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TF,IE MINIMUM WAGES R|JLES, 1958
ln exercise of the powers conferred by Section 30 of the Minimum

Wages Act, / 948 (Central Act Xl of 1948) tlte Government of Kerala hereby
make the following Rules the same hauing been previously published as re-
quired unCer Sub-section ( t ) of the said Section, namely.

THE KERALA MINIMUM WAGES RULES, I958

CHAPTER I

PRELIMINARY

t . Short title and extent.- (l) These rules may be called the Kerala

Minimurn Wages Rules, 1958.

(2) They extend to the whole ol'the St;g-te of Kerala.

2. Interpretatiol?"- ln these rules, ut'rless the context otherwise re-

quires-

(a) Act' means the Minimum Wages Act , 1.948 (Central Act Xl of
tea$:

(b) Authorily' means the Authorlty appointed under Sub-section

( l) of Section 2O:

(c) 'Board' means the Advisory Board appointed under section 7:

(d) 'Chalrman' means the Chairman of the Advisory Board or the

Committee as the case may be appointed under Section 9;

(e) 'Comrnittee' means a Committee appointed under clause (a) of
Sub-section (l) of Section 5 and includes a subcommittee ap-

pointed under that Section;

(f) 'Form' means a form appended to these rules:

(9 'lnspector' means a person appointed as lnspector under Sec-

tion 19:

(h) 'Registered Trade Union' means a Trade Union registered un-

der the lndian Trade Unions Act, 1926 (XM of 19261:
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(i) 'Section' means a Section of the Act; and

(it All other words and expressions used herein and not defined

shall have the meaning respectively assigned to thern under the

Act.

CHAPTER II

MEMBERS AND STAFF AND N4EETINGS OF THE BOARD
AI{D COMMITTEE

3 . Term of Office of the Members of the Committee.- The

term of office of the members of the Committee shall be such as in the opinion

of the Government is neces.sary fcn completing the enquiry into the scheduled

employment concerned and the Government ma;r, at the time of the Constitu-

tion of the Committee fix such terms and may, from time to tinne, extend it as

circumstances may requlre

4. Term of Office of nembers of the Board.- (l) Save as other-

wise expressly provided in these rules, the terrn of, office of a non-official

member of the Board shall be two years commencing from the date of his

nomination:

Provided that such rnernber shall, notwithstanding the expiry of the said

period of twoyears, continue to hold office until his successor is nominated;

(21 A non-official member of the Board nominated to fill in casual va-

cancy shall hold office for the remaining period of the term of office of the

rnember in whose place he is nominated;

,*,,' "'(3) The official members of the Board shall hold office during the plea-

sure of the Government.

* [4A " Nomination of substitute members.- trf a mernber is un-

able to attend a meetint of the committee or the Board the Government or the

Body which nominated him may,by notice in writing signed on its behalf and

by such member and addressed to the chairrnan of the said commlttee or the

Board nominate a substitute in his place to attend that meetlng. Such a substi-

tute member shall have all the rights of a member in respect of that meetingl.

*[lnserted by Notn. dated 4-8- I 9591
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*[48. No Act or proceeding of the Committee or the Board shall be ques-

tioned on account of any vacancy in the membership or any defect in the

appointment o[ member thereof or any defect or irnegularity in ary such act or

proceeding, not effecting the merits of the casel

*[lnserted bySRO No. 162176 dated 10-2-19761

*[5 . Travelling Allowanss.- ft non-official mernber of the Committee,

or the Board shall be entitled to draw travelling and halting allowailces for ary

iourney performed by him in connection with his duties as such member, at

such rates as may be specified by the Governrnent in this behalf from time to

timel.

" *[Substituted by Notn. dated 13- I -196ll

6 . Staff.- (l) Government mO/ appoint the Secretary to the Comrnittee

or the Board, and such other Staff as it may thlnk necessary, and may fix the

salaries and allowances payable to them and speci! thein conditions of ser-

vice.

(2\ (i) The Secretary shall be the Chief Executive Oflicer of the Com-

mittee, or the Board, as the case may be. He mO/ attend the

meetings of such Committee, or Board but shall not be entitled

to vote at such meetings;

(ii) The Secretary shall assist the Chairman in convening meetings

and shall keep a record of the minutes of such meetings and

shall take necess ary measures to carry out the decisions of the

Committee;-or the Board as the case may be.

T . Etitibilitl for renomination of the members of the Commit-

tee and the Board.- An out-going member shall be eligible for renomi-

nation for the membership of the Coirmittee, or the Board, of which he was a

member.

8. Resignation of the Chairman and rnernbers of the Commit-

tee and tlte Board and filling of casual vacancies.- (l) The mem-

ber of the Committee or the Board othq than the Chairman may by giving

notice in writing to the Chairman resign his membership;
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(21 The Chairman may resign by letter addressed to the Government;

'*[(3) A resignation shall take effect from the date of communication of its
acceptance or on the expiry of 30 days from the date of resignation whlchever

is earlierl.

*[lnserted by Notn. dated 4-8- I 95gl

*l(4) When a vacanE occurs or is likely to occur in the membership of
the committee or the Board, the chalrman shall submit a report to Govern-
ment immediately. Government shall then take steps to fill the vacancy-l

*finserted by Notn. dated 4-8- t 9591

9 . Cessation and restoration of membership.- (r) rf a member
of the committee or the Board fails to attend three consecutive meetings, he
shall, subject to the provisions of sub-rule (2), cease to be a member thereof; ,

(2) A person, who ceases to be a member undcr Sub-rule (l) shallbe
given intimation of such cessation by a letter sent to him by registered post
within fifteen days from the date of such cessation. The letter shall indicate
that if he desires restoration of his membership, he may apply therefor within
thirty days, from the receipt of such letter. The application for restoration of
membership, if received within the said period, shall be praced before the
committee or the Board, as the case may be, and if a majori$ of members

present at the next meeting is satisfied that the reasons for faiture to attend
three consecutive meetings are adequate, the member shall be restored to
membership immediately after a resolution to that effect is adopted.

I o. Disqualification.- (l) A person shall be disqualified for being nomi-
nated as, and for being a member of the committee, or the Board, as the case

may be;

(i) if he is declared to be of unsound mind by a competent court;
or

(iil if he is an undischarged insolvent; or

(iii) if before or after the commencement of the Act, he has been

convicted of an offence involvinE moral turpitude;
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(21 If any question arises whether a disqualification has been incurred

under Sub-rule ( I ) the decision of the Ccvernmcnt thereon shall be final.

! l: Meetings.- The Chairman may, subiect to the provisions of Rule 12

call a meeting, of the Committee or the Board, as the case may be, at any time

he thinks fit:

Provided that on a requisition in writing from not less than one-half of the

rnembe!'s or not less than two-thirds of the rep!'esentatives of the employers or

the emplo-yees, as the case may be, the Chairman shall call a meeting within a

period of fifteen days ffom the date of receipt of such reqrisition. \

l2 . Notice of meetings.- ( | ) The Chairman shall fix the date, time and

place of every meeting and a notice in writing containing the aforesaid Par-

ticulars along with a list of business to be conducted at the meetings shall be

sent to each member by registered post at least *[seven daysl before the date

fixed for such meeting.

*[Substituted bySRO No. 558/821

*[Omitted bySRO No. 553/82 dated 2l-4-19821

t 3 . Chairman.- (l ) The Chairman shall preside at the meetings of the

Committee or the Board as the case may be.

(21 ln the absence of the Chairman at any meeting the members shall

elect from amontst themselves on member, by 
^ 

maiority of votes, who shall

preside at such meeting.

*114. Quorum.- No business shal! be transacted at any meeting unless at

least one-thlrd of the members and at least one representative of both employ-

ers and employees are present; '

Provided that if at any meeting no representative of the employees has

turned up, or less than one-thind of the members are present, the Chairman may

adiourn the meetint to a date not later than seven days from the date of the

original meeting and is shall thereupon be lawful to dispose of the business at

rsuch adiourned rneeting, irrespective of the number or class of rnembers presentl

*[Substituted by Notn. dated l9-5 -19691

*[x x xl
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*[Provided further that the date, time and place o[such adiourned meet-
ing shall be intimated to all the members by telegram or by written communi-
cationl.

, s Disposa t o r b us in ess -; [J::J::[i :f#' ^'ul #,t
ing of the Committee or the Board,as the case may be, and shall be decided by
the maiori[y of the votes of the members present and voting. !n the event of an

equality of votes, the Chairman shall have a casting vote:

Provided that the Chairman may,if he thinks fit direct that any

shall be decided by the circulation of necessary papers and securing

matter

written
opinion of the members:

Provided further that no decision qn any question which is referred under
the first proviso shall be taken unless supported by not less than a two thirds
maiority of the members.

I 6 - Method of voting. ' leting shall ordinari]y be by show of hands but
if any member asks for voting by ballot, or if the Chairmen so decides, the
voting shall be by secret ballot and shall be held in such manner as the Ch air-
man may decide.

17 - Proceedings of the meeting.- (l) The proceedings of each meet-
int showing inter alia the names of the membqrs'present there at shall be
forwarded to the Government as soon after the'meetint as possible and in arlr
case, not less than seven dryr before the next meeting"

(21 The Proceedings of each meeting shall be conflrmed with such modi-
fication, if any, as may be considered necessary atthe next meetint.

CHAPTER III

SUMMONING OF WITNESSES BY THE COMMITTEE OR
THE BOARD AND PRODUCTION OF DOCUMENTS

//
I 8. Summoning of witnesses and production of documenfs.-

(l) A Committee or: the Board may summon any person to appear as a

witness in the course of an enquiry. Such summons mO/ require a witness to
aPPear before it on a date specified therein and to produce any books, papers
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or other documents and things in his possession or under his control relating

in ary manner tc the enquiry

(2\ A summons under Sub-rule (! ) rnay be addressed to an individual or

an ortanisation o[ employers or a registered trade union of workers.

(3) A summons under this Rule may be served-

(i) in the case of an individual by being delivered or sent to him by

registered post;

(ii) in the case of an ernployer's orynisation or a registered tnade

union of workers, by being delivered or sent by reglstered post

to the Secretary or other principal officer of the organisation on

union, as the case may be,

(4) The provisions of the Code of Civil Procedure, I 908 relating to the

summoning and enforcement of the appearance of witnesses and the produc-

tion of documents shall, so far as may be, apply to proceedings befone a

Committee or the Board.

(5) All book , prpers and other documents ol. ihtng produced befone a

Committee, or the Board in pursuance of sumrnons under Sub-section ( | ) may

be inspected by the chairrnan and independent members, and also by such

parties as the chairrnan may allow with the consent of the other parly; but the

information obtained therefrom shall not be made public:

Provided that nothing contained in this Rule shall apply to a disclosure of

any such information for the purpose of a prosecution under Section 193 of

lndian Penal Code (Central Act XLV of 1860).

l9 . Expenses of witnesses.- Every person who is surnmoned and ap-

pears as a witness before the cornmittee or the Board shall be entitled to an

allowance for expenses incurred by him in accordance with the scale for the

time being in force for payment of such allowance to witnesses apPearing in

civil courts in the State"



6

CHAPTER IV

COMPUTATION AND PAYMENT OF WAGES, HOURS OF
WORK AND HOLIDAYS :

'2o. Mode of computation of the cash varue of wages.- The
averute retail prices at the nearest market for the period of three months
immediately preceding the month for which the wages are to be computed
shall be taken into account in computing the cash vaLe of ,,rages paid in kind
and of concession in respect of essential commodities supplied at concession
rates. This computation shall be made in accordance with such directions as
may be issued by the Government from time to time.

2.1- Time and conditions of paltnent of wages and the deduc-
,tions pernissible from wages.- (l) (i) *[The wa6es of a worker in any
scheduled employmentl shall be paid on a working da,;r.

*[Substituted by Notn. dated t4_g- I 9591

(a) in the case of establishments in which less than one thou-
sand persons are employed, before the expiry of the sev_

enth day, and

(b) in the case of other establishments, before the expiry of
the tenth day atter the last day of the wage period in re_

spect of which the wates are payable;

(ii) where in the employment of an;r person in terminated by or on
behalf of the emproyer or due to the acceptance of the
employee's resignation, the wages earned by him shall be paid
before the expiry ofthe second working day after the day on .

which his employment is terminated;

(iii) The wages of an employed person shall be paid t<i him without
deduction ofany kind except those authorised bli'or under these
rules.

Explanation.- (l) Every payment made by the employed person to the
employer or his agent shall for the purpose of these rules, be deemed to be a
deduction from wages.
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(21 Deductions from the wates of, a

employment shall be of one of more of the

perscn employed in a scheduled

follorving klnds, namely,

fines in respect of such acts qnd omissions on the part of the

employed persons as may be specified by the Government by

Eeneral or speclal order in this behplf;

deductions for absence from duty; ':

deductions for damate to or loss of goods expressly entrusted

to the employed person for custody, or for loss of money for

which he ls required to account, where such damage or loss is

directly attributable to his neglect oi default; , "'

deductlons for house accomrnodation supplied by the employer,

or the Government or any authority notified by the Govern"

rnent for providing housing accommodation;

deduction for such amenities and services supplied by the em-

ployer as the Covernment, may, by teneral or special order

authorise;

ExplanaffslT.- The words 'arnenities and services' in this clause do not

include the supply of tools and protectlve required for the purposes of em-

ployment.

(vi) deductions for recovery of advances or for adiustment of over

payments of wates;

Provided that such advances do not exceed an amount equal to wages for

two calendar months of the ernployed person and in no case shall the monthly

instalment of deduction exceed one-fouith of the wates earned in that month;

(vii) deduction of income-tax payable by the employed person;

(viii) deductions requined to be made by order of a court or other

competent authori$;
,l

from any Provident Fund to which the Provident Funds Act,

1925 (Central Act XX of 1925) on the Employees' Provident

(i)

(ii)

(iii)

(iv)

(v)
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Fund Act, 1952 (Central Act XIX of 1952) applies-or any

recognised Provident Fund as defined in Section 58A of the

lndian lncome TaxAct , 11922, or any Provident Fund approved

in this behalf by the Government during the continuance of
such approval;

*[(x) deductions for pryment to Co-operative Societies *lor deduc-

tions for recovery of loans advanced by an employer frorn out

of a fund maintained for the purpose by the employer and ap-

proved in this behalf by the State Governmentl or deductions

made with the written authorisation of the person employed,

for payment of an;r premium on his Life lnsurance Policy to the

Life lnsurance Corporation of India established under the Life

lnsurance Act, 1956 (Act 3l of 1956)l

*[Substituted by Notn. dated 30- l2-19581

(xi) deductions for recovery or adjustment of amounts other than

waEes, paid to the employed person in error or in excess of
what is due to him:

Provided that the prior approval of the lnspector or ary other officer

authorised by the State Covernrnent in this behalf is obtained in writing befor.e

making the deductlons, unless the ernployee gives his consent in writing ter

such deductions.

* [(xii) deductions rnade with the written authorisation of the employed

persons (which *ty be g,iven once tenerally and not necessarily

every time a deduction is made) for the purchase of securities of
the Covernment of lndia or of argr State Covernment or for

being deposited in any Post Office Savings Bank in furtherance

of ary savints scheme of aryr sucli Governmentl.

*[Added by Notn. dated 29-9-196ll

*[xiii) deductions made with the written authorisation of

(a) the employed personl or
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(b) the President or secr elary of the registered trade union of
which the ernployed person is a member on such condi-
tions as mry be prescribed for contribution to the National
Defence Fund or io any Defence Savings Scheme approved
by the State Government.l

*[lnserted by Notn. l7-7-t9631

(3) Any Person desirint to impose a fine on an employed person or to
rnake a deiduction for damate or loss caused by him shall explain to him per-
sonally and also in writing the act or omission or the dam a1e or loss ln respect
of which the fine or deduction is proposed to be imposed or made and give
him an oPPortunity to offer an explanation in writing and also to be heard in

Person, if he so desires (in the presence of another person). The fine $halN be
Ievied for the deduction ordered after due consideration of the explanation
offered (in writing or in person as the case may be). The amount of the said
fine or deduction shall also be intimated to him.

(4) (i) The total amount of deduction for damage or loss ordered un-
der sub-rule (3) shall not exceed in any one wate period, an

amount equal to half anna in rupee of the wates payable to the
employed person in respect of such waEe period.

(ii) The total amount ofl fine which may be imposed under Sub-rule
(3) shall not exceed the cost of replacing the article dannaged or
lost on the date of passing the order off recovery or the book
value of the article whichever is less. Where the amount of de-
duction exceeds an amount equal to one third of the wates
payable to the employed person in respect of a wate period,
the deduction shall be made in instalments in such a way that
the amount of each instalment does not exceed one third of the
averaEe waEes payable to him between one instalment and the
other.'

*[(iii) All realisations under clause (i) and all deductions under clause
(ii) shall be recorded in registers maintained ln Form I and Form
ll respectively. A return in Form lll shall be submitted annual!y
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.,,bJ 
every employer, who has made any realisation or deduction

'a; aforesaid, to the **[lnspector of plantations in resPect of

employments in Pla ist

,li 
in 

-respect 
of other iu

st

, ' il:';;:::n;';::r rn case no rearisation under crause (i) or

deduction under clause (ii) is made durin t any year, the ern-

ployer shall submit an annual return in Form lll-A, to the *'k[ln-

spector of plantations in respect of employments in plantations

,or to the Assistant Labour Oflicer in respect of other employ-

mentsl'having iurisdiction over the area, so as to reach him on

or before the said date:

provided that, if thq lnspector is of opinion that any muster-roll or regis-

ter maintalned as part of the routine of an establishment gives in respect of any

or all the ernployed persons in that establishment the particulars required in

the form prescribed under this Sub-rule he may,by order in writing direct that

such roll or register shall to the corresponding extent, be maintained in place

of and be treated as the register of that establishment required to be main-

tained un{er this Sub-rulel,

, *[Substituted by Notn. 8 I S5/A I /69/LSWD dated 26-9-197 ll
u **lsubstitutedbySRO l55l76dated l0-l-19761

(5) All realisations from fine shall be applied only to such purposes which

are beneficial to the persons employed in the scheduled ennployment as are

tenerally tpproved by the Government in this behalf.

n (6) Nothing'in this rule shall be deemed to affect the Provisions of the

Payment of Wages Act, 1936, the Madras Shops and Establlshments Act,

1947 and the Travancore-Cochin Shops and Establishments Act, l 125 "

*122. Pubticily to the minimum wa6es fixed under the /6[.-
Notice in Form lV containing the minimum rates of wages fixed **[the wate

period and datp of payment of wag,esl together with abstracts of the Act, the

Rules,made there,under and the name and address of the lnspector shall be

displayed.in English and in language understood by the maiority of the work-
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ers in the employment *o*lat fhe main entrance to the establishment and at its

officel and shall be maintainel in a clean and legible conCrtionsl.

..r nserte,Ji:oJ:'l:: i#,i:rj.1:i l.l ',|r)Ztu

***[Substituted b1l S-1O No. 225l64dated I I -7-19641

23 . Weekly holidgs.- ( l) Unless otherwise permitted by the Govern-

ment, no worker shall be required or allowed to work in Scheduled employ-

ment, on the first d^y of the week (hereinafter referred to as the said 4ryl
except when he was or will have a holiday for the whole day on one of the

three days immediately before or after the said d^y.Every worker who shall be

requined or allowed to work in a scheduled employment on the sai d day shall

be paid wates equal to his averate daily wates during the week he has last

worked:

Provided that the weekly holiday may be substituted by another dry,

Provided further that no substitution shall be made which will result in

any worker working for more than ten days consecutively without a holiday for

a whole day.

(2\ Where in accordance ivith the provision of Suli-rule ( l), any worker

works on the said and has had a holiday on one of the three dryr immediately

preceding it, the said dry shall, for the purpose of calculating his week$ hours

of work, be included in the preceding week.

Explanation.- For the purposes of this rule week shall mean a period of
seven days beginning at mid-night on Saturday night.

(3) Nothint in this rule shall be deemed to affect the provisions of the

Madras Shops and EstablishmentsAct, 1947 andthe Travancore-Cochin Shops

and Establishments Act, I 125.

24. Number of lrours of work which shail constitute a normal
working day for employments other than plantations.* (l) The

number of hours which shall constitute a normal workin t day shall be

(a) in the case of an adult, t hours.

(b) in the case of a child , 4t/z hours.
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(2) The period of work of an adult worken eachd ay shall be so fixed that

no pericd shall exceed live hours and that no worker shall work for more than

five hours before he has had an interval for rest of at least half an hour.

(3) The period of work of an adult worker shall be so arranged that

inclusive of his intervals for rest under Sub-rule (2), they shall not spread over

more than ten and a half hours in any day:

Provided that the lnspector may, for reasons to be specified in writing,

increase the spread over to twelve hours.

(4') The number of hours of work in the case of an adolescent shall be the

sarne as that of an adult or a child according as he is certified to work as an adult

or a child by 
^ 

competent medical practitioner approved by the Government.

(5) The pnovisions of Sub-rule (l)to (4) shall, in the case of workers in

agricultural employment, be subject to such modifications as may, from time to

time, be notified by the Covernment.

(6) No child shall be employed or permitted to work for more than 4

and half hours on any d^y.

(7) Nothint in this rule shall be deemed to affect the provisions of the

Factories Act, 1948.

25 . Number of honrs of work which shall constitute a hormal
working drl for employment in Plantations.- (l) The nurnber of
hours which shall constitute a normal workint day for employment ln planta-

tions shall be:

(a) in the case of an adult, t hours;

(b) in the case of an adolescent, 6 hours and 40 minutes;

(c) in the case of a child 4 and half hours.

(2) The period of work of an adult worker each d^y shall be so fixed that

no period shall exceed five hours and that no worker shall work for more than

five hours before he has had an interval for rest of at least half an hour.

(3) The period of work of an adult worker shall be so arranged that

inclusive of this intervals for rest under Sub-rule (2) they shall not spread over
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more than twelve hours including the time spent in waiting for work on any

dny-

(4) The period of work of an adolescent each d^y shall be so fixed that

no period shall exceed five hours and that no worker shall work for more than

five hours before he has had an interval for rest of at least half an hour.

(5) Nothing in this rule shall be deemed to affect the provisions of the

factories Act, 1948 and the Plantations Labour Act, 195 I .

26. Cases and circumstances in which an employee employed
or a period of less than the requisite number of hours consti-
tuting a normal working day.- (l) The following shall be cases and

circumstances in which an emplovee employed for a period of less than the

requisite number of hours constituting a normal working d^y shall not be

entitled to receive wages for a full normal worki ng day'-

(a) tempest, fire, rain, breakdown of machinery or stoppate of or
an;r cut in the supply of power, epidemic, civil commotion or
other cause beyond the control of the employer;

*[(b) where an employee works for an;r period not exceeding4 hours

a dayl.

(c) Strike or stay in strike.

(2) ln the cases of interruption brought about by tempest, fire, rain,

break down of machinery epidemic, civil commotion or other natural causes

beyond the control of the employer, the ernployee who has already started

work for the day shall be paid wates at half the minimum rates of wages fixed

for a normal working d^y if the interruption occurs at any time before the

interval for mid day rest. lf the interruption occurs after the interval for mid

d^y rest he shall be paid waEes for a full normal workin t day.

(3) lf by reason of stoppate of or aryr cut in the supply of power, ef-

fected by the Covernment, an ernployer is prevented on any workin t day from

giving work to his employees for a full normal working dry, the employees

*[Substituted by Notn. dated 8-9-19661
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shall receive wates for such day in the proportion the number of hours he

worked bears to the number of hours constituting the ncrmal workin t day

*[(4) lf an ernployee works for any period not exceedinE 4 hours a

d^y,he shall receive wates for such d^y in the proportion the number of hours

he worked bears to the number of hours constituting the normal workingdayl.

*lAdded by Notn. dated 8-9-19561

27. Ntimber of hours of overtime.- The total number of hours of
overtime a worker shall 'be required or allowed to work in any employment

shall not exceed fifty'for any quarter.

Explanation.- 'Quarter' means a period of three consecutive months be-

ginning on the lst of fanuary the lst of April, the lst of luly or the I st of
October.

28. Extra wages for overtime.- ( I ) When a worker works in an em-

ployment for more than nine hours on any d^y or fof more than forty eight

hours in any week, he shall, in respect of overtime work, be entitled to wages-

(a) in the case of employment in agriculture at one and a half times

the ordinary rate of wages;

(b) in the case o[ any other scheduled employment at double the

ondinary rate of wages:

Explanation.- The expression "ordinary rate of wages" means the basic

wates plus such allowances including the cash equivalent of the advantates

accruing through the concessional sale to the person employed of food-grains

and other articles as the person employed is for the time beiry entitled to but

does not include a bonus.

(21 A register showing overtime payments shall be kept in Form V *[by

every employer in a\y scheduled employment other than the Employment in

agriculturel, Overtime work shall be entered up in the register before the

expiry of 24 hours fnom the cornrnencement of such work;

, *[Added by Notn. dated 8- 12- I 9591

*[Omitted by SRO No. 299165 dated t7-9-1964]l*[x x xl
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(3) Nothing in this rule shall be deemed to affect the provisions of the
Factories Act, 1948

29. Form of registers and records.- *[(l) A Register of wages in
Form Xl shall be malntained by evey employer and kept at the workspot:

Provided that the Register of wages to be maintained by the employe r in
the case of employment in agriculture shall be in Forrn Xll: ,

**[Provided further that this Register need not be maintained by the
employer who is required to maintain, and who actually maintains, the Retis-
ter in Form I prescribed by Sub-lule ( I ) of, Rule 23 of the Ke rala Agricultural
Workers Rules, 197 51.

(2) A wage slip in Form Xlll shall be issued by every employer to every

Person employed by him at least a day prior to the disbursement of wagesl;

* 
[S ubstituted by Nptn.. dated 29 -6- | gTOl

**[Added by SRO No. I 33 6/v,9 dared t9-t I -t9791

(3) Every employer shall get the signature or the thumb impression of
eYery Person employed in the *[register of wagesl and *agE plips at the time
of payTent of wates. 

.,,

(41 Entries in the *[register of wagesl and wate s!,ips shall be authenti-
cated by the employer or any person authorised by hi*;in this behalf.

' " [substituted by Notn. dated rv-T-r 9651

(5) A Muster Roll shall be maintainefd hy every employer *[in the scheduled

employments other than the emplqyment in agriculturel and kept in form Vl.

*[lnserted by Notn. dated 8-t2-t9Sgl

*[x x xf

*[Ornitted by SRO No. 299/G4 dated t7-9-t9641

*[(6) A Muster Roll, register of fines, register of deductions for dam ate
or loss and register of overtime shal,l be maintained by every employer at the
workspot in the form prescribedl.

*[Added bySRO. No. 225/64 dated t t-7-t9641
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*IV) In any register or record which an employer is required to maintain

under these rules, the er:tries relatingto ary d^y shall be rnade on such day; and

(8) Every employer shall maintain a visit book in which an inspector

visiting the establishment may record his remarks regardinE any defects that

may come to his notice at the time of his inspection and shall produce it

whenever required to do so by ary lnspector havinE iurisdictionl.

*[Added by Notn. No. l624lEllT3lLBRdated 22-8-19731

*129A. Preseruation of registers.- Each register required to be main-

tained under Rule 2l(41, 28(21, 29(ll and the muster roll required'to be

rnaintained under Rule 29 (5) shall be preserved for a period of three years

after the date of last entry made thereinl.

*[lnserted by Notn. dated 22-5- I 96 ll

*1298. Use of alternative form in certain cases.- Notwithstand-

ing anything contained in these Rules, where a combined (alternative) form is

sought to be used by the employer to avoid duplication of work for compli-

ance with the provisions of ary other Act or the Rules framed thereunder, an

alternative suitable form in lieu of ary of the forms prescribeC, under these

Rules amy be used with the previous approval of the Labour Commissionerl
**[or any other officer authorised by the Labour Commissioner in writing in

this behalfl.
*[lnserted by SRO. No. 299/64 dated 17-9-19641

** [lnserted by SRO. No. 341 /99 dated l3-4- 19991

30. xlProduction of Registers and other recordsl The regis-

ters, records and notices maintained as exhibited under the provisions of these

rules shall always be available at or a near as practicable, to the site of employ-

ment and shall be produced or caused to be produced for inspection, at all

reasonable hours by any Inspector having iurisdiction over the establishment.

*[lnserted by Notn. dated 22-5- I 96 ll

*[Provided that the lnspector may, if he considers necessary demand the

production of the registers and records of any establishment, including those
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which have been closed, in his office or such other public place as may be

nearer to the employerl.

*[Added by Notn. dated 22-5-l96ll

shall be submitted to the lnspector, on or before the date specified by him in

this behalf.l l. 'i

, '*ftnserted by Notn. dated 22-8-1970i

CHAPTERV"N,

CLAIMS UNDER T*; ACT
t:

*[3 I . Applications.- (l) An application'un{er Sub-section (2) of Sec-

tion 20 or Sub-section ( I ) of Section 2l , by or on behalf of an employed

person or troup of employed person shall be rnade'in duplicate in Form Vll,

VllA or Vll! as the case mry be, one copy of iwhich shall bear the prescribed

court fee.

(2) A single application under Section 2A read with Sub-sectlon ( I ) of

Section 2 I may be presented on behalf or in respect of a troup of employed

persons, if they are borne on the same establishnlgnt and their claims relate to

the same waEe period or periodsl.

*[Substituted by Notn. dated 17-5- I 96 I I

32. Authorisation.- The authorisation to act on behalf of an employed

person or persons under Sub-section (2) of Section 20 or Sub-section ( I) of

Se-ctiory2l shall be given in form lX by an instrument which shall be presented

!o, 
the Authority hearing the application and shall form part of t'he record.

, 3 3 . Appearance of parties.- ( l ) lf an, application under Sub-section

(2) of Section 20 or Section 2l is entertaindd, the Authority shall serve upon

the employer by registered post a nofice in Form X to appear before him on a

specified date with all relevant documents and witnesses, if ary, and shall in-

form lhe appllcant of the date so sPecified.
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(2) lf the employer or his respective fails to appear on the specified date,

the Authority ,,! J hear and determine the application ex parte.

(3) lf th; applicant or his representative fails to appear on the specified

date, the Authority mry dismiss the application.

(41 An order passed under Sub-rule (2) or Sub-rule(3) may be set aside

on sufTicient cause being shown by the defaulting party within one month of
the date of the said order, and the application shall then be reheard after

service of notice on the opposite party on the date fixed for rehearing in the

rnanner specified ln Sub-rule ( l).

CHAPTER VI

SCALE OF COSTS IN PROCEEDINGS UNDER THE ACT

3 4 . Costs ( I ) The authority, for reasons to be recorded in writing, may

direct that the costs of any proceedings pending before it shall not follow the

event.

(2) The costs which may be awarded shall include

(i) expenses lncurred on account of court fees;

(ii) expenses incurred on subsistence money to witnesses; and

(iii) pleader's fees to the extent of, ten rupees provided that the

Authority in ary proceeding, may reduce the fees to a sum not

less than five rupees or for reasons to be recorded in writing

increase it to a sum not exceeding twenly-five rupees.

(3) Where there are more than one pleader or rnore than one applicant

or opponent the Authority may subject as aforesaid, award to the successful

party or parties such costs as it may deem proper.

3 5. Court fees.- The Court fee pryable in respect of proceedings under

Section 20'shall be-
(i) foi'every ap,plication to summon a witness-One rupee in re-

spect of each witness;

*l(ii) for every application made by or on behalf of an individual-one

rupeel;
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**[(iii) for every application made on behalf, or in respect of a number

of employees one rupee per employee subjcct to an maximum

of twenty rupeesl;

*[Substituted by Notn. dated 29-6- 1964]r

**[lnserted by Notn. dated 17 -5- 196ll

Provided that theAuthori{y mO/, if in its opinion, the applicant is a pauper

exempt him wholly or part[y from the payment of such fees:

Provided further that no fee shall be chargeable,

(a) from persons employed in Agriculture; or

(b) in respect of an appllcation made by an lnspector.

3 6. Savings.- These rules shall not apply in relation to any scheduled

employment in so far as there are in force rules applicable to such employ-

ment, which in the opinion of the State Government, make equal[y satisfactory

provisions for the matters dealt with by these rules and such opinlon shall be

final

37 . Repeal.- The Travancore-Cochin f\4inimum Wages Rules, 195 I and

the Minimum Wages (Madras) Rules, 1953 as in force in the Malabar District
referred to in Sub-section (2) of Section 5 of the S.R. Act. 1956 (37 of
195 6\ are hereby repealed:

Provided that any order rnade or action taken under the Rules so repealed

shall be deemed to have been made or taken under the corresponding provi-
sions of these nules.
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lRule 2 tft)l
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FORM III
lseeRule2l(4)l

ANNUAL RETURN
Return for theyear ending with the 3 lst December

I " (a) Name of the establishment and Postal Address 
"

(b) Name & residential address of the owner /contractor .

(c) Name and residential address of the ManagingAgent/Direc tor/partner in
charge of the day-to-duy affairs of the establishrnent owned by 

^Cornpan;r,, Body Corporate orAssociation ".......
(d) Name and nesidential address of the Man aEer/Atent, if ary

2. Number ofdays worked during theyear ......

3. *Number of man-days worked during theyear

(l) Adults

(2) Children

Total ..................

4. o' *Averate daily number of persons employed during theyear
(l) Aduls .......
(2) children 

Tohr ..................

5. Total waEes pu; in cash (Rs ps.) .

6. ***Total cash wlue of the waEes paid in kind (Rs. ps") ..,. ............

7. Deductions made during theyear

No" of cases Total Amount
Rs. Ps.

(a) Fines.

(b) Deductions for darnate or loss.

(c) Deductions for breach of contract.

Tota!

8. Balance of Fines Fund at the beginning of theyear Rs. ps.

9. Disbursement from the Flnes Fund during theyear

Purpose Amount
Rs. Ps.

(a)

(b)

(c)

(d)



63

I 0. Balance of Fines Fund in hand at the end o[ the year Rs. ps.

Dated : Signature:

Designation:

To the Assistants Labour Officer
or Inspector of Plantatlons

(Here enter the address of the Oflicer concerned) ::.

* This is the aggryate numfur of attendance during thelrear
** The average dai! number of persons enplolrcd during theyear is obtained by dividing the

aggfegate nunber ofattendance during theyear by the number of da1s.
*** Cash ralue of the wa6es paid in kind should be obtained by taking the dilference between

the cost price paid by the enployer and the actual price paid by enployees for supplies of
essential commodities 6iven at concessional rates.

FORM IIIA
[See Rule 2l (4) (iii)l

ANNUAL RETURN

Payment of Wages
Return for theyear ending with the 3 lst December ...................

L Name of the employer and Postal Address :

2. lndustryoremployment
*3. Average daily number of persons employed during theyear

0 Adults

(ii) Children
. (iiD Total

4. Number of dala worked during theyear
**5. Number of man-da;a worked during theyear

(i) Adults

(ii) Children'

(iii) Total

6. Tctal wages paid in cash Rs. ps.

***7.Total Cash rralue of the wages paid in kind Rs. Ps.

8. Balance of Fines Fund at the beginning of theyear Rs. ps.

9. Disbursement from the Fines Fund during theyear



u
Purpose Amouht

Rs.'Ps.
(a)

(b)

(c)

(d)

Total

10. Balance ofFines Fund in hand at the end oftheyear Rs' Ps' , ,'

Place:

Date:

To

Signature:

Designation:

The Assistants t-abouiOflice r

or lnspector of Plailtations

* 
,t.t. enter address of the Oflicer concerned)

elrear is obtained bY dividing the

nunber,of working daYs

**l* ,rO O the aS,gregate nunber of attendance during theyear

taking the differencc between

by the employea for suPPlies

FORM IV

[See Rule 22J

ABSTRACT OF THE MINIMUM WACES ACT, I948 AND THE

RULES MADE THEREUNDER

NOTICES

I. Whom the Act affects . j ..

l. (a) TheAct applies to p€rsons engaged on scheduled employments on specified

class of work in resPect of which minimum wages have been fixed'

(b) No employee can give up by contract or atreement his rights in so far as it

purports to reduce the minimum rates olwages fixed under the Act'

II. Delinition of Wages

2. "Wages" means all remuneration payble to an employed Person on the fulfillment

of his coni-ract of employment and includes house rent allowance. lt excludes-
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(i) the value o[any house-accommodation,$upplyof light, water, medical atten-
dance or ary other nt.nity or any service exclude d bi g.n.rit or speclal order of the
Covernment;

(ii) contribution paid by the employer to any Pension Fund or Provident Fund or
under aryl scheme o[social lnsurance:

(iii) the travelling allowance or the value of any travelling concession;

(iv) the sum paid to the person employed to defray special expenses entailed on
him by the nature o[ his employment;

(v) gratuity payable on discharge;

(2) The minimum rate of wages may consist o[-

(i) a basic rate of wages and a special allowance called the cost of living allowance;

(ii) a basic rate of wages with or without a cost ol living allowance and the cash
value of any concessions, like supplies, o[essential commodities at concession rates;

(iii) an all-inclusive rate comprising of basic rate, cost of living allowance and cash

value o[concession , if any.

(3) The minimum waEes payable to employees of scheduled employments, notified
under Sec. 5 read with Sec. 3 or as revised from time to time under Section I 0 read with
Sec. 3 may be-

(a) a minimum time rate;

(b) a minirnum piece rate;

(c) guaranteed time rate;

(d) an overtime rate;

differing with ( l) different scheduled employments, (2) different classes of work, (3)

different localities, (4) different wage periods and (5) different aEe troups.

il|. Computation and Conditions of payment

The employer shall pay to every employee engaged in scheduled employment
under him wages at a rate not less than the nninimum rate wates fixed for that class o[
employee.

The minimum waEes payable under this Act shall be paid in cash unless the Covern-
ment authorises pryment thereofeither wholly or partly in kind.

Wage periods shall be fixed for the pryment of wages at intervals not exceedinEone
month or such other larger period as may be prescribed

Wage shall be paid on a workingday within seven drys of the end of the waEe period
or within ten dryt i[ I ,000 or more persons are employed.
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The waEe o[a person discharged shall be paid not later than the second workingday
after this discharge.

If an employee is employed on any day for a period less than the normal working duy

he shall be entitled to receive wates for a full normal working day provided his failure to

work is not caused by his unwillintness to work but by the ornission of the employer to

provide him work for that period.

Where an employee does two or more classes or work to each of which a different

minimum rate of wages is applicable, the employer shall pay to such employee in respect

of the time respectively occupied in each such class of work wates not less thdn the

minimurn rate in force in respect of each such class.

Where an employee is employed on piece-work for which minimum time rate and

not a minimum piece-rate has been fixed, the employer shall pay to such employee wages

at not less than the minimum time rate.

IV Hours of work and Holidays

The number of hours which shall constitute a normal working day shall be-

(a) in the case of an adult, t hours,

(b) in the case of a child, four and half hours.

The worki ngday of an adult worker inclusive of the intervals of rest shall not exceed

twelve hours on any duy.

The employer shall allow a day of rest in every period o[ seven days. Ordinarily

Sunday the first d^y of the week shall be the hcliday.

When a worker worla in an employment for more than nine hours on any day or for
more than forty-eight hours in an;r week, he shall in respect to overtime worked be

entitled to wages in scheduled employme nt other than agriculture a double the ordinary
rate of wages.

V Fines and Deductions

No deductions shall be made from wates except those authorised by or under the

rules.

Deductions from the wages shall be one or more of the following kinds namely:

(i) Fines: An employed person shall be explained personally and also in writing
the act or omission in respect of which the fine is proposed to be imposed and given an

opportunity to offer any explanation in the presence of another person; The amount of
the said fine shall also be intimated to him. lt shall be subject to such limits as may be

specified in this behalf by the Government. lf shall be utilised in accordance with the

directions of the Government;

(ii) deductions for absence from duty;
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(iii) deductions for damage to or less of goods entrusted to the employee rf custody,

or for loss o[ money for which he is required to account, where such damage or loss is

directly attributable to his neglect or default. The employed person shall be explained

pe!'sonally and also in writing the damage or loss, in respect o[ which the deduction is

proposed to be made and given an opportunity to offer any gxplanation in the presence of

another persons. 
'Ihe amount of the said deduction shall also be intimated to him. lt shall be

subject to such limits as may be specifled in this behalf by the Covernrnent;

(iv) deductions for house accommodation supplied by the employer or by the

Covernment or any authority constituted by u Government for providing housing accom-

modation;

(v) deductions for such amenities and services supplied by the employer as the

Covernment may by general or special order authorise. These will not include the supply

o[tools and protectives required for the purposes of emploryment;

(vi) deductions for recovery of advances or for adiustment of over Payment of

wates; such adlances shall not excied an amount equal to wages for two calendir months

oF itre employed person and the monthly instalment of deduction shall not exceed one-

fourrth of the waEes earned in that month;

(vii) deductions o[ income-tax payable by the employed person;

(viii) deductions required to be made by order of a Court or other competent

authority;

(ix) deduction for subscription to and for repayment of advances from any Provi-

dent Fund;

(x) deductions for payment to Co-operative societies of deductions for recovery

of loans advanced by an employer form out of a fund maintained for the PurPose by the

employer and approved in this behalf by the Government or deductions made with the

written authorisation of the persons employed, for payment of any premium on his Life

lnsurance Policy to the Life lnsurance Corporation of lndia established under the Life

lnsurance Corporation Act, I 956 (3 I of 1956);

(xi) deductions for recovery or adjustment of amount other than wates paid to the

employed person in error or in excess of what is due to him :

Provided that prior approval of the lnspector or any other oflicer authorised by the

Government in this behalf obtained in writing before making the deductions, unless the

employee gives his consent in writint to such deductions;

(xii) deductions made with the written authorisation of the employed Person (which

may be given once generally and not necessarily every time a deduction is made) for the

purchase of securities of the Government of lndia or of any State Government or for

beingdeposited in an;r Post Oflice Savings Bank in furthetance of an;rsavings scheme of

any such Covernment.
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Everyemployer shall send annually return in Form lll showing the deduction from

waEes so as to iealh the lnspector not later than the lst Februaryfollowingthe end of the

year to which it relates.

(xiii) deductions made with the authorisation o[

(a) the employed Person; or

(b) the President or Secretary of the registered trade union of which the em-

ployed person is a member on such conditions as may be prescribed for contribution to

it,. Nrtional defence Fund or to any Defence Scheme apProved by the State Govern-

ment.

VI. Maintenance of Registers and Records

Every employer shall maintain at the workspot a register o[ waget i! the form

prescrib.i rp..ifi'nt the following particulars for each period in respect of each em-

ployed person :

(a) The minimum rates of wages payable;

(b) The number of days in which overtime was worked;

(c) The Eross wates;

(d) All deductions made from wates;

(e) The wates actual[y paid and the date of payment.

Every employer shall issue wage-slips in the form prescribed containing prescribeC

particulars to every Person employed

Every employer shall get the signature or the thumb-impression of every Person

employed, on the wage-books and waEe-slips.

Entries in the wage-books and waEe slips shall be prop.t!/ authenticated by the

employer or his agent.

A muster-roll, register of fines, register of deductions for damage of loss and regis-

ter of overtime shall be maintained by every employer at the workspot in the form

prescnibed.

Every employer shall keep exhibited at the main entrance to the establishment and

at its officb in notices in English and language understood by maiority of the workers of

the following particulars in clean and legible form :

(a) Minimum rate of wages;

, (b) Abstracts of the Act and the Rules made thereunder;

(c) name and address of the lnspector.

Register of wages, muster-roll, register of fines, register of deductions for damage
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or loss and register of overtime shall be preserved for a period of threeyears after the

date of last entry made therein.

All registers and records required to be maintained by an emPloyer under ihe rules

shall be pro-duced on demand before the lnspector provided that where an establishment

hasbeen closed the Inspector mydemand the production of the registers and records in

his oflice or such other public place as may be nearer to the employers.

VIl. Inspectors

An lnspector can enter in any premises and can exercise Powers of lnspection

(includint examination of documents and taking of evidence) as he may deem necessary

for carrying out the purPoses of the Act.

VIil. Claims of ComPlaints

Where an employee is paid less than the minimum rates of wages fixed for his class of

work or less than the lmount due to him under the provisions of this Act, he can make an

application in the prescribed form within six months to the authori$ appointed for the pur-

potr. An Application delayed beyond this period rqy be admitted if the authorily is satisfied

inrt the applllant had sufficient iause for not making the application within such period-

Any legal practitioner, oflicial of a registered trade union, lnspector under theAct or

other p.rton acting with the permission of the Authority can make the complaint on

behalf of an employed person.

A single application may be presented on behalf of or in respect of a group of

employed fersons whose *ag.s has been delayed, if they are borne on the same estab-

lishment and their claim relates to the same waEe period or periods" '

A complaint under Sec. 22 (al relating to payment of less than the minimum rates of

wates or less than the amount due to an employee under the provisions of theAct can be

made to the Court only after an application in respect of the facts constitution the offence

has been presented lnder Sec. 2O and has been granted wholly or in Parl, and the

Covernme nt or an oflicer authorised by it in this behalf has sanctioned the making of the

complaint.

A complaint under Section 22 (bl or 2}-Aregarding contravention of the provisions

reiating to hours of work and weekly day of rest or other miscellaneous oflences relating

tc maintenance of registers, submission of returns, etc. can be made to the Court by or

with the sanction of an lnspector. The time-limit for making such complaints is one month

from the date of grant of sanction bythe lnspector, in the case of,offences falling under

Sec. 22 (b\ and ri* *onths from the date on which the offences is alleted to hai'* been

committed, in the case of offences falling under Sec. 22-A-

Action bY the AuthoritY

The AuthoriU mqy direct the payment of the amount by which the minimum waEes

payable exceed thi amount actually paid together with the payment o[compettsation not
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exceedint ten times the amount o[ such excess. The authority may direct payment of
comPensation in cases where the excess is paid before the disposal of the application.

lf a malicious or vexatious complaint is made, the Authority may impose a penalty
not exceeding Rs. 50 on the applicant and order that it be paid to the employer.

Every direction of the authority shall be final.

X. Penalties for offences under the Act

Any employer who pays to argr employee less than the amount due to hirn under the
provisions o[ this Act or infrinEes any order or rules in respect ol normal working day,
week[y holiday shall be punishablb with the imprisonment of either description of a term
which may extend to six months, or with fine which mgr eXtend to five hundred rupees, or
with both.

Any employer who contravenes aD/ provision of, the Act or of aryr rule or order made
thereunder shall, if, no other penalry is provided of such contravention by the Act, be
punishable with fine which rnayextend to five hundred rupees. lf the person committing arjr
offence under the Act is a com pany, every person who at the time the offence was commit-
ted was in charge of and was responsible to, the company for the conduct of the business of
the comPany as well as the compary/shall be deemed to be guillyof the offence and shall be
liable to be proceeded against and punished accordintly. No such person will be liable to
punishment, if he Proves that the offence was committed without his knowledte or that he '

exercised all due'diliEence to prevent the commission of such offence.

Any director, manaEer, secreta ry or other officers of the compary with whose con-
sent or connivance an offence has been committed is liable to be proceeded ag,ainst and
punished under the Act.

Note-- (a) "ComPany" means any body corporate and includes a firm or other associa-
tion of individuals.

(b) "Director" in relation to a firm means a partner in the firm.

XI Minimum Rates of wages Fixd

Name of undertaking ......

Serial No. Catego ry of employees Minimurn Wages

*IXll. Wage period and date of pa_yment of wages

Wage period Date of payment of wagesl

*IKII l. Name and Address of the Inspector (s)

Name Address

Item Xil was re-numbered as item Xlll and before the item so re-numbered iterm Xll inserted by
SRO. No. 162176 dated l0- I -1976 in Kerala Gazette No. 6 dated tO-2-tgZO

\
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OVER-TIME R.EGISTER FOR WORKERS
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FORM VI

MUSTER ROLL

[Rule 2e (5)l
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*lnse rted by Notn. No. I 5447 E l/73lLBR dated l9-l l-l974inKerala Gazette No' 53 dated 3l-12-1974
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FORM VII
[Rule 3 I I

FORM OF APPLICATION BY AN EMPLOYEE UNDER SEC-
TtoN 2O(2\

ln the Court of the Authority appointed under the Minimurn Wages Act, I 948 for
.... area

Application No ....... ..2O0" ..........;.

::l -: :**T[ffi:h;u;;;;;;;; - :,:
which is registered Trade Union)

Address

VE RS US

( | ) ............

(21 "..Opponent(s)

(3) .........

Address

The applicant above named states as follows:-

( l) The applicant was /hwbeen employed from

to..... .. as.... .. (category) in ............
(establishment) of Shri/Messrs .. " ..". enEaged in

; il ;;; i ;ff *..i; ; ):, 6 ; il yill il:-",H!i[#l'ff 
a sc h e d u I ed e m p I ovm e n t wi t h i n

(21 The opponent (s) is/are the employer(s) within the meaning of section2(e) of
the Minimum Wages Act.

(3) . *(a) The applicant has been paid waEes at less than the minimum
rate of wages fixed for his categoryof employrnent under the Act by Rr ..... per day
for priod f,rom ... to ......".;

*(b) The applicant has not been paid waEes at Rs. ..... per dryfor the
weeklyof rest from to.. ..+.......,

*(cl The applicant has not been paid wages at the overtime rate fon the period
from to... .........:

(4) The applicant estimates the value o[relielsought by him on each account as

under.

(a) Rs ..

(b) Rs ..

(c) Rs

Total Rs ".
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(5) The applicant therefore, p!'ays that a direction may be issued under section

20(3) of the Act for:

*(a) Payment of the difference between t'he waEes palable under the minimum

Wages Act and the wages actually paid;

*(b) Payment o[ remuneration for the days of rest;

*(c) Payment of wages at the overtime rate"

(6) The applicant begs leave to amend or add to vr make alternations in the

application, if and when necessary with the permission of the Autlrority.

