. Action by the Authority :—The authority may direct the
payment of the amount by which the minimum wagss payable exceed the
amount actually paid together with the _payment of compensation not
excezding ten times the am>uat of such excess. The authority may direct
payment of compensation in cases where the excess is paid before the
disposal of the application,

It any malicious or vexatious complaint is made, the authority may
impose a penaliy not exceeding Rs 50/- onthe applicant and order that
it be paid to the employer. :

X. Penalties for offences under the Act i—Any employer
Who pays to any employee fess than the amount due to him under the

29 |
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provisions of thz Act or in fringes any order or rules in respect of normal
working day, weekly day of rest shall be punishable with imprisonment
of cither description for a term which may extend to six months or with
fine which may extend to five hundred rupees or with both.

Any employer who contravenes any provision of the Act or of any
rule or order made thereunder shall, if no other penalty is provided for
such contravention by the Act, be punishable with fine which may extend
to five hundred rupees. If the person committing any offence under the
Act is a company, every p:rson who at the time of the offence was com-
mitted, was in charge of, and was responsible to, the company for the
conduct of the business of the company as well as the company shall -be
deemed to be guilty of the offence and shall be liable to be proceeded
against and punished accordingly. No such person will be liable to
punishment, if he proves that the offence was committed without his
knowledge or that he exercised all the diligence to prevent the commis-
sion of such offence. '

Any director, manager, secretary or other officer of the company

with whose comsent or comnivance ao offence has been commi.-
ted is liable to be proceeded against and punished under the Act.
Note :—(a) ‘‘company” means any body corporate and includes a
firm or other association of individuals.
(b) ‘director’ in relation to a firm means a partoer in the
firm,

¥1. Minimum rates of wages :—

Name of UDACTAKING s ren sre-cs suesse snessesasnssenssssatinsrsstsnssissisbisbersisans sentis

A Serial- No. Category of employees Minimum Wages
(8)] (2) : 3

Xll. Name and nddrm of Inspector (8) i—

Name address
m y (2)
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