
CITY OF LAWNDALE
AGENDA OF THE LAWNDALE

CITY COUNCIL REGULAR MEETING
SUCCESSOR AGENCY REGULAR MEETING

Monday, December 2, 2024, 6:30 PM
14717 Burin Ave
Lawndale, CA 90260

Any person who wishes to address the City Council regarding any item listed on this agenda or any
other matter that is within its subject matter jurisdiction is invited, but not required, to fill out a
Public Meeting Speaker Card and submit it to the City Clerk prior to the oral communications
portion of the meeting. The purpose of the card is to ensure that the speaker’s name is correctly
recorded in the meeting minutes and, where appropriate, to provide contact information for staff
follow-up.

How to observe the Meeting:
To maximize public safety while still maintaining transparency and public access, members of the public can
now observe the meeting in person. Members of the public are still be able to view the meeting on YouTube
“Lawndale CityTV”, the City Website, and Lawndale Community Cable Television on Spectrum and
Frontier Channel 3.

Copies of this Agenda may be obtained prior to the meeting inside the Lawndale City Hall foyer or on the
City Website. Interested parties may contact the City Clerk Department at (310) 973-3213 for clarification
regarding individual agenda items.

 
This Agenda is subject to revision up to 72 hours before the meeting.

A. CALL TO ORDER AND ROLL CALL

B. CEREMONIALS (Flag Salute and Inspiration)

C. PUBLIC SAFETY REPORT

1. Los Angeles County Sheriff’s Department Update

2. Los Angeles County Fire Department Update

D. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA (Public Comments)

E. COMMENTS FROM COUNCIL

F. CONSENT CALENDAR - CITY COUNCIL

Items F.3 through G.7 will be considered and acted upon under one motion unless a City Councilmember removes individual
items for further City Council consideration or explanation.

3. Motion to read by title only and waive further reading of all ordinances listed on the Agenda
— Recommendation: that the City Council read by title only and waive further reading of all ordinances listed on the
agenda.

4. Accounts Payable Register
— Recommendation: Staff recommends that City Council adopts Resolution No. CC-2412-105 authorizing the
payment of certain claims and demands in the amount of $318,870.08.

https://www.lawndalecity.org/UserFiles/Servers/Server_16676053/File/Government/City%20Council/All%20Speaker%20Card%20(Rev.%2002-20).pdf
https://www.youtube.com/channel/UCfzabQru02YprD2xs5FC2Ow
https://www.youtube.com/channel/UCfzabQru02YprD2xs5FC2Ow
http://192.168.10.14/CablecastPublicSite/watch/1?channel=3
https://www.lawndalecity.org/cms/one.aspx?pageId=17106541


5. Minutes of the Lawndale City Council Regular Meeting, November 18, 2024
— Recommendation: that City Council approve the minutes. 

6. South Bay Workforce Investment Board Quarterly Summary Report
— Recommendation: that the City Council receive and file.

G. CONSENT CALENDAR - SUCCESSOR AGENCY

7. Minutes of the Lawndale Successor Agency Meeting, June 3, 2024
— Recommendation: that the Successor Agency approve the minutes. 

H. ADMINISTRATION - CITY COUNCIL

8. Award of Purchase to All Traffic Solutions, Inc. for Construction and Delivery of Radar Trailers to be Used for Traffic
Calming

— Recommendation: that the City Council approve this additional cost for the purchase of two (2) SpeedAlert 18 radar
message signs and trailers.      

9. Purchasing Policy Reorganization and Amendment to Authorize City Manager Purchases in Specified Situations
— Recommendation: that the City Council review the proposed changes and adopt Resolution No. CC-2409-095
making the changes to the purchasing policy.

10. Amendment to Agreement for Public Works and City Hall Facility Needs Project
— Recommendation: that the City Council approve the First Amendment to the Public Works and City Hall Facility
Needs Project agreement with Developers General Contracting, Inc. to change the contractor’s name and organization
type, and extending the term of the agreement for a new expiration date of September 15, 2025, at no increase to the
current project cost.

I. ADMINISTRATION - SUCCESSOR AGENCY

11. Consideration of the Recognized Obligation Payment Schedule (ROPS) 2025-26 and the Administrative Budget for
2025-26

— Recommendation: that the Successor Agency 1.) Approve and direct staff to submit to the Los Angeles County
Oversight Board and California Department of Finance the ROPS 25-26 and Administrative Budget FY 2025-26, and
2.) Authorize staff to make any changes requested by the California Department of Finance.

J. CITY MANAGER REPORT

K. ITEMS FROM CITY COUNCILMEMBERS

12. Contractor Transparency
— Recommendation: that the City Council 1.) Consider the Contractor Transparency Policy and direct staff to update
the City's forms to implement the policy; or 2.) Provide further direction to staff.

13. Mayor/City Councilmembers Report of Attendance at Meetings and/or Events

L. CLOSED SESSION

14. Conference with Legal Counsel – Anticipated Litigation
— The City Council will conduct a closed session pursuant to Government Code Section 54956.9(d)(4), to discuss the
potential initiation of litigation: one (1) case.



15. Conference with Legal Counsel – Potential Litigation
— The City Council will conduct a closed session pursuant to Government Code Section 54956.9(d)(2), to confer with
legal counsel regarding a significant exposure to litigation, the facts and circumstances of which are not known to the
potential plaintiff.

M. ADJOURNMENT

The next regularly scheduled meeting of the City Council will be held at 6:30 p.m. on Monday, December
16, 2024, in the Lawndale City Hall Council Chamber, 14717 Burin Avenue, Lawndale, California.
It is the intention of the City of Lawndale to comply with the Americans with Disabilities Act (ADA) in all
respects. If, as an attendee or a participant at this meeting, you need special assistance beyond what is
normally provided, we will attempt to accommodate you in every reasonable manner. Please contact the City
Clerk Department (310) 973-3213 prior to the meeting to inform us of your particular needs and to determine
if accommodation is feasible. Please advise us at that time if you will need accommodation to attend or
participate in meetings on a regular basis.
I hereby certify under penalty of perjury under the laws of the State of California that the agenda for the
regular meeting of the City Council to be held on December 2, 2024, was posted not less than 72 hours prior
to the meeting.

           /s/ Yvette Palomo                 

Yvette Palomo, Assistant City Clerk

Date Posted: November 27, 2024



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  Motion to read by title only and waive further reading of all ordinances listed on
the Agenda

 
 
BACKGROUND
 
California Government Code reads, in part, as follows:
 

"Except when, after reading the title, further reading is waived by regular motion adopted by majority
vote, all ordinances shall be read in full either at the time of introduction or passage."

                                             
RECOMMENDATION
 
Staff recommends that the City Council read by title only and waive further reading of all ordinances listed
on the agenda.

 

 



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

 
DATE:                        December 2, 2024
 
TO:                             Honorable Mayor and City Council
 
FROM:                       Sean M. Moore, City Manager
 
PREPARED BY:        Hrant Manuelian, Finance Director
                                    
SUBJECT:                  Accounts Payable Register
 
 
 

RECOMMENDATION

Staff recommends that City Council adopts Resolution No. CC-2412-105 authorizing the payment of certain
claims and demands in the amount of $318,870.08.

 

Attachments

A. CC-2412-105 - AP Resolution - Dec. 02, 2024.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746740c2cd46a0054d9424b%2FA.%20CC-2412-105%20-%20AP%20Resolution%20-%20Dec.%2002%2C%202024.pdf?alt=media&token=ecf352ca-8701-43de-9bd5-19336d405071
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746740c2cd46a0054d9424b%2FA.%20CC-2412-105%20-%20AP%20Resolution%20-%20Dec.%2002%2C%202024.pdf?alt=media&token=ecf352ca-8701-43de-9bd5-19336d405071
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746740c2cd46a0054d9424b%2FA.%20CC-2412-105%20-%20AP%20Resolution%20-%20Dec.%2002%2C%202024.pdf?alt=media&token=ecf352ca-8701-43de-9bd5-19336d405071




















CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Yvette Palomo, Assistant City Clerk
Vanesa Alvarez, Administrative Assistant

SUBJECT:  Minutes of the Lawndale City Council Regular Meeting, November 18, 2024
 
 

RECOMMENDATION

Staff recommends that City Council approve the minutes. 

 

 

Attachments

Minutes.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746744f2cd46a0054d9446e%2F05.%20Minutes.pdf?alt=media&token=02a56faf-8eca-40fc-8016-d5a36bfada6f
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746744f2cd46a0054d9446e%2F05.%20Minutes.pdf?alt=media&token=02a56faf-8eca-40fc-8016-d5a36bfada6f
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746744f2cd46a0054d9446e%2F05.%20Minutes.pdf?alt=media&token=02a56faf-8eca-40fc-8016-d5a36bfada6f


ATTACHMENT A



















CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  South Bay Workforce Investment Board Quarterly Summary Report
 
 

RECOMMENDATION

Recommendation: that the City Council receive and file.

 

 

Attachments

Summary - SBWIB 101724-Lawndale.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674674682cd46a0054d944d1%2FSummary%20-%20SBWIB%20101724-Lawndale.pdf?alt=media&token=2edfee85-3cc6-4cb3-a10e-40c76f02bd2a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674674682cd46a0054d944d1%2FSummary%20-%20SBWIB%20101724-Lawndale.pdf?alt=media&token=2edfee85-3cc6-4cb3-a10e-40c76f02bd2a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674674682cd46a0054d944d1%2FSummary%20-%20SBWIB%20101724-Lawndale.pdf?alt=media&token=2edfee85-3cc6-4cb3-a10e-40c76f02bd2a


ATTACHMENT A



 
SOUTH BAY WORKFORCE INVESTMENT BOARD 

11539 Hawthorne Blvd., Suite 500, Hawthorne, CA  90250 
Office 310-970-7700; Fax 310-970-7712 

 
Quarterly Summary of the  

October 17, 2024, South Bay Workforce Investment Board of Directors Meeting 
Lawndale 

 
This report summarizes the October 17, 2024, South Bay Workforce Investment 
Board’s (SBWIB) meeting activities and program accomplishments during the 1st 
Quarter of Program Year 2024-2025. As you are aware, the South Bay WIB is 
comprised of representatives from the eleven participating Cities of Lawndale, 
Inglewood, El Segundo, Hermosa Beach, Hawthorne, Redondo Beach, Carson, 
Manhattan Beach, Torrance, Lomita and Gardena for the delivery of 
employment and training services through its One-Stop Business and Career 
Centers. 
 
*This Program Year, twenty (20) students from Lawndale High School’s Academy 
of Cinematic Arts will be participating in a registered film production pre-
apprenticeship program. This is the first program of its kind officially registered 
through the California Department of Apprenticeship Standards and under the 
program students will handle all aspects of the film production process. Five (5) 
Academy of Cinematic Arts students will be job shadowing at the Concept Awards 
on October 26th, the youth will be exposed to the technical, audio, logistics, and 
guest services aspects of the event. Also, three (3) Academy of Cinematic Arts 
students completed paid work experience hours during the South Bay Workforce 
Investment Board’s 29th Annual Awards Ceremony by filming the event, 
interviewing guests and awardees, and editing the film.  
 
*The South Bay Workforce Investment Board hosted its 29th Annual Awards 
Ceremony at the Intuit Dome on Thursday, November 14, 2024. The reception 
began at 5:30 p.m. followed by the dinner program at 7:00 p.m. This year, Steve 
Ballmer, Owner of the Los Angeles Clippers received the Esther Williams Award 
of Excellence and former SBWIB Board Member and representative for the 
Department of Rehabilitation, Susan Senior was awarded the Wayne Spencer 
Community Service Award. This Annual Awards Ceremony gives the SBWIB an 
opportunity to celebrate dedicated partners and customers, who continually strive 
for success, by showcasing individual, business, and partner success stories and 
highlighting training provider job placement rates.  
 



 

*This past quarter, the South Bay WIB continued a two-year program to support 
Centinela Valley Union High School District (CVUHSD) by providing students in 
their nine (9) academies and career pathway with career services and work-based 
learning programs. Under the contract, the South Bay WIB works with local 
employers and industry professionals to provide students with career centric 
learning opportunities including occupational skills training and registered pre-
apprenticeships. The School District Academies registered thus far as pre-
apprenticeships include the Multimedia Careers Academy, the Technical Arts and 
Design Academy, and the Cinematic Arts Academy. Last quarter totals reflect that 
forty-four (44) CVUHSD students are participating in a pre-apprenticeship 
program, and the SBWIB provided three (3) Blueprint for Workplace Success 
work readiness workshops. The SBWIB will now be working with CVUHSD to 
get their Music Recording Pathway registered as a pre-apprenticeship program.  
 
*On September 26th, Centinela Valley Union High School District (CVUHSD) 
hosted their 8th Annual Industry Partner Breakfast and Academy Expo in 
partnership with the SBWIB at Hawthorne High School. This annual event 
connected local businesses with the Career Academies and Pathways to further 
expand industry-based opportunities and experiences for students. Over two 
hundred (200) local employers and businesses were in attendance. 
 
*Last quarter, the South Bay WIB made history becoming the first Workforce 
Development Board in the nation to be approved to register non-traditional 
apprenticeship programs for national use. This milestone will allow the SBWIB to 
support companies with apprenticeship programs that are scalable and 
transferrable across all fifty (50) States, helping businesses expand their skilled 
labor pool wherever they operate. Thus far, through the SBWIB’s partnership with 
Northrop Grumman, Joby Aero, Magnetika, Inc., and the Institute for American 
Apprenticeships, three (3) apprenticeships were successfully registered nationally:  
Electronic Assembler, Aerospace Systems Assembler, and Aerospace Systems 
Technician.  
 
*Last quarter, the SBWIB renewed its onsite liaison services contract with 
Centinela Valley Union High School District (CVUHSD). Under the contract, 
SBWIB staff are onsite at Hawthorne High School, Leuzinger High School, 
Lawndale High School, and Lloyde Continuation School providing career services, 
workshops, and assistance with job and internship placements. The first quarter 
totals reflect that the SBWIB engaged and provided four hundred and seventy 
(470) one-on-one services to the students, hosted five (5) recruitment fairs, and 
placed fifty-six (56) students into an internship or pre-apprenticeship. Staff also 
provided students with one hundred and ten (110) job leads and hosted seven (7) 



 

onsite workshops and presentations on resume building, interviewing skills, and 
work readiness training through the SBWIB’s Blueprint for Workplace Success 
curriculum.  
 
*The South Bay Workforce Investment Board (SBWIB) is actively recruiting and 
enrolling current and former foster care youth ages 18 – 24 into work-based 
learning opportunities through a Community Resource Grant awarded to the 
SBWIB by Congresswoman Maxine Waters. The opportunities offered include 
occupational skills training, pre-apprenticeships and apprenticeships, paid work 
experience, on-the-job training, and job placement support. The goal of the 
Program is to upgrade their skills and expedite their entry into permanent quality 
employment. Ongoing recruitment and enrollments will take place until March 31, 
2025. 
 
*The County of Los Angeles’ Department of Economic Opportunity (DEO) has 
contracted with the South Bay WIB for assistance with enrolling one hundred (100) 
youth from high poverty areas into the High Road Training Partnerships (HRTP) 
AME (Arts, Media, and Entertainment) grant by December 31, 2026. The SBWIB 
is serving as the administrator of the grant handling the contracting, monitoring, 
reporting, etc. Services offered to the youth will include on-the-job training, 
connection to union and non-union jobs, enrollment into registered apprenticeship 
programs, and supportive services.  
 
*America's Job Center of California (AJCC)/One-Stop Services – The SBWIB 
operates four One-Stop Business & Career Service Centers located in Inglewood, 
Torrance, Gardena and Carson. The One-Stop Centers are open to the public, 
continue to offer services virtually or in-person, and highly recommend scheduling 
an appointment for services. Each South Bay One-Stop Business & Career Center 
continues to assist about 25-30 laid-off workers daily with applying for 
unemployment insurance benefits. Recruitments, workshops, orientation/info 
sessions, case management, and career pathway counseling are provided virtually 
or in-person. Clients are being assisted with crossing over in their short-term 
vocational training programs from the traditional seat-based instruction to distance 
learning platforms. The Job Development team conducts recruitment fairs in-
person or virtually and will continue to screen and refer applicants to essential 
service employers that are in desperate need of employees. 
 
*In an effort to address job shortages in healthcare last quarter, the South Bay 
Workforce Investment Board engaged with new businesses in the healthcare 
industry, including USC Health, HOAG, and UCI Health. 
 



 

*In the last quarter, South Bay One Stop Business & Career Centers were 
successfully able to enroll four (4) Lawndale residents in the WIOA (Workforce 
Innovation and Opportunity Act) adult and dislocated worker programs.  
 
*South Bay One-Stop Business & Career Centers exited a total of two (2) 
Lawndale residents with employment during the first quarter.  
 
*Rapid Response services were provided to six (6) South Bay companies that 
employ nine hundred and thirty-four (934) individuals who were affected by 
layoffs/closures during the 1st quarter of Program Year 2024-2025. The SBWIB’s 
Rapid Response team reached out to the employers and offered to provide webinars 
to assist with the layoffs. The webinars covered services offered at the America’s 
Job Centers of California, unemployment insurance, healthcare options, and 
financial services. The Rapid Response team will continue to provide webinars and 
virtual assistance to employers and dislocated workers. 
 
*Program Year 2024 – 2025 first quarter totals reflect that the SBWIB has enrolled 
one hundred and twenty-nine (129) individuals in the statewide Quest National 
Dislocated Worker Recovery Grant (QNDWG) exceeding the enrollment goal of 
125 individuals. Under this program, displaced workers are provided with job 
training and placement services. The California Employment Development 
Department (EDD) awarded the South Bay WIB the QNDWG to assist workers 
displaced as a result of the COVID-19 pandemic or with barriers to employment. 
So far, fifty-four (54) out of sixty-nine (69) participants exited the program with 
employment. 
 
*The California Workforce Development Board awarded the South Bay 
Workforce Investment Board (SBWIB) $650,000 under the Workforce 
Accelerator Grant Fund 12 (WAF 12) to improve job quality and access for 
underserved and underrepresented populations including out-of-school youth and 
adults with barriers. Fifty (50) individuals will be enrolled under this grant and 
receive career services that include on-the-job training and paid work experience. 
The SBWIB is in the beginning stages of the grant, focused on employer 
engagement and participant recruitment.  
 
*The South Bay WIB is actively recruiting a total of fifty (50) students with 
disabilities ages 16 – 22 to receive work readiness services through the Student 
Training and Employment Program (STEP). The grant funding will be utilized to 
provide the students with one hundred (100) paid work experience hours to 
enhance their skills while interning with local non-profits, community-based 



 

organizations, and for-profit businesses.  Ongoing recruitment and enrollments 
will take place until December 31, 2024.  
 
*Last quarter, the SBWIB renewed its liaison contract with El Camino College for 
Program Year 2024 – 2025 which entails having SBWIB staff onsite at El Camino 
College providing career services, workshops, and assistance with job and 
internship placements. Since July, SBWIB staff have been able to engage and offer 
over seventy-three (73) recruiting and hiring events to El Camino College students. 
The UCLA, CSC Security, SoFi Stadium, and City of Carson Recruitment Fairs 
were some of the events offered. The first quarter totals reflect that the SBWIB has 
placed seven (7) El Camino College students into an employment opportunity or 
internship, hosted four (4) onsite workshops and presentations, and provided 
students with one hundred (100) job leads. The workshops and presentations 
provided covered the topics of resume building, interviewing skills, and work 
readiness training through the SBWIB’s Blueprint for Workplace Success 
curriculum. For the fall semester, the SBWIB is planning an on-campus 
recruitment event with a local employer to fill environmental careers. 
 
*The Workforce Innovation and Opportunity Act (WIOA) year-round Youth 
Program offers participants pre-employment Blueprint for Workplace Success 
training and access to free occupational training based on their career interest. 
Other services included paid work experience at a worksite in the City of 
Lawndale. 
 
*As part of the Youth at Work Jobs Program, youth ages 14 – 24 are recruited and 
enrolled for an opportunity to receive 20 hours of paid pre-employment training 
and 140 hours of paid work experience. Youth have a chance to earn up to $2,500 
under this program. 
 
*During the first quarter, the SBWIB and the International Pre-Diabetes Center 
(IPDC) hosted two graduation ceremonies for two (2) cohorts that successfully 
completed the Community Health Worker (CHW) Program. Under the Community 
Health Worker Program, participants are trained to inform and connect 
underserved communities with healthcare resources in their local communities 
including vaccines. A total of forty-six (46) individuals have successfully 
completed training and graduated from the CHW Program. 
 
*The South Bay Workforce Investment Board serves as the Regional Program and 
Fiscal Agent on behalf of the Los Angeles Basin under the Prison to Employment 
(P2E) Program and the HIRED (Help Justice-Involved Reenter Employment) LA 
Initiative. Under the P2E Program, the SBWIB along with the Los Angeles City, 



 

Los Angeles County, Foothill, Pacific Gateway, SELACO, and Verdugo 
Workforce Development Boards provide career services and occupational training 
to formerly incarcerated and justice system involved individuals. As of September 
30th, the SBWIB and partners provided services to six hundred and seventeen (617) 
formerly incarcerated individuals with three hundred and eighteen (318) entering 
training, fifteen (15) obtaining their training credentials, and thirty-one (31) 
securing unsubsidized employment. The HIRED LA Initiative also provides career 
services and occupational training to justice involved individuals. Still in the 
beginning stage, SBWIB and partners have enrolled a total of twenty-four (24) 
individuals under the HIRED LA Initiative and one participant has already secured 
full-time employment.  
 
*Our first quarter reflect 34,880 workforce connections through our South Bay 
One-Stop Business and Career Centers, 16,502 of which were through the 
Inglewood One-Stop. The Inglewood location provides services to the residents 
and businesses of Lawndale, Inglewood, El Segundo, and Hawthorne. 
 
*Last quarter, two (2) participants exited the Homeless Opportunity for 
Meaningful Employment (HOME) special grant with gainful employment. Under 
the HOME Program, homeless individuals receive specialized services including 
comprehensive career counseling, housing referrals, referrals to behavioral health 
partners, and employment and training services.  
 
*The State of California Department of Industrial Relations awarded the South Bay 
Workforce Investment Board (SBWIB) a $1 million COYA (California 
Opportunity Youth Apprenticeship) Grant to enroll opportunity youth into 
advanced manufacturing, aerospace, bioscience, healthcare, information 
technology, arts, media, and entertainment, and energy/climate pre-apprenticeship 
and apprenticeship programs. Under the Grant, high school seniors will complete 
their apprenticeship with local employers after school a couple days out of the 
week. Once the students graduate high school, they will enroll into a community 
college to complete a certificate program while continuing to work with the 
apprenticeship employer. The SBWIB will utilize this funding to also develop a 
pathway for out-of-school youth. During the first quarter, the SBWIB built 
strategic partnerships, conducted outreach to schools and employers, and created 
awareness of the apprenticeship pathways. 
 
*During the first quarter, South Bay Workforce Investment Board (SBWIB) staff 
participated in an Incoming Freshman Orientation at Hawthorne High School. 
SBWIB staff hosted a resource table and informed guardians and students about 



 

SBWIB services available to Hawthorne youth and promoted the Hawthorne Teen 
Center. 
 
*The SBWIB’s YouthBuild Career Pathway Program is currently accepting 
applications into its Charter School. The SBWIB YouthBuild Program is open to 
at-risk out-of-school youth ages 16-24 and provides a seamless progression from 
education to work-based training that includes classroom instruction leading to a 
high school diploma and occupational skills training in construction building trades 
at approved work sites. Interested parties should call SBWIB Youthbuild at 310-
225-3060 to learn more. 
 
*On September 26th, the South Bay One-Stop Business and Career Center’s 
Transitional Subsidized Employment (TSE) Program staff co-hosted the yearly 
GAIN (Greater Avenues for Independence) Region I Job Fair. Sixty (60) 
employers and over five hundred (500) job seekers were in attendance.  
 
*Last quarter, the SBWIB continued reaching out to partners including other 
Workforce Development Boards, employers, colleges, universities and other 
partners via e-mail, telephone, and Zoom to assess each company’s status and 
encourage them to utilize the Department of Labor’s (DOL) America Building 
Apprenticeships (ABA) grant, which aims to develop, create and expand 
apprenticeships in this Country, as a workforce development pipeline solution. 
Under the ABA Grant, the SBWIB created a Registered Apprenticeship Hub in an 
effort to address the increasing demand for skilled professionals throughout 
California. The funding is utilized to assist partners with enrolling 800 participants 
into registered apprenticeship programs and another 200 into pre-apprenticeships, 
that prepare candidates for high demand jobs in the manufacturing, healthcare, 
information technology/cybersecurity, arts, media and entertainment, and clean 
energy/transportation sectors over a four-year period. The ABA grant also allows 
the South Bay WIB to assist other entities with staff time to build, create, and 
expand apprenticeships. A total of twenty-nine (29) new apprentices were enrolled 
during the first quarter.  
 
*The South Bay Workforce Investment Board is partnered with the California 
Workforce Development Board (CWDB) to provide support services under the 
Partners for Reentry Opportunities in Workforce Development (PROWD) Grant. 
The implementation of the project will take place across three stages. Stage One 
will take place onsite for individuals in custody at the Terminal Island Prison 
Facility. The second stage will be continued supportive services as these 
individuals are released to Residential Reentry Centers. The third and final stage 
will see these services continue as the participants are released from the Centers 



 

back into the community. A total of Seventy-two (72) incarcerated and formerly 
incarcerated individuals are currently enrolled. 
 
*During the first quarter a total of one hundred and four (187) Lawndale and 
Hawthorne youth received assistance from the Hawthorne Teen Center during 
Program Year 2024 - 2025.  The Center provides educational and enrichment 
programming in-person including workshops in a safe socially distanced 
environment daily from 3:00 p.m. until 6:00 p.m. Please contact the Hawthorne 
Teen Center at 310-970-7001 to schedule youth appointments. 
 
*During the 1st quarter, the South Bay One-Stop Business & Career Center reached 
out to seventy-seven (77) Lawndale-based employers including Aza Construction, 
Lawndale Public Works, United Maintenance, and Lawndale Health & Wellness. 
The South Bay One-Stop Business & Career Center will continuously conduct 
monthly outreach to Lawndale businesses including new businesses in the City, to 
market SBWIB services available to meet their hiring and business needs. 
 
*In the previous quarter, the South Bay WIB built relationships with 
ConstructReach and Delta Graphics to expose Hawthorne High School students to 
career pathways in the construction and engineering industries.  
 
*The BRIC Foundation secured High Road Training Partnerships funding, with 
SBWIB as the administrative lead for a collaborative effort to enroll marginalized 
individuals in high-demand certificate programs and apprenticeships in the Arts, 
Media, and Entertainment (AME) sector. This project aims to boost diversity in 
California's creative industry. The grant term ends March 30, 2026, and the 
enrollment goal is four hundred and ninety-five (495) individuals. A total of ninety 
(90) underrepresented youth and adults have been enrolled thus far. Under the 
Project, the SBWIB handles the data and invoicing, while the BRIC Foundation 
and partners that include DreamWorks, Warner Bros and Show Imaging handle the 
project coordination, curriculum development, and other services.  
 
*During the first quarter, the State of California’s Employment Training Panel 
(ETP) awarded the South Bay Workforce Investment Board (SBWIB) a $726,810 
grant to continue its upskills training program. The new funding will allow the 
SBWIB to continue partnering with employers to deliver targeted training that 
fosters innovation, increases operational efficiency, and empowers workers with 
new skills and career advancement opportunities. Last quarter, five hundred and 
thirty-one (531) workers across the South Bay Region received upskills training, 
boosting productivity and career advancement opportunities.  The workers were 



 

employed in industries such as manufacturing, healthcare, information technology, 
and aerospace, and are now earning an average wage of $43.50 an hour.  
 
*In an effort to support the development of youth apprenticeships, the South Bay 
Workforce Investment Board in collaboration with CareerWise, a vendor 
contracted by the California Workforce Association (CWA), developed a webinar 
targeting superintendents and career technical education (CTE) program leaders 
from schools in Los Angeles and Orange Counties. The webinar was held on 
October 11th and during the event, the SBWIB provided an overview of the 
California Opportunity Youth Apprenticeship (COYA) Program to workforce 
development entities, School District representatives, and community college 
partners. 
 
*Last quarter, SBWIB staff participated in a meeting held by California State 
University Professional and Continuing Education (CSU PaCE) to discuss 
potential partnerships and offering apprenticeships through their network. 
 
*The South Bay Workforce Investment Board (SBWIB) serves as the lead and 
fiscal agent under the Regional Equity and Recovery Partnerships (RERP) Grant 
in partnership with the Foothill Workforce Development Board, Verdugo 
Workforce Development Board, El Camino College and West Los Angeles 
College. Under the RERP Grant, the partners are tasked with enrolling one hundred 
and twenty-two (122) young adults in college facing employment barriers in the 
creative sector. The first quarter totals reflects that a total of forty-one (41) young 
adults have been enrolled in the Program so far. The SBWIB’s role includes 
providing on-the-job training, paid work experience, and supportive services to El 
Camino College and West Los Angeles College students.  
 
*Collaborations were established with the Southern California Apprenticeship 
Network, UniteLA, and the LAUNCH Apprenticeship Network to leverage 
experiences and resources in the advancement of apprenticeship programs last 
quarter.  
 
This written summary, along with a report of Program Year 2024-2025 1st quarter 
activities and accomplishments is being provided for your personal review.   
 
Thank you, 
 
Jan Vogel 
SBWIB Executive Director 
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Committees Activity Report 
(Based upon the October 17, 2024, South Bay Workforce Investment Board 

Meeting) 
 

*Rapid Response Summary of Activity from July 1, 2024 – September 30, 2024: 
Number of Companies 

Affected 
Number of Employees 

Affected 
Number of companies 

utilizing services 
Number of companies 
not receiving service 

6 934 6 0 
 

City Number of 
Companies Affected 

Number of Employees 
Affected 

Carson 0 0 
El Segundo 0 0 
Gardena 0 0 
Gardena (Unincorporated) 0 0 
Hawthorne 0 0 
Hermosa Beach 0 0 
Inglewood 0 0 
Lawndale 0 0 
Lomita 1 2 
Manhattan Beach 2 674 
Redondo Beach 1 115 
Torrance 2 114 
Torrance (Unincorporated 1 29 

 
Youth Development Council (YDC) Committee Meeting, August 6, 2024: 
The August 6, 2024, Youth Development Council Committee meeting was called to order at 9:02 a.m. The 
following information was discussed or acted upon: 
 
The Committee took action to approve the May 7, 2024, Meeting Minutes and the Youth Activity and Performance 
Report. 
 
Mr. Brandyn Kelso, Youth Programs Coordinator for the South Bay Workforce Investment Board (SBWIB) 
provided the Youth Development Council Committee with a verbal presentation regarding the Insomniac Field 
Trip. Insomniac invited Inglewood and Hawthorne Teen Center youth to participate in an exclusive informational 
tour of HARD Summer 2024 at the SoFi Stadium on August 2, 2024. Six (6) youth primarily from Inglewood 
Unified School District participated in the tour and learned about the different entertainment occupations and 
career pathways available with Insomniac. Youth Programs Manager, Osiris Herrera also provided the 
Committee with a verbal presentation regarding the June 21st, SBWIB YouthBuild Career Pathway Program 
Graduation. A total of sixteen (16) at-risk youth graduated, secured their high school diplomas, and were gifted 
personal laptops from Assemblywoman Tina McKinnor and YouthBuild Charter School.  
 
During the meeting, SBWIB staff members provided updates on the WIOA (Workforce Innovation and 
Opportunity Act) Program, the Bridge-to-Work Programs, Congresswoman Maxine Waters’ Community Project 
for foster care youth, the Youth at Work Summer Program, activities conducted at the Hawthorne and Inglewood 
Teen Centers, and other special youth projects. 
 
Presidents, Superintendents and Representatives from Los Angeles Harbor College, the Southern California 
Regional Occupational Center, Centinela Valley, Torrance, and Wiseburn School Districts provided the 
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Committee with brief updates on things happening in their Districts. 
 
The meeting was adjourned at 9:49 a.m. 

 
One-Stop Policy Committee Meeting, August 21, 2024: 
The August 21, 2024, One-Stop Policy Committee meeting was called to order at 9:01 a.m. The following items 
were discussed or acted upon: 
 
The One-Stop Policy Committee held an appeal hearing regarding training provider Caledonian’s “Hold” status 
on the State’s Eligible Training Provider List (ETPL) and the South Bay Workforce Investment Board’s (SBWIB) 
I-TRAIN Local Training Provider Directory. The SBWIB was instructed by the State to place the training provider 
on “Hold” due to the California Department of Insurance Fraud Division investigating and the Los Angeles District 
Attorney’s Office filing charges against Caledonian’s Owner and President, William Frias. To appeal to the State, 
a training provider must first appeal on the local level with the Workforce Development Board that listed them on 
the ETPL. After hearing the appeal from Caledonian, the Committee unanimously denied the training provider’s 
appeal. The training provider will now be able to appeal on the State level if they wish to do so. 
 
During the meeting, the Committee also held appeal hearings for California Career Institute and Intech College 
regarding the training providers being delisted from the ETPL and SBWIB I-TRAIN Local Training Provider 
Directory. The State instructed the SBWIB to delist these training providers due to their failure to have at least 
one Workforce Innovation and Opportunity Act (WIOA) funded enrollment during the previous two program years. 
After hearing from both appellants, the One-Stop Policy Committee unanimously voted to deny both training 
provider appeals. The training providers were informed that they can apply for relisting on the ETPL after six 
months of being delisted. 
 
The May 8, 2024, meeting minutes as well as the Program Year (PY) 2023-24, Fourth Quarter Activity Summaries 
for Classroom Training Providers were approved by the Committee. 
 
Ms. Alma Lopez provided the Committee with updates regarding disability services offered by the SBWIB and 
its partners.   
 
Ms. Justina Munoz presented the AJCC (America's Job Center of California) Partner MOU between the SBWIB 
and Da Vinci Schools and it was unanimously approved by the Committee. 
 
During the meeting, the One-Stop Policy Committee also unanimously approved the results and 
recommendations of the SBWIB Comprehensive and Affiliate AJCC (America’s Job Center of California) 
Certifications.  
 
The Committee was provided with the fourth quarter One-Stop Operator Activities Report and copies of the 
approved WIOA On-the-Job Training and Out-of-School Youth Waivers. 
 
The meeting was adjourned at 10:05 a.m. 

 
Performance & Evaluation Committee Meeting, August 20, 2024: 
The August 20, 2024, Performance & Evaluation Committee meeting was called to order at 9:01 a.m. The 
following items were discussed or acted upon: 
 
The May 21, 2024, meeting minutes were reviewed and approved by the Committee. 
 
The WIOA Fiscal Year 2023-24, fourth quarter expenditure report through June 30, 2024, was approved 
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unanimously, as well as the Self-Service and Activity report through July 31, 2024. 
 
Staff member Justina Munoz presented the 4th Quarter One-Stop Centers and Service Providers Report. Ms. 
Munoz recommended that the Inglewood One-Stop’s Youth Programs exit rate and Dislocated Worker 
enrollment numbers be closely monitored next program year due to them falling a little short because of staffing 
shortages. The South Bay One-Stop Centers and Service Providers met all other performance measures under 
the Adult, Youth, and Dislocated Worker Programs. After review and discussion, the Committee unanimously 
approved the 4th Quarter Service Provider and Operating Cities Report. 
 
Ms. Laura Bischoff presented the 4th quarter Vendor Performance Report. Staff recommendations were to place 
thirty-one (31) training providers on probation and to place sixty-two (62) training courses on hold. Ms. Bischoff 
informed the Committee that South Bay Workforce Investment Board (SBWIB) staff will send letters of concern 
to the training providers allowing them an opportunity to work out any discrepancies before action is taken. The 
providers placed on hold will not receive any more referrals until their placement numbers have improved. After 
discussion, the 4th Quarter Vendor Performance Report for classroom training providers was approved 
unanimously by the Committee. 
 
The meeting was adjourned at 9:46 a.m. 

 
Business & Economic Development Committee Meeting, October 2, 2024: 
The October 2, 2024, Business, Technology, and Economic Development Committee meeting was called to 
order at 9:01 a.m. 
 
The Committee reviewed and approved the July 3, 2024, Meeting Minutes. 
 
Staff member Laura Bischoff presented the PY 2024-25, first quarter Rapid Response Activity Report. Six (6) 
companies received Rapid Response services through September 30, 2024, with a total of 934 employees 
affected by layoffs or closures. After review and discussion, the Rapid Response Activity Report was approved 
unanimously by the Committee. 
 
South Bay WIB staff members provided updates on the construction and utilities, healthcare, and arts, media 
and entertainment (AME) sector initiatives. The Committee was informed that the Construction and Utilities 
Pathways Program (CUPP) will now include careers in transportation. Individuals interested in construction are 
recommended to participate in Multi-Craft Core (MC3) pre-apprenticeship construction training which serves as 
a pathway to union apprenticeships. MC3 pre-apprenticeship graduates are often placed on local construction 
projects like the Los Angeles World Airports’ (LAWA) Mid-City Project, the Purple Line, and LAWA’s Automated 
People Mover Project. Under the Community Healthcare Worker grant with the International Pre-Diabetes Center 
Inc. (IPDC) a large cohort of students recently graduated, and sixty (60) new job seekers attended the most 
recent orientation and will begin their training once enrolled. The Committee was informed that the SBWIB has 
a number of grants specifically for the AME sector with numerous partners including the BRIC Foundation, and 
a variety of pathways for youth, adults and incumbent workers. 
 
During the meeting, Mr. Chris Cagle provided the Committee with updates on Pre-Apprenticeship and 
Apprenticeship Programs, the Apprenticeship Building America grant, the National Space Workforce Coalition, 
the California Opportunity Youth Apprenticeship (COYA) Grant, and Employment Training Panel funding.  
 
The meeting was adjourned at 10:02 a.m. 

 
Executive Committee Meetings: 
The following are highlights of the August 15, 2024, September 25, 2024, and October 10, 2024, Executive 
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Committee Meetings: 
 
The Executive Committee approved all committee reports and meeting minutes this past quarter. 
 
The 1st quarter Monthly Self-Service and Program Activity Reports were reviewed by the Committee and 
approved unanimously. 
 
In August, the Executive Committee ratified the submission of the WIOA (Workforce Innovation and 
Opportunity Act) Waivers for the on-the-job training program, and out-of-school youth expenditures. The On-
the-Job Training (OJT) Waiver allows the reimbursement of up to 90 percent of on-the-job training costs for 
businesses with 50 or fewer employees. The Out-of-School Youth (OSY) Expenditure Waiver decreases the 
out-of-school youth expenditure requirement from 75 percent to 50 percent which will allow for the expansion 
of programs for in-school youth in coordination with the SBWIB’s long standing education partners. 
 
Last quarter, the Executive Committee ratified the One-Stop Policy Committee’s decision of upholding EDD’s 
decision of delisting California Career Institute and Intech College on the Eligible Training Provider List 
(ETPL) and placing Caledonian, Inc. on hold status.  
 
In September, the Executive Committee ratified the AJCC (America’s Job Centers of California) Partner MOU 
between the SBWIB and Da Vinci Schools. 
 
During the 1st Quarter, the Executive Committee reviewed and unanimously approved the comprehensive, 
affiliate, and specialized AJCC Baseline Criteria Matrix and the AJCC Certification Indicator Assessment. 
 
Last quarter, the Executive Committee unanimously approved staff recommendations and results for the 
ARPA High Roads Training Partners (HRTP) Arts Media, and Entertainment (AME) Request for Proposals 
(RFP). 
 
The Executive Committee approved the following directives during the fourth quarter: Directives No. 18-02 – 
SBWIB Grievance & Compliant Resolution Procedures, Directive No. 24-01 – 70% LLSIL and Poverty 
Guidelines for 2024, Directives No. 22-03 – Debt Collection, and Directive No. 24-03 – Recovery of WIOA 
Tuition and Training Refunds. 
 
During the October 10th meeting, the South Bay Workforce Investment Board October 17, 2024, Meeting 
Agenda was unanimously approved. 
 
This concludes the Executive Committee Report. 

 



           SOUTH BAY WORKFORCE INVESTMENT BOARD

PY 2024-2025
  

NUMBER OF INDIVIDUALS SERVED - INFORMATIONAL/SELF SERVICE ONLY
 

PREVIOUS CUMULATIVE PREVIOUS MONTH OF CUMULATIVE
REPORT MONTH SEPTEMBER PY 24/25

 

    INGLEWOOD, HAWTHORNE, LAWNDALE, 11497 5695 5005 16502
       EL SEGUNDO ONE-STOP BUSINESS 
       AND CAREER CENTER

    GARDENA ONE-STOP 1172 895 1467 2639
       BUSINESS AND CAREER CENTER
 
    TORRANCE ONE-STOP 5082 2533 2473  7555
       BUSINESS AND CAREER CENTER

    CARSON BUSINESS AND 5013 2990 3171 8184
       CAREER CENTER

   TOTAL 22764 12113 12116 34880
 

10/8/2024 Self Serve PY24/25:excel



SOUTH BAY WORKFORCE INVESTMENT BOARD
PROGRAM YEAR 2024/ 2025 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
GRANT PERIOD 7/01/2024TO 6/30/2025 SUMMARY BY CAREER CENTER
REPORT PERIOD: 7/01/2024 TO 9/30/2024 PAGE 2

ADULT PROGRAM (G201)
Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 68 58 117% 82 83% 161 154 105% 256 63% 96 93 104% 139 69% 55 54 103% 82 67% 380 358 106% 559 68%
     A. CARRIED IN 50 50 50 120 120 120 77 77 77 44 44 44 291 291 291
     B. NEW 18 8 225% 32 56% 17 41 34 121% 136 30% 31 19 16 123% 62 31% 14 11 10 116% 38 29% 11 89 67 133% 268 33% 89

II.  TOTAL EXITS 4 #DIV/0! 25 54 46% 27 4 675% 17 27 63% 73 85 86% 73
    A.   UNSUBSIDIZED EMPLOYMENT 3 13 23% 3 18 44 41% 14 23 3 767% 12 13 21 62% 11 57 81 70% 57 57
    B.   ALSO ATTAINED CREDENTIAL 0 13 0% 0 8 44 18% 6 8 3 267% 6 4 21 19% 3 20 81 25% 0 20
    C.   % OF PLACEMENT 75% 72% 85% 76% 78%
    D.   AVERAGE PLACEMENT WAGE $29.02 $27.14 $23.37 $20.17 $24.93
Grant (201)

YOUTH PROGRAM (G301)
Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 28 30 94% 44 64% 80 96.8 83% 162 49% 36 41 88% 68 53% 16 16 98% 35 46% 160 184 87% 309 52%
     A. CARRIED IN 25 25 25 75 75 75 32 32 32 10 10 10 142 142 142
     B. NEW ENROLLEES 3 5 63% 19 16% 3 5 22 23% 87 6% 4 4 9 44% 36 11% 3 6 6 96% 25 24% 5 18 42 43% 167 11% 18

II.  TOTAL EXITS 11 14 79% 23 121 19% 31 6 517% 4 27 15% 69 168 41% 69
    A.  UNSUBSIDIZED EMPLOYMENT 3 3 3 3 6 3 3 0 15 15
    B.   ENT. TRAINING/POST-SECONDARY 5 5 4 4 24 23 1 0 34 34
    C.   ALSO ATTAINED CREDENTIAL 2 2 13 8 22 9 1 0 38 38
    D.  AVERAGE PLACEMENT WAGE $23.77 $22.13 $20.22 ## $17.18 $20.83
 
    YOUTH POSITIVE EXIT RATE 73% 30% 97% 100% 71%
Grant (301)

DISLOCATED WORKER (G501)
Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ Qtr. % Yr. % ∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 45 41 110% 52 87% 109 104 105% 151 72% 129 121 107% 179 72% 39 37 107% 62 63% 322 302 107% 444 73%
     A. CARRIED IN 37 37 37 88 88 88 101 101 101 28 28 28 254 254 254
     B. NEW 8 4 213% 15 53% 7 21 16 133% 63 33% 17 28 20 144% 78 36% 19 11 9 129% 34 32% 7 68 48 143% 190 36% 68

II.  TOTAL EXITS 4 11 36% 11 97 11% 20 35 57% 8 69 12% 4% 43 212 20% 43
III. TOTAL UNSUBSIDIZED EMPLOYMENT 4 9 44% 0 7 82 9% 0 17 29  7 6 58 10% 4 34 178 19% 34 34
     A.   RETRAINING 0 0 3 0 8 2 2 1 13 13
              ALSO ATTAINED CREDENTIAL 0 0 3 1 8 6 2 1 13 13
     B.   CALLED BACK WITH EMPLOYER 0 0 0 0 0
IV.  % PLACEMENT (INCL. CALL BACKS) 100% 64% 85% 75% 79%
V.  % PLACEMENT (EXCL. CALL BACKS) 100% 64% 85% 75% 79%
AVERAGE PLACEMENT WAGE $23.66 $21.65 $36.04 $23.70 $26.26
Grant (501)
Serving laid of workers; with priority given to those individuals that have been laid-off from employers located in the eleven cities that comprise the South Bay Workforce Investment Area.

Serving economically disadvantaged adults 18 years and over in the eleven cities that comprise the South Bay Workforce Investment Area.

Serving low income, in school and out of school youth between the ages of 14 and no more than 21 years of age in the eleven cities that comprise the South Bay Workforce Investment Area.



SOUTH BAY WORKFORCE INVESTMENT BOARD
PROGRAM YEAR 2024 / 2025 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
GRANT PERIOD 7/01/2024 TO 6/30/2025 DETAIL BY CITY
REPORT PERIOD: 7/01/2024 TO 9/30/2024 PAGE 3

ADULT PROGRAM (G201)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 68 82 99 140 46 87 14 26 2 3 21 42 5 5 5 7 56 77 9 8 55 82 380 559
     A. CARRIED IN 50 50 68 68 39 39 11 11 2 2 17 17 4 4 5 5 45 45 6 6 44 44 291 291
     B. NEW 18 32 8 31 72 11 7 48 5 3 15 1 0 1 0 4 25 0 1 1 1 0 2 0 11 32 4 3 2 0 11 38 6 89 268 89

II.  TOTAL EXITS 4 4 18 18 5 5 2 2 0 0 8 8 2 2 2 2 14 14 1 1 17 17 73 73
    A.   UNSUBSIDIZED EMPLOYMENT 3 3 1 12 12 3 4 4 2 2 2 1 0 0 0 8 8 4 2 2 1 2 2 0 11 11 4 0 0 0 13 13 11 57 57 57
              ALSO ATTAINED CREDENTIAL 0 0 5 2 2 1 1 1 0 0 2 0 0 0 1 1 5 3 0 0 4 0 20 20
     B.   OTHER TERMINATION 1 0 6 2 1 0 0 0 0 0 0 0 0 0 0 0 3 3 1 0 4 0 16 16

29.02 24.08 ` 24.5 32.84 0 29.07 22 16.39 26.01 0 20.17 224.08

YOUTH PROGRAM (G301)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 28 44 53 96 24 54 2 10 1 2 5 21 2 3 2 3 21 35 6 6 16 35 160 309
     A. CARRIED IN 25 25 49 49 23 23 2 2 1 1 5 5 2 2 2 2 18 18 5 5 10 10 142 142
     B. NEW 3 19 3 4 47 2 1 31 0 0 8 0 0 1 0 0 16 0 0 1 0 0 1 0 3 17 1 1 1 1 6 25 5 18 167 18

II.  TOTAL EXITS 11 11 15 15 7 7 1 1 0 0 5 5 2 2 2 2 20 20 2 2 4 4 69 69
    A.   UNSUBSIDIZED EMPLOYMENT 3 3 3 1 0 0 0 0 0 0 1 0 0 0 0 0 4 0 1 1 3 2 15 15
              ALSO ATTAINED CREDENTIAL 2 2 6 3 6 5 0 0 1 0 2 0 2 2 1 0 15 5 2 2 1 0 38 38
   B.   ENT. TRAINING/POST-SECONDARY 5 5 3 2 1 1 0 0 0 0 4 0 2 2 2 1 15 6 1 0 1 0 34 34
   C.   ATTAINED RECOGNIZED DEGREE 0 0 = 0 0 0 0 0 0 = 0 0 0  0
   D.   RETURNED TO SCHOOL 0 0 0 0 0 0 0 0 0 0 0 0
   E.   OTHER EXITS 3 2 9 3 6 5 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 20 20

23.77 22.13 0 0.00 0 17.27  0 0.00 24.38 19.00 17.18 123.73
missing wage on RT Missing wage on RT

DISLOCATED WORKER (G501)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 45 52 75 89 24 44 4 9 6 9 42 55 4 10 17 21 57 79 9 14 39 62 322 444
     A.  CARRY IN 37 37 59 59 22 22 2 2 5 5 33 33 4 4 13 13 43 43 8 8 28 28 254 254
     B. NEW 8 15 2 16 30 8 2 22 1 2 7 2 1 4 0 9 22 3 0 6 0 4 8 3 14 36 5 1 6 1 11 34 2 68 190 68

II.  TOTAL EXITS 4 4 7 7 4 4 0 0 0 0 5 5 0 0 1 1 13 13 1 1 8 8 43 43
III. TOTAL UNSUBSIDIZED EMPLOYMENT 4 4 0 6 6 0 1 1 0 0 0 0 0 0 0 4 4 3 0 0 0 1 1 0 11 11 7 1 1 0 6 6 2 34 34 34
     A.   RETRAINING 0 0 2 0 1 1 0 0 0 0 1 0 0 0 1 0 6 6 0 0 2 1 13 13
              ALSO ATTAINED CREDENTIAL 0 0 2 0 1 1 0 0 0 0 1 0 0 0 1 0 6 6 0 0 2 1 1 13 13
     B.   CALLED BACK WITH EMPLOYER 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
IV.  ALL OTHER TERMINATIONS 0 0 1 1 3 3 0 0 0 0 1 1 0 0 0 0 2 0 0 0 2 2 1 9 9



PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 7/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100P) - PAID WEX
REPORT PERIOD: 7/01/2024 TO 9/30/2024 DETAIL BY CAREER CENTER PAGE 4

∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 1 19 1 1 0 0 0 2 5 3 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 1 0 19 13 1 1 1 1 0 0 0 2 0 5 4 3 2 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 4 0 0 0 0 3 4 4 3 11 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 4 1 0 0 0 0 0 0 0 0 3 3 4 2 4 3 3 0 11 8 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 9 0 0 0 0 6 13 1 2 9
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 9 5 0 0 0 0 0 0 0 0 6 5 13 9 1 0 2 2 9 7

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 10 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0
  B.  NEW 0 0 10 7 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 180 ∆ 30 ∆ 35 ∆ 10 ∆ 220 ∆ 30 ∆ 75 170 ∆ ∆ Q∆

I.  TOTAL CLIENTS 22 5 3 0 38 2 10 31
  A.  CARRIED IN 0 0 0 0 0 0 0 0
  B.  NEW 22 15 5 4 3 2 0 0 38 24 2 0 10 7 31 19 71 111

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 7/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100P) - OJT
REPORT PERIOD: 7/01/2024 TO 9/30/2024 DETAIL BY CAREER CENTER PAGE 5

∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 6 4 0 1 0 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 6 3 4 3 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 3 0 0 0 0 1 4 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW  0 0 0 0 0 0 3 3 0 0 0 0 0 1 1 4 4 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 17 ∆ 3 ∆ 3 ∆ 1 ∆ 25 ∆ 3 ∆ 7 ∆ 16 ∆ ∆ Q∆

I.  TOTAL CLIENTS 11 0 0 0 8 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0
  B.  NEW 11 7 0 0 0 0 0 0 8 8 0 0 0 0 0 0 15 19

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! 0 #DIV/0! #DIV/0! 0
  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 07/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (START formerly GROW 055P) - PAID WEX
REPORT PERIOD: 7/01/2024 TO 9/30/2024 DETAIL BY CAREER CENTER PAGE 6

∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 10 11 2 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 10 3 11 2 2 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 11
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 11 4 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆

I.  TOTAL CLIENTS 0 4 0
  A.  CARRIED IN 0 0 0
  B.  NEW 0 0 4 2

II.  TOTAL EXITS 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0
  OTHER TERMINATIONS 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆

I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 41 ∆ 10 ∆ 3 ∆ 27 ∆ 0 ∆ 20 Q∆

I.  TOTAL CLIENTS 23 0 0 0 11 0 4 38 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0
  B.  NEW 23 5 0 0 0 0 0 11 4 0 0 4 2 38 38 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT #DIV/0! #DIV/0! 0% 0% #DIV/0! #DIV/0! #DIV/0! 0
  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 7
GRANT PERIOD: 7/01/2024 TO 6/30/25 REPORT PERIOD: 7/01/2024 TO 9/30/2024
HOMELESS INITIATIVE

ENROLLMENT GOALS 25 ∆ 25 ∆ 25 ∆ 25 ∆ ∆ ∆ 100 Q∆

I.  TOTAL CLIENTS 7 7 3 6 0 0 0 0 0 23
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 7 2 7 4 3 3 6 3 0 0 0 0 0 0 0 23 23

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0!
  AVERAGE PLACEMENT WAGE -$       -$        -$       -$        
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The program is part of a countywide homeless initiative to target eligible CalWORKs families to participate in the Transitional Subsidized Employment (TSE) programs to improve their ability to become self-sufficient and retain housing.  Program services will include 
paid work experience, specialized work experience, on-the-job training and classroom training.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 8

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024

DCFS ILP PROGRAM (006P TIER I)

ENROLLMENT GOALS ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ 16 Q∆

I.  TOTAL CLIENTS 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 1

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  TRANSFER TO OTHER AGENCY 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0
  % OF PLACEMENT
  AVERAGE PLACEMENT WAGE

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024
DCFS ILP PROGRAM (007N TIER II)

ENROLLMENT GOALS ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ 70 Q∆

I.  TOTAL CLIENTS 2 0 2 0 0 0 1 0 0 0 0 0 5 1 11
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 2 2 0 0 2 2 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 5 1 1 1 11 11

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  TRANSFER TO OTHER AGENCY 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0
  % OF PLACEMENT
  AVERAGE PLACEMENT WAGE

OF PLANENROLLMENT
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Serving Youth in the Foster Care Independent Living Program, between 16-17 years of age, throughout Los Angeles County.
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Serving Youth in the Foster Care Independent Living Program, between 18-21 years of age, throughout Los Angeles County.



PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 9

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024
DPSS PROBATION PROGRAM (950P TIER I)

ENROLLMENT GOALS ∆ ∆ 1 ∆ 1 ∆ ∆ ∆ ∆ ∆ ∆ ∆ 1 Q∆

I.  TOTAL CLIENTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024
DPSS PROBATION PROGRAM (951N TIER II)

ENROLLMENT GOALS ∆ 1 ∆ 1 ∆ 4 ∆ ∆ ∆ 2 ∆ ∆ ∆ ∆ Q∆

I.  TOTAL CLIENTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE 0.00 -$       
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Serving Youth on probation, between 16-17 years of age, throughout Los Angeles County.
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PERCENT
ENROLLMENT OF PLAN

Serving Youth on probation, between 18-21 years of age, throughout Los Angeles County.
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Chancellor Apprenticeship Initiative CAI #4 – EL Camino College (Bio-Flex Apprenticeship)

REPORT PERIOD:  1/1/2020 TO 9/30/2024

Program % of Q∆

Enrolled Plan Plan

0
   APPRENTICESHIP ENROLLMENTS 22 50 44% 4

Chancellor Apprenticeship Initiative CAI #5 – West Los Angeles College (Health-Flex Apprenticeship)

REPORT PERIOD:  4/01/2022 TO 9/30/2024

Program % of Q∆

Enrolled Plan Plan

0
   APPRENTICESHIP ENROLLMENTS 192 80 240% 0

GRANT TERM: 4/01/2022 TO 2/28/2025

GRANT TERM: 1/01/2020 TO 12/31/2024

CA
I #
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   PENDING ENROLLMENTS

Assist the District in the enrollment of 50 apprentices into Bio-Flex and help to build additional Bioscience apprenticeship programs. 
Received a no-cost extension until 12/31/2024.

Assist in the enrollment of 80 apprentices into Health-Flex and help to build additional healthcare apprenticeship programs. 
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   PENDING ENROLLMENTS
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Chancellor Apprenticeship Initiative CAI #6 – EL Camino College (IT-Flex Apprenticeship)

REPORT PERIOD:  4/01/2022 TO 9/30/2024

Program % of Q∆

Enrolled Plan Plan

0
   APPRENTICESHIP ENROLLMENTS 17 80 21% 0

Chancellor Apprenticeship Initiative CAI #7 – West Los Angeles College (AME-Flex Apprenticeship)

Program % of Q∆

Enrolled Plan Plan

0
   APPRENTICESHIP ENROLLMENTS 4 60 7% 0

GRANT TERM: 4/01/2022 TO 2/28/2025

   PENDING ENROLLMENTS

Assist in the enrollment of 80 apprentices into IT-Flex and help to build additional IT apprenticeship programs. 

EC
C 
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I #

6

GRANT TERM: 7/01/2023 TO 6/30/2025

REPORT PERIOD:  7/01/2023 TO 9/30/2024 

   PENDING ENROLLMENTS

Assist in the enrollment of 60 apprentices into AME-Flex and help to build additional AME apprenticeship programs. 
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START (formerly GROW TAYPORTUNITY) APPRENTICESHIP PROGRAM

(Open Referrals)

Program % of Q∆

Enrolled Plan Plan
ENROLLMENTS
   PRE-APPRENTICESHIP ENROLLMENTS 18 15 120% 0
   APPRENTICESHIP ENROLLMENTS - Aero-Flex and Bio-Flex, Other 17 25 68% 0
   PRE-APPRENTICESHIP ENROLLMENTS - Construction 7 35 20% 0

COMPLETIONS
   PRE-APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex 12 0
   APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex 0 0
   APPRENTICESHIP COMPLETIONS - Construction 5 0

JOB PLACEMENT
   PRE-APPRENTICESHIP JOB PLACEMENT - Aero-Flex and Bio-Flex 7 0
   APPRENTICESHIP JOB PLACEMENT - Construction 3 0

Employment Training Panel (ETP) - Multiple Employer Contract (MEC)

REPORT PERIOD: 6/03/2024 TO 9/30/2024 (NEW)

Program % of Q∆

Enrolled Plan Plan

0 15 0% 0
0 700 0% 0
0 700 0% 0

-$        

New ETP MEC contract 

   EMPLOYER PARTNERS
   ENROLLMENTS (100%)
   RETENTION IN EMPLOYMENT
   AVERAGE WAGE AFTER EMPLOYMENT

GRANT TERM: 6/03/2024 TO 6/02/2026

ET
P 

- M
EC

 

GRANT TERM: 7/01/2021 
REPORT PERIOD: 7/01/2021 TO 9/30/2024

Enroll 15 pre-apprentices in either Aero-Flex or Bio-Flex and 25 Apprentices. Additionally 35 apprentices will be enrolled into construction training programs, ages 18-24 years old. 
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REPORT PERIOD: 11/03/2021 TO 9/30/2024

Program % of Q∆

Enrolled Plan Plan

ENROLLMENTS 75 50 150% 1
COMPLETIONS 58 2

Program % of Q∆

Enrolled Plan Plan

ENROLLMENTS 65 42 155% 20
SCHOOL IMPACTED 12 10 120% 0

9/23-No cost extension through 11/3/24 to continue performance and expend funds.  Identify and train 50 low-income women, women of color, and/or other individuals with multiple barriers in 
the advanced manufacturing sector (with a focus on aerospace and bioscience), providing employers with a pipeline of diverse entry-level employees.

IRVINE FOUNDATION - GRANT
GRANT TERM: 11/03/2021 TO 11/03/2024
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GRANT TERM: 9/1/2023 TO 8/31/2024 
REPORT PERIOD: 9/1/2023 TO 9/30/2024

HOWMET FOUNDATION (Aero-Flex and Bio-Flex Pre-Apprenticeship)

NEW:  Enroll 42 Pre-Apprenticeships in Aero-Flex, Fio-Flex, Space-Flex, impacting 10 schools.
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CA DIR SAEEI Grant (Apprenticeship)
GRANT TERM: 11/16/2022 TO 6/30/2025 REPORT PERIOD: 7/1/2022 TO 9/30/2024

Year % of Q∆

Actual Plan Plan

APPRENTICESHIP ENROLLMENTS 71 417 17% 3

DOL Apprenticeship Building America (ABA) Grant Program
GRANT TERM: 7/1/2022 TO 6/30/2026 REPORT PERIOD: 7/1/2022 TO 9/30/2024

Year % of Q∆

Actual Plan Plan

EMPLOYER PARTNERS 12 30 40% 0
Apprentice ENROLLMENTS 315 800 39% 36
Pre Apprenticeship enrollments 152 200 76% 0
Partners engaged 92 50 184% 1
New Apprenticeship Sponsors 2 12 17% 0
New Apprenticeship Programs Created 20 25 80% 0

AB
A 

Gr
an

t

Enroll 800 participants into apprenticeship and 200 participants into pre-apprenticeship.  

CA
 D
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California Department of Industrial Relations (CA DIR)
State Apprenticeship Expansion, Equity, and Innovation Grant (SAEEI)
Enroll 417 Participants into DAS apprenticeship. 
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HOMELESS LA RISE (REGIONAL)
GRANT TERM: 07/01/2024 TO 6/30/2025 REPORT PERIOD: 07/01/2024 TO 9/30/2024

Year % of Q∆

Activities Plan Plan  

ENROLLMENTS 4 31 13% 4
EMPLOYMENT 3 22 14% 3
EMPLOYMENT RATE - 2ND QRT AFTER EXIT 0 20 0%
EMPLOYMENT RATE - 4TH QRT AFTER EXIT 0 12 0%
WAGE AT EMPLOYMENT 18.50$        

IPDC Community Health Worker Training Program
GRANT TERM: 10/11/2022 TO 9/30/2025 REPORT PERIOD: 10/11/01/2022 TO 9/30/2024

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENTS (100%) 101 225 45% 7
   ATTAINMENT OF CREDENTIAL/CERTIFICATE (90%) 46 205 22% 23
   ENTERED EMPLOYMENT RATE (80%) 2 170 1% 0
   PLACEMENT 0 10 0%

The Community Health Worker Training program will assist eligible participants with significant barriers to employment (i.e., homeless, former foster care, justice involved, etc.) to receive training services leading 
to a DOL approved apprenticeship in the healthcare field.  Additionally, SBWIB has partnered with International Pre-Diabetes Center, Inc. to provide employment and career pathway case management services 
as a sub-contractor.
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(Outcomes may include carry-in 
activities)

IP
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SBWIB will serve 18 and over Homeless Individuals through a Transitional Subsidized Employment Program leading towards Unsubsidized employment in the competitive marketplace that is along an 
articulated career pathway. 
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INVEST LA COUNTY PROBATION GRANT
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/1/2024 TO 9/30/2024 

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENTS 17 100 17% 17
   ENROLLED INTO TRAINING 5 40 13% 5
   TRAINING COMPLETION 10 34 29% 10
   UNSUBSIDIZED PLACEMENTS 10 60 17% 10
   RETENTION SERVICES (2ND QUARTER) 0 59 0%
   RETENTION SERVICES (4TH QUARTER) 0 56 0%

FAMILIES FIRST
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO  9/30/2024 (Pending New Agreement)

Year % of Q∆

Enrolled Plan Plan

   ORIENTATIONS/WORKSHOPS 0 55 0% 0
   INDIVIDUAL MEETINGS 0 50 0% 0
   JOB REFERRALS / INTERVIEWS 0 50 0% 0
   JOB READINESS / RESUME COMPLETION 0 50 0% 0
   PLACEMENT 0 10 0%

The South Bay WIB, Inc., will provide job development staff support and services to Family First Charter School students at the Century Regional Detention Facility.  Job Development services will include 
job readiness workshops, one-on- one interviewing and counseling, job match and referrals to employment and worksites, progress monitoring and follow-up.

IN
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Provide work-based learning services to 120 referred Probation Adult participants including BluePrint Workplace for Success training, short-term vocational training, Paid Work Experience, interviews and 
job referrals, and job placement.

(Outcomes may include carry-in activities)
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PARTNERS FOR REENTRY OPPORTUNITIES IN WORKFORCE DEVELOPMENT (PROWD)
GRANT TERM: 5/01/2024 TO 3/31/2026 REPORT PERIOD: 5/01/2024 TO 9/30/2024

Year % of Q∆

Enrolled Plan Plan

   PHASE I ENROLLMENTS 72 350 21% 48
   OCCUPATIONAL TRAINING - PHASE II 66 175 38% 66
   TRAINING COMPLETION - PHASE III 0 140 0% 0
   EMPLOYMETN - PHASE II 0 245 0% 0

HELPING JUSTICE-INVOLVED REENTER EMPLOYMENT (HIRE)
GRANT TERM: 4/1/2024 TO 3/31/2026 REPORT PERIOD: 4/1/2024 TO 9/30/2024

Year % of Q∆

Enrolled Plan Plan
  ENROLLMENTS 24 520 5% 22 9 75 15 445 520
   TRAINING 0 208 0% 0 0 24 0 184 208
   CREDENTIALS 0 166 0% 0 0 34 0 132 166
   EMPLOYMENT 1 312 0% 0 1 45 0 267 312
   PLACEMENT 0 10 0%

PR
O

W
D
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This grant is in partnership with the California Workforce Development Board and Federal Probation to provide career services to individuals while in federal custody and after their release.

HI
RE

Regional grant in which SBWIB is the lead program and fiscal agent. SBWIB will be leading a collaborative of seven community based organizations to provide career services,occupational training, 
supportive services, and employment for reentry individuals.

SBWIB GOALS PARTNER GOALS
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SOUTH BAY ADULT SCHOOL (ON-SITE)
GRANT TERM: 9/1/2024 to 8/31/2025 (NEW) REPORT PERIOD: 09/01/2024 TO 9/30/2024 (New)

Year % Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT 0 100 0% 0
STUDENT ENGAGEMENT 115 100 115% 115
JOB LEADS 17 200 9% 17
INTERNSHIPS 0 10 0
OCCUPATIONAL TRAININGS 0 2 0
CAREER EVENTS 0 2 0% 0
WORKSHOPS 12 11 109% 12

0

SOCAL ROC (ON-SITE)
GRANT TERM: 07/01/2023 TO 6/30/2025 REPORT PERIOD: 07/01/2023 TO 9/30/2024

Year % of Q∆

Activities Plan Plan  

STUDENT ENGAGEMENTS 336 500 67% 0
BLUEPRINT WORKSHOPS 5 10 50% 0
CO-ENROLLMENT INTO LEVERAGED GRANT 0 20 0% 0

SBWIB will supply staff onsite at So Cal ROC to provide work-based learning support inclduing Blueprint Work Readiness Workshops.

SBWIB will supply staff onsite at South Bay Adult School to provide work-based learning support and other career pathway activities.
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TORRANCE SCHOOL DISTRICT STRONG WORKFORCE
GRANT TERM: 4/01/2024 TO 6/30/2026 REPORT PERIOD: 04/01/2024 TO 9/30/2024 (NEW)

Year % of Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT/GUEST SPEAKERS 2 45 4% 1
FIELD TRIPS 6 25 24% 5
INTERNSHIPS 5 40 13% 0
OCCUPATIONAL TRAINING 1 2 50% 1
CAREER EVENTS 6 2 300% 6
STUDENT ENGAGEMENT 25 0
WORKSHOPS 1 0

GRANT TERM: 8/15/2022 TO 8/14/2024

REPORT PERIOD: 08/15/2023 TO 9/30/2024 REPORT PERIOD: 08/15/2022 TO 9/30/2024 

Enrolled
Year 
Plan

% of 
Plan Q∆

Enrolled
Year 
Plan

% of 
Plan Q∆

   FULL-TIME ENROLLMENTS (TEACHERS AIDES) 0 2 0% 0 0 2 0% 0
   QUARTER-TIME ENROLLMENTS (YOUTHBUILD MEMBERS) 16 22 73% 0 20 22 91% 0
   NATIONAL SERVICE EVENTS / IN-SERVICE 16 20 80% 0 20 20 100% 0
   SCHOLARSHIP ATTAINMENT
   SCHOLARSHIP ATTAINMENTS (Full or Part Scholarship) 0 15 0% 0 19 15 127% 0

*Reporting scholarship attainment/outcomes *Reporting scholarship attainment/outcomes

AMERICORPS YOUTHBUILD
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8/2023-New Year Allottment and Goals (Year 2). The AmeriCorps project supports resources to the SBWIB YouthBuild programs by providing teachers aides.  YouthBuild members can enroll into the program and  earn 
credits/hours toward scholarships through training and community engagement activities. 
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iCARE DOR (651)
GRANT TERM: 7/01/2022 TO 6/30/2025 REPORT PERIOD: 7/01/2022 TO 9/30/2024

Year % of Q∆

Activities Plan Plan

WORK READINESS COMPLETION 227 300 76% 10
ENROLLMENT INTO PAID WEX ACTIVITY 112 300 37% 0
PLACEMENT 16 150 11% 0

STEPS (Student Training and Employment Program for Students)
GRANT TERM: 01/01/2024 TO 12/31/2024 REPORT PERIOD: 1/01/2024 TO 9/30/2024

Year % of Q∆

Activities Plan Plan

REFERRALS 33 14
ENROLLMENT 18 30 60% 14
WORK READINESS COMPLETION 14 26 54% 14
CO-ENROLLED INTO LEVERAGED GRANTS 1 18 6% 1

iC
AR

E

* Includes carry-over outcomes

SBWIB is contracted by the Department of Rehabilitation (DOR) to serve individuals with disabilities referred from the DOR case workers into work readiness and paid work experience 
(WEX) activities at LAX under the worksite agreement with the Los Angeles World Airports.

ST
EP

S

Serving Youth with disabilities referred from our K-12 partner schools, partner CBOs and Department of Rehabilitation into work readiness and paid work experience activities.
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YOUTH AT WORK EMPLOYMENT PROGRAM
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024

Year % of Q∆

Enrolled Plan Plan

   TOTAL ENROLLMENTS 217 274 79% 217
        CALWORKS 12 53 12
        OUSY 150 140 150
        FOSTER YOUTH 3 18 3
        PROBATION YOUTH 0 8 0
        SYSTEM INVOLVED YOUTH (New) 52 55 52

REDONDO UNIFIED SCHOOL DISTRICT - ONSITE PROGRAM
GRANT TERM: 9/01/2023 to 8/31/2024 REPORT PERIOD: 9/01/2023 TO 9/30/2024 (New Agreement Pending)

Year % of Q∆

Activities Plan Plan

STUDENT ENGAGEMENT 757 400 189% 0
EMPLOYER ENGAGEMENT 29 25 116% 0
GUEST SPEAKERS 0 10 0% 0
FIELD TRIPS 1 4 25% 0
INTERNSHIPS / PRE-APPRENTICESHIPS 14 50 28% 0
CAREER EVENTS 4 2 200% 0
OCCUPATIONAL TRAININGS 1 1 100% 0
BLUEPRINT WORKSHOPS 6 2 300% 0

SBWIB will supply staff onsite at Redondo Union High School and Patricia Dreizler High School to provide work-based learning support and other career pathway activities.
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The Youth At Work Employment Program (also referred to as the Summer Jobs Programs) provides eligible youth ages 14-21 with paid work experience and education support year-round and 
during school breaks.
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COMMUNITY PROJECT #1 - BRIDGE TO WORK FOSTER YOUTH PATHWAYS (MAXINE WATERS)
GRANT TERM: 5/01/2023 TO 04/30/2025

REPORT PERIOD: 5/01/2023 TO 9/30/2024 

Year % of Q∆

Activities Plan Plan

ENROLLMENTS 12 100 12% 9
CREDENTIAL ATTAINED 0 60 0% 0
EMPLOYMENT 0 60 0% 0

COMMUNITY PROJECT #2 - CONSTRUCTION, TRANSPORTATION AND UTILITIES PATHWAY PROGRAM (MAXINE WATERS)
GRANT TERM: 4/1/2024 TO 3/31/2026

REPORT PERIOD: 4/01/2024 TO 9/30/2024

Year % of Q∆

Activities Plan Plan

ENROLLMENTS 7 75 9% 7
CREDENTIAL ATTAINED 1 60 2% 1
EMPLOYMENT 0 60 0% 0

Congressional Directed Spending Project through Maxine Waters to serve 75 disadvantages individuals from underserved communities to train for ready-to hire local talent for large scale construction projects.

CP
-B

TW

Congressional Directed Spending Project through Maxine Waters in which youth in the foster care system or recently exited from the system receive occupational training and paid work experience.
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EL CAMINO COLLEGE STRONG WORKFORCE
GRANT TERM: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 07/01/2024 TO 9/30/2024 

Year % Q∆

Activities Plan Plan

STUDENT ENGAGEMENTS 18 400 5% 18
RECRUITMENTS 6 5 120% 6
INTERNSHIPS/PLACEMENTS 5 75 7% 5
JOB LEADS 113 500 23% 113
WORKSHOPS/PRESENTATIONS 4 12 33% 4
CAREER EVENTS 9 2 450% 9

INGLEWOOD SCHOOL DISTRICT STRONG WORKFORCE
GRANT TERM: 10/05/2023 TO 9/30/2024 REPORT PERIOD: 10/05/2023 TO 9/30/2024

Year % Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT/GUEST SPEAKERS 120 40 300% 8
FIELD TRIPS 2 4 50% 0
INTERNSHIPS 72 75 96% 17
OCCUPATIONAL TRAINING 3 2 150% 2
WORKSHOPS/CAREER EVENTS 36 3 1200% 8

SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.
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SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.
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CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS - ACADEMY
GRANT TERM: 7/01/2023 TO 6/30/2025 REPORT PERIOD: 7/01/2023 TO 9/30/2024 

Year % of Q∆

Activities Plan Plan

   OPPORTUNITIES OFFERED 145 106 137% 21
     COMPANY TOURS 11 10 110% 2
     GUEST SPEAKERS/ADVISORY BOARD 24 56 43% 0
     INTERNSHIP 168 75 224% 45
     EVENT VENDORS 214 100 214% 1
     BLUEPRINT 81 75 108% 22

CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS - ONSITE PROGRAM
GRANT TERM: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 9/30/2024 

Year % of Q∆

Activities Plan Plan

STUDENT ENGAGEMENT 484 680 71% 484
EMPLOYERS CONNECTED 271 120 226% 271
WORKSHOPS 8 32 25% 8
GUEST SPEAKERS 2 10 20% 2
INTERNSHIPS 47 40 118% 47
JOB LEADS 172 300 57% 172

SBWIB will supply staff onsite at each of theCentinela Valley Union High School District's four high schools to provide work-based learning support and other career pathway activities.
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SBWIB will provide work-based learning support to Centinela Valley Union High School District's nine academies and two career pathways.  SBWIB will outreach to employers, engage in work 
based learning activities, which include guest speaking, providing opportunities for job shadowing, company tours, hosting interns, or serving as an advisory board member.  Other activities will 
include participation in activities such as Career Day and Maker Faire.
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HIGH ROADS TRAINING PARTNERSHIP (HRTP) #1
GRANT TERM: 8/24/2023 TO 3/30/2026

REPORT PERIOD: 8/24/2023 TO 9/30/2024 

Year % of Q∆

Activities Plan Plan
PENDING ENROLLMENTS 111
ENROLLMENTS 77 495 16% 12
CREDENTIAL ATTAINED 0 396 0% 0
APPRENTICES 45 396 11% 0
EMPLOYMENT 45 420 11% 0

HR
TP

The HRTP is a statewide grant.  SBWIB will service as the administrative and data reporting lead for a large stakeholder collaborative working to enroll barriered individuals into high demand certificate programs, apprenticeship 
and provide paid work experience in the Arts, Media and Entertainment sector.
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SBWIB Employment Transition Initiative
GRANT TERM: 3/01/2024TO 03/31/2025 REPORT PERIOD: 3/1/2024 TO 9/30/2024 

Q∆

I. TOTAL CLIENTS 180
     A. ENROLLED 42 23% 30
     B. NEW 10 10
     C. TRAINING 7 7
     D. OJT 0 0
     E. Pre-Apprenticeship/Apprenticeship 0 0

0
II.  TOTAL EXITS 2 1
III. TOTAL UNSUBSIDIZED EMPLOYMENT 2 1
     A.   RETRAINING 0 0
              ALSO ATTAINED CREDENTIAL 0 0
     B.   CALLED BACK WITH EMPLOYER 0 0
IV.  % PLACEMENT (INCL. CALL BACKS) 100%
V.  % PLACEMENT (EXCL. CALL BACKS) 100%
AVERAGE PLACEMENT WAGE 30.66$      
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Grant Plan

The SBWIB Employment Transition Initiative is a WIOA 25% Additional Assistance grant to support laid off workers from Northrop Grumman Space Systems division and provide employment and training services.
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QUEST NDWG DISASTER RECOVERY GRANT 
GRANT TERM: 10/01/2020 TO 9/30/2025 REPORT PERIOD: 10/01/2022 TO 9/30/2024

Q∆

I. TOTAL CLIENTS 125
     A. ENROLLED 129 103% 3
     B. NEW 0 0
     C. TRAINING 60 0
     D. OJT 3 0
     E. Pre-Apprenticeship/Apprenticeship 0 0

II.  TOTAL EXITS 69 13
III. TOTAL UNSUBSIDIZED EMPLOYMENT 54 8
     A.   RETRAINING 24 4
              ALSO ATTAINED CREDENTIAL 24 4
     B.   CALLED BACK WITH EMPLOYER 1 0
IV.  % PLACEMENT (INCL. CALL BACKS) 78%
V.  % PLACEMENT (EXCL. CALL BACKS) 78%
AVERAGE PLACEMENT WAGE 28.74$      
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Grant Plan

9/2024 -Statewide project received an extension to 9/30/25.  The NDWG Employment Recovery grant is a statewide grant to provide employment and training services to 125 displaced workers as a result of the COVID-19  
pandemic and with barriers to employment.
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REGIONAL EQUITY RECOVERY PARTNERSHIP (RERP)
GRANT TERM: 4/10/2023 TO 12/31/2025

A P Δ A P Δ A P Δ A QΔ P %
11 42 1 0 35 0 27 45 5 38 5 122 31%
0 34 0 0 28 0 0 36 0 0 98 0%

  APPRENTICESHIPS 11 14 1 0 1 0 0 1 0 11 0 14 79%
  EMPLOYMENT AT EXIT 10 31 0 0 26 0 0 34 0 10 0 91 11%

Regional grant in which SBWIB is the lead program and fiscal agent. SBWIB will be partnering with ECC and WLAC to enroll barriered individuals into high demand certificate programs, apprenticeships and provide paid work 
experience.

Activities 
Planned

Percent of 
Plan

REPORT PERIOD:  4/10/2023 TO 9/30/2024

  ENROLLMENTS 
  CREDENTIAL ATTAINED 
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PRISON TO EMPLOYMENT 2.0 REPORT PERIOD: 4/10/2023 TO 9/30/2024
GRANT PERIOD: 4/10/2023 TO 12/31/2025

Δ Δ Δ Δ Δ Δ Δ QΔ
TOTAL PLANNED ACTIVITIES 33 271 258 26 33 26 13

ENROLLMENTS 53 15 510 510 0 0 4 0 15 15 26 17 9 6 617 563 660 93%
TRAINING 21 0 271 271 0 0 1 0 7 7 10 9 8 5 318 292 138%
TRAINING CREDENTIAL OBTAINED 8 0 0 0 0 0 0 0 4 4 3 3 0 0 15 7 8%
UNSUBSIDZED EMPLOYMENT 22 0 0 0 0 0 0 0 4 4 2 2 3 3 31 9 8%

QUARTERLY REPORTING

PERCENTPLANNED 
OF PLAN660

Prison to Employment is a regional employment and training program to assist formerly incarcerated individuals. On behalf of the LA Basin, SBWIB serves as the fiscal agent and program lead on behalf of the seven Workforce Boards in Los 
Angeles County.

396

231
192

PA
CI

FI
C 

G
AT

EW
AY

SE
LA

CO

VE
RD

U
G

O

TO
TA

LS

SB
W

IB

LA
 C

IT
Y

LA
 C

O
U

N
TY

FO
O

TH
IL

L



PAGE 30

Other Grants

Irvine Foundation (SCAN) - Apprenticeship

Funding Amount: $500,000
GRANT TERM: 11//07/2022 TO 5/7/2025 (30 months)

Create the Southern California Apprenticeship Network (SCAN), expand apprenticeship throughout Southern CA.



July 1st- July 31st 

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 7 11 18 47
Hawthorne 1 0 1 9
Lawndale 0 0 0 0
Gardena 0 0 0 0
Other 1 0 1 4
TOTAL 9 11 20 60

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 0 0 0 0
Hawthorne 57 12 69 138
Lawndale 4 0 4 5
Gardena 0 0 0 0
Torrance 0 0 0 0
Other 4 1 5 7
TOTAL 65 13 78 150

August 1 - August 31

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 32 9 41 166
Hawthorne 0 0 0 0
Lawndale 0 0 0 0
Gardena 0 0 0 0
Other 0 0 0 0
TOTAL 32 9 41 166

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 0 1 1 5
Hawthorne 29 17 46 99
Lawndale 3 0 3 9
Gardena 0 0 0 0
Torrance 0 0 0 0
Other 1 1 2 1
TOTAL 33 19 52 114

Teen Center Attendance Report
Quarter 4 Progress

July 1, 2024 - September  31, 2024



September 1 - September 30

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 14 29 43 97
Hawthorne 0
Lawndale 0
Gardena 0
Other 0
TOTAL 14 29 43 97

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 0 0
Hawthorne 34 22 56 122
Lawndale 0 0
Gardena 0 0
Torrance 0 0
Other 1 1 3
TOTAL 35 22 57 125

QUARTER 1 TOTAL New Youth Returning Youth Q1 Total Youth Q1 Total Visits
Inglewood Teen Center 55 49 104 323
Hawthorne Teen Center 133 54 187 389

Year To Date (Q1 ) New Youth Returning Youth YTD Total Youth YTD Total Visits
Inglewood Teen Center 55 49 104 323
Hawthorne Teen Center 133 54 187 389
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A First for the Board and the Country
By Ron Sokol

I was emailed a press release that truly 
caught my attention: South Bay Workforce 
Investment Board Becomes the First Workforce 
Board in the U.S. to Register Non-Traditional 
Apprenticeship Program Nationally.

To be certain, the South Bay can take genu-
ine pride as the home base of the Workforce 
Investment Board. So, let me share a bit about 
this dedicated group:  

The Board encompasses eleven cities: El 
Segundo, Gardena, Hawthorne, Hermosa 
Beach, Inglewood, Lawndale, Torrance, 
Lomita, Manhattan Beach, Redondo Beach, 
and Carson. Over fty people are on the 
Board, which for decades has embraced very 
focused goals: “We will promote an innovative 
workforce development system that supports 
job retention and creation and accelerates 
economic growth in the South Bay region.”  

Now, the reach of the South Bay Workforce 
Board has expanded to other locations across 
the country.

Jan Vogel has been the Executive Director 
of the Board for over forty years.I contacted 
Jan and his colleague Chris Cagle, the Board’s 
Director of Business Services and Apprentice-
ship. Excuse the metaphor, but for me, it was 
kind of like interviewing Babe Ruth and Lou 
Gehrig at the same time. They, of course, 
will nd that description way over the top. 
Jan and Chris will say, very matter-of-factly: 
“This is our job, Ron, it’s why we’re here…” 

A few examples of the Board’s successes, 
and then back to the first-in-the-nation  
press release:

Over one thousand apprentices through the 
South Bay Board were among those who 
helped build the remarkable SoFi Stadium.  

This multi-billion dollar structure has many 
moving parts and now has quite an international 
reputation. It is already a notably popular venue.

In addition, the Board has received two of 
the largest federal national Emergency Grants 
in history, each provided by the Department 
of Labor. This led to training thousands of 
laid-off workers, local residents, and youth to 
get them back to work.  Bottom line, when 
times are tough -- think about when we have 
suffered in recession or from Covid -- the 
Board has strived mightily to be a safety net.

Further, through a contract with the Los 
Angeles Department of Public Social Services, 
the Board has provided Cal Works participants 
with opportunities not just to get a job but 
to stay employed and then achieve higher 
pay.  One of the Board’s consistent goals is 

to foster self-sufciency and independence.  
CalWorks, if you are not familiar with it, 
means California Work Opportunity and 
Responsibility to Kids Program. The Board 
wants to and does help youth, particularly 
those with limited resources.

And you may be familiar with the Board’s 
One-Stop Business & Career Centers in 
Gardena, Inglewood, Hathorne, and Carson.  
These are aimed at helping to develop each 
individual’s job skills, abilities, and attitudes.  
The extent and breadth of job placements 
through the One-Stop Centers are many and 
speak for themselves.

So, then, to the press release about appren-
ticeships, which are also part of the Board’s 
bread and butter. 

A Substantial Grant

See SBWIB, page 4

Families taking a tour of the Edward C. Little Water Recycling Facility, guided by West Basin Municipal Water District engineers. More than 1,200 people came to this free family-centered community event 
featuring interactive water education activities, stage shows, contests, Edward C. Little Water Recycling Facility tours, food, and entertainment focused on promoting the importance of water sustainability 
and conservation. Photo courtesy, Araceli Hernandez, Leuzinger High School Multimedia Careers Academy student.

SBWIB Marketing
Highlight
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The Board’s Ofce Building 2024 Job Fair

Traditional apprenticeships are in elds
such as construction, building and trades, 
and certain parts of the health care industry.  
There are years of history there, but Jan 
made it quite clear:

“The Governor set a goal to get 500,000 new 
apprentices in 2029, and the President is even 
more ambitious by making apprenticeship a 
national priority. To get there, we cannot limit 
the program to what have traditionally been 
apprenticeship programs, such as electrical, 
plumbing, framing, painting, and the like.  
This is why we have developed a program 
for almost any kind of occupation, which 
businesses, big or small, can use to their 
real benet. The focus is on attracting new  

employees, training them, and for the business 
to then be in a position to retain good workers.  
As just one example, we can help by putting 
together a template for manufacturing jobs.  
Aero-Flex and Space-Flex were designed to 
serve the aerospace sector but have become 
a means of expanding apprenticeship models 
nationwide. Through the non-traditional ap-
prentice program, companies receive access 
to a pipeline of talented job seekers ready for 
immediate employment in areas like advanced 
manufacturing and engineering.”

Jan and Chris shared with me that the 
Board decided to register its apprenticeships 
nationwide. In part, this is because some local  
companies have multiple locations, many 

in other states. The time spent setting up a 
program here can now scale to wherever they 
do business. The non-traditional apprentice-
ship program allows the Board to support the 
efforts of employers to get people trained, 
to get people in the pipeline working, and 
to assist employers at multiple sites literally 
across the USA.