(71 The applicant does solemnly declare that the facts stated in this application are

true to the best of his knowledge, belief and information.

Date signature of thumb irnpression of the

employed person, o!' legal practitioner

or official of a registered Trade Union

du!y authorised

*[Delete the portions not requiredl

FORM VII A
lRule 3 ll

FORM OF GROUp Appt-tCATTON UNDER SECTION 2l(l)
ln the Court o[the Authority appointed under the Minimum Wages Act, 1948

for.. area

Application No . of 200

Between A.B.C. and (State the number) .... .... others

Applicants:

(through a legal practitioner/an oflicial of
which is a registered Trade Union)

Address

and X,Y, Z
Address

The applicants state as follows:-

Opposite Party

( l) The Applicant whose names appear in the attached schedule were lhave been

employed from . to . .... as (categories) in .. (estab-

lishment) of Shri/Messrs ..... entaged in

(nature o[work) which isl are scheduled employments within the meaning of section 2(g)

of the Minimum Wages Act.

(2\ The opponent (s) is/are the employer(s) within the meaning of section2(e) of
the Minimum Wages Act.
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(3) - "(a) Thc aPPlicant has been paid waEes at less than the nrinimum
rates of wages fixed for his category (categories) of employment under the Act by Rs

.. . . . per day for the pcriod(s) fi-om . . . to ....... .;

"(q) The applicants have not been paid waEes at Rs. .....perdryfor the
weekly days o[ rest flrom to ..

*(c) The aPPlicants has not been paid waEes at the overtime rate(s) for the
period flrom .... to .......;

(41 The applicants estimate the value o[reliefsought by them on each account as
under:-

Total

{5) The applicants therefore, pray that direction mry be issued under section
2O(S) of the Act f,or:

"(a) Pryment of,the diflerence between the wates payable under the Minirnum
Wages Act and the wages actually paid;

*(b) Pryment o[ remuneration for the days o[ rest;

,, *(c) Pryment of waEes at the overtime rate(s).
(6) Ihg applicants begs leave to amend or add to or make alternations in the

application, if and when necessary with the permission of the Authority.
(7) The applicants does solemnly declare that the facts stated in this application

are true to the best of their knowledge, belietand information.
Date: signature of thumb lmpression o[ the

employed person, or legal practitioner

or official of a registered Trade Union

duly authorised
*[Delete the Portions not required]

FORM VIII
lRute 321

FORIVI OF APPLICATION BY AN INSPECTOR OR PERSON
ACTING WITH THE PERMISSION OF THE AUTHORITY

UNDER SECTTON 2AQ)
ln the Court o[ the Authority appointed under the Minimum Wages Act, l94g

flor .. .. areaA pplication No ".. . ZO0
( | ) ......"ApplicanrAddress......
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VERSUS

( I ) . J.................... Opponent(s) Address ..""""""

The applicant above named states as follows: -

(l) Theopponent(s) has/have

*(a) paid wages at less than the minimum rates olwages fixed lor.their cat-

egory (categories)of eriployment(s) under theAct by Rs """"""""""" per day for the

priod(s)from ....'..... to.'.......""""""""":
*(b) not paid wages at Rs .....-.'..............""' per day for the weekly da;a ol rest

from ............................. to .......-............'..;

*(c) not paid wages at the overtime rate (s) for the period from """""""""" to

to the following emPloYees.

(2) The applicant estimates the value o[ relief sought for the employees on each

account as under:

(a) Rs.....-...................

(b) Rs-.................'....."

(c) Rs............................

(3) The applicant, therefore. prays that a direction may be issued under Section

20(3) of the Act for:

*(a) payment olthe differe nce between the wages payable under the Minimum

Wages Act and the wages actualy paid;

*(b) Payment o[ remuneration for the days of rest:

*(c) Payment of wages at the overtime rate(s)

(4) The applicant begs leave tp amend or add to or make alternative in the applica-

tion if and when necessary with the permission of the authority'

(5) The applicant does solemnly declare that the facts stated in this application are

true to the best of his knowledge, be lief and information'

Date:.............. Signature

*lDelete the portions not requiredl

FORM IX
lRule 321

FORM OF AUTHORITY IN FAVOUR OF A LEGAL PRACTI-

iroNen oR ANY oFFlctAL oF A REGISTERED TRADE
uNloN REFERRED TO SECTION 20(2)

. ln the Court of the Authority appointed under the Minimum wages Act' 1948

(CentralActXl of I 948) for.'.....'...'.. .'.. arca

Application No ... "........-.......' 200....... "'.. " " "'
(t)

l2l ... Applicanr(s)
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VERSUS

(t)

(2)

(3)

I hereby authorise Mr ..... a legal practitioner/an official of the regis-

tered Trade Union of .. . to appear and act on my behalf in the above described

proceeding and to do all things incidental to such appearing and acting.

Date : Signature or ThJmb

irnpression of the employee

FORM X
lRule 331

FORM OF SUMMONS TO THE OPPONENT TO APPEAR

BEFORE THE AUTHORITY WHEN AN APPLICATION
UNDER SUB-SECTION (2) OF SECTION 20 OR

UNDER SECTION 2I IS ENTERTAINED

(TTTLE OF THE APPLICATION)

(Name, description and place of residence)

Whereas .... ..... has made the above said application to me under the Mini-

mum Wages Act. 11948 (Central Act Xl of l948l,you are hereby summoned to appear

before me in person or by a du[y authorised agent, and able to answer all material

questions, relating to the application, or who shall be accompanied by some person able

to answer all such question, on the .... dny of ... ..200. ... at.

O'clock in the noon, to answer the claim, and as the dry fixed for the

appearance is appointed for the final disposal of the application,you must be preparcd to

produce on the day, all the witness upon whose evidence and all the documents upon

whichyou intend to relay in support ofyour defence.

Take notice that, in default ofyour appearance on the dry before mentioned, the

application will be heard and determined inyour absence.

(3)

To

Date Signature o[ the Authoril.y.



FOR.M XI
REGISTER OF WAGES

{See Rule 29(t)/

Was,e period from to Name ol Establishment:

Place:
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Form XI irrserted by Notn. dated 29-6-197A in Kerala Gazette No.3l dated 4-8-1970



REGISTER OF EMPLOYMENT
FORM XII

CUM WACES FOR EMPLOYMENT IN AGRICULTURE
/See proviso to Rule 2g( I )/

Name and address of the Land Owner
Sl. No. Date Name and Sex Nature
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Minimum

rates o[
wates

payable

ln ln

Kind Cash

Wages paid Signature of
employee

Signature

of land

owner

address o[
the employee

of work

done

ln

Kind

ln

Cash

0

l7aq85. in Kerala cazetted No. r072 dated I g- | 2- I gg5Sulrstitutcd by Notn. S.R.O. No.



xlll
SLIP

2 e(2)l

Name o[ the Establishment

Place :

t. Name of the emPloYee with

Father's/H usband's name:

Designation

Wage period

Rate of wage Pryable

(a) Basic \,vate

(b) D.A.

Total attendane/U nits o[

work done

Over-timc waEes

Gross Wages Pryable

Total ded uctions

Net waEes Paid

2

3

4

5.

6.

7.

8.

9

Pay-in-charge