“We don’t need a template for the tradition-
al,” Jan explained. “The traditional apprentice 
programs already have great organizations, 
but with non-traditional, we must help design 
them.  Non-traditional apprenticeship can be 
just about anything, like manufacturing, as 
well as maintenance and clerical.”

Chris chimed in: “We just completed a 

grant where our goal was to provide ve 
thousand individuals into non-traditional  
apprenticeship programs, and very glad to 
say we exceeded that gure.”

Hopefully, then, this column does an ad-
equate job of explaining the press release 
which caught my attention. A press release 
that rightly touts the success of the Board’s 
non-traditional apprenticeship program.  Also, 
if you know a bit more about the South Bay 
Workforce Investment Board, that could 
benet you or someone you know.  South 
Bay residents can not only take real pride in 
the Workforce Board, but some of you may 
take or may help others to take advantage 
of its great no-cost services. •

SBWIB    from front page

Proud 2024 Graduates

Congratulations to Our Honor Roll Award Students 

We are proud of our Cardinal Scholars. Great to see all the parents that came out to support. Photo courtesy City of Lawndale High School.

SBWIB Marketing
Highlight
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South Bay Workforce Investment Board Becomes the First Workforce Board in the U.S. to 
Register Non-Traditional Apprenticeship Program Nationally 

Hawthorne, CA – The South Bay Workforce Investment Board (SBWIB) has made history by becoming 
the first workforce board in the nation to register their non-traditional apprenticeship programs for 
national use. This milestone will allow SBWIB to support companies with apprenticeship programs that 
are scalable and transferable across all 50 states, helping businesses expand their skilled labor pool 
wherever they operate. 

SBWIB Executive Director Jan Vogel hailed the achievement, stating, "We are excited to be at the 
forefront of this national effort. By registering our apprenticeship programs for nationwide use, we’re 
empowering businesses to develop their workforce more effectively and efficiently. This is a game-
changer for companies that have operations in multiple states, as it allows them to implement 
consistent, high-quality training across the board." 

SBWIB partnered with California employers—Northrop Grumman, Joby Aero, Magnetika, Inc.—and the 
Institute for American Apprenticeship to launch three registered apprenticeships: Electronic Assembler, 
Aerospace Systems Assembler, and Aerospace Systems Technician. These partners recognize the value of 
an apprenticeship model that is flexible, scalable, and capable of meeting the dynamic needs of various 
industries. Partial funding for this initiative across California was provided by the U.S. Department of 
Labor’s Apprenticeship Building America (ABA) Grant awarded to SBWIB. 

What is a Non-Traditional Apprenticeship? 

Unlike traditional apprenticeship programs, which focus on skilled trades in construction or in public 
safety, non-traditional apprenticeships expand the model into high-growth sectors such as healthcare, 
information technology, aerospace, energy, and advanced manufacturing. These programs offer hands-
on, industry-specific training that equips individuals with the practical skills needed for a wide variety of 
fields. 

"Non-traditional apprenticeships provide customized, flexible training that addresses the specific needs 
of businesses," Vogel explained. "By offering a broad range of apprenticeships across different industries, 
we help companies develop their workforce in a way that aligns with their unique business goals while 
also creating meaningful career pathways for workers." 

Benefits for Apprentices and Employers 

http://www.employmentstimulus.org/
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Apprentices benefit from hands-on training that prepares them for real-world challenges, allowing them 
to develop skills that are directly applicable to their chosen careers. Upon completing the program, 
apprentices earn a nationally recognized certificate from the U.S. Department of Labor, opening doors to 
better job opportunities and higher earning potential. 

For employers, non-traditional apprenticeship programs offer a cost-effective way to train both new hires 
and incumbent workers. They provide an opportunity to build a loyal, skilled workforce while improving 
productivity and retention rates. Companies also have the flexibility to tailor training to their specific 
needs, ensuring their employees stay ahead of industry trends. 

One notable success story is the Aero-Flex and Space-Flex apprenticeship programs developed by SBWIB. 
Originally designed to serve the aerospace sector, these programs have become a template for 
expanding apprenticeship models nationwide. Northrop Grumman has been a key partner, utilizing Aero-
Flex to address the skills gap in advanced manufacturing and engineering. Through the program, 
participating companies receive access to a pipeline of talented job seekers ready for immediate 
employment. 

Non-traditional apprenticeship programs offer a unique and effective way to develop skilled labor. By 
investing in non-traditional apprenticeship programs, employers can develop a skilled and productive 
workforce that can help them achieve their business objectives. 

National Reach and Strategic Partnerships 

The SBWIB’s decision to register their apprenticeships for national use was driven by the needs of local 
California businesses, many of which operate across multiple states. "Companies told us they wanted to 
implement apprenticeships, but needed a solution that would work across state lines. Now, the 
apprenticeship programs we help them develop in California can be used wherever they do business 
across America," Vogel said. 

This effort was further supported by SBWIB’s work under a White House Initiative which aims to develop 
a skilled technical workforce for the space industry. This effort began two years ago and from this 
initiative the national Space Workforce Coalition (SWC) was formed.  

[ https://www.whitehouse.gov/briefing-room/statements-releases/2024/04/08/fact-sheet-vice-
president-kamala-harris-launches-call-to-action-to-bring-the-benefits-of-space-to-communities-across-
america/ ] 

The SWC brings together regional programs from across the country to collaborate on addressing 
workforce needs, particularly for underrepresented groups in STEM careers; especially for those that 
may not otherwise have access to these types of career paths and opportunities. SWC members lead 
regional programs in California, Colorado, Alabama, Florida’s Space Coast, the Gulf Coast of Louisiana 
and Mississippi. [ https://www.spaceworkforcecoalition.org/ ] 

The Southern California HUB is led by Northrop Grumman Systems Corporation (NGC) and the South Bay 
Workforce Investment Board. Coalition members, which includes NASA, collaborate with community 
colleges, employers, and many other partners on replicable and scalable approaches to attract, train and 
create employment opportunities. 

https://www.whitehouse.gov/briefing-room/statements-releases/2024/04/08/fact-sheet-vice-president-kamala-harris-launches-call-to-action-to-bring-the-benefits-of-space-to-communities-across-america/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/04/08/fact-sheet-vice-president-kamala-harris-launches-call-to-action-to-bring-the-benefits-of-space-to-communities-across-america/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/04/08/fact-sheet-vice-president-kamala-harris-launches-call-to-action-to-bring-the-benefits-of-space-to-communities-across-america/
https://www.spaceworkforcecoalition.org/
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Earlier this year, the work being done in California attracted the attention of the White House and the 
National Space Council, leading to a visit by Second Gentleman Douglas Emhoff during Women's History 
Month. He hosted the first-ever National Space Council Roundtable on Women in Space at the South Bay 
Workforce Investment Board's corporate offices in Hawthorne. [ https://www.nasa.gov/image-
article/second-gentleman-douglas-emhoff-participates-in-women-in-space-roundtable/ ] 

These partnerships with NASA, Northrop Grumman, and other industry leaders are part of a larger 
strategy to make the U.S. a global leader in space exploration and technology. The SBWIB's nationally 
registered apprenticeship programs support this work. 

The Future of Workforce Development 

With the additional reach and flexibility provided by their nationally registered programs, SBWIB is 
poised to expand apprenticeships in a range of industries, including manufacturing, healthcare, energy, 
and the arts. The board’s continued focus on non-traditional apprenticeship programs is set to shape the 
future of workforce development across the U.S. 

"Workforce development is key to economic growth," Vogel emphasized. "Our nationally registered 
apprenticeship programs not only help companies stay competitive, but they also provide individuals 
with the skills and opportunities needed to succeed in today’s evolving economy." 

About South Bay Workforce Investment Board 

The South Bay Workforce Investment Board is a nonprofit organization dedicated to supporting 
workforce development in Southern California. Through its apprenticeship programs and partnerships 
with businesses, SBWIB offers no-cost services that help both individuals and companies thrive in an 
ever-changing economic landscape. 

For more information about SBWIB and its training programs, visit [www.sbwib.org], 
[www.spaceworkforcecoalition.org] or [www.sbwib.org/space-flex]. You can also contact SBWIB at (310) 
970-7700. 

Contact:   
Jan Vogel 
South Bay Workforce Investment Board   
Phone: (310) 970-7700   
Website: [www.sbwib.org] 
 

https://www.nasa.gov/image-article/second-gentleman-douglas-emhoff-participates-in-women-in-space-roundtable/
https://www.nasa.gov/image-article/second-gentleman-douglas-emhoff-participates-in-women-in-space-roundtable/
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South Bay Workforce Investment Board Awarded $1 Million Grant to Expand Apprenticeship 
Programs for Disadvantaged Youth 

Hawthorne, CA – A Hawthorne, CA – The South Bay Workforce Investment Board (SBWIB) has been 
awarded a $1 million California Opportunity Youth Apprenticeship (COYA) Grant by the California 
Department of Industrial Relations and its Division of Apprenticeship Standards. The funding will be 
used to create and expand apprenticeship programs for disadvantaged youth across the region and 
surrounding areas. 

The two-year project will leverage new and existing community partnerships to provide training and 
employment opportunities for targeted youth populations, including individuals from foster care, 
justice-involved youth, youth parents, individuals with disabilities, and those from low-income 
communities. The program aims to enroll 100 individuals, offering comprehensive support such as 
training, mentoring, career guidance, and placement into apprenticeship programs leading to 
employment. 

Participants will have the opportunity to enter apprenticeship programs across five key sectors: 
advanced manufacturing (aerospace and bioscience), IT, healthcare, arts, media and entertainment, 
and energy. The goal is to help these young individuals gain the skills and experience needed to build 
sustainable careers in high-demand industries. 

“This grant award highlights our long-standing success in providing disadvantaged youth access to 
career pathways through apprenticeships, helping them secure high-paying careers,” said SBWIB 
Executive Director Jan Vogel. 

SBWIB’s apprenticeship programs are employer-driven, designed to upskill current employees while 
developing the future workforce pipeline. For over 41 years, SBWIB has offered no cost services to 
residents and businesses across the South Bay region through its four One-Stop Business and Career 
Centers in Inglewood, Carson, Torrance, and Gardena. Youth aged 16-24 can also access specialized 
services through the Inglewood and Hawthorne Teen Centers. 

For more information, visit www.sbwib.org or call 310-970-7700. 

 

http://www.sbwib.org/
http://www.employmentstimulus.org/
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South Bay Workforce Investment Board Celebrates Upskilling of 531 Workers and Secures Addi�onal 
$726,810 for Employee Training Program 
 
Hawthorne, CA—The South Bay Workforce Investment Board (SBWIB) is pleased to announce the 
successful comple�on of an employee training program that has upskilled 531 workers across the 
Southland, boos�ng produc�vity and advancing career opportuni�es. These workers, employed in 
industries such as manufacturing, healthcare, informa�on technology, and aerospace, are now earning 
an average wage of $43.50 per hour. The training ini�a�ves were funded by the State of California 
Employment Training Panel (ETP) and administered by SBWIB. 
 
In recogni�on of the program’s posi�ve outcomes, ETP has awarded SBWIB an addi�onal $726,810 to 
extend the project for another two years. This new funding will allow SBWIB to con�nue partnering with 
employers to deliver targeted training that fosters innova�on, increases opera�onal efficiency, and 
empowers workers with new skills and advancement opportuni�es. 
 
"We’re thrilled, not only with the impact this program has had, but also with the new funding from ETP 
that will allow us to keep driving workforce development across key industries," said Jan Vogel, Execu�ve 
Director of SBWIB. "This extension gives us the opportunity to upskill even more workers, helping 
businesses grow, while ensuring employees have the skills they need to thrive in today’s economy." 
 
Cen�nela Hospital Praises SBWIB’s Employment Training Panel Grant Program 
 
Cen�nela Hospital Medical Center in Inglewood, CA, a key par�cipant in SBWIB’s Employment Training 
Panel (ETP) grant program, expressed deep apprecia�on for the support provided through the program. 
"The funding from SBWIB’s ETP grant has been instrumental in helping us train both our new hires and 
incumbent workers," said Mohammad Naser, CEO for the hospital. "This has allowed us to enhance the 
skills of our healthcare staff and ensure they are equipped to meet the demands of a constantly evolving 
healthcare environment. We are grateful for this partnership and look forward to con�nued 
collabora�on with SBWIB to further strengthen our workforce." 
 
The Airplane Factory Thrives with ETP Support 
 
The Airplane Factory, based in Torrance, CA, has also seen benefits from SBWIB’s ETP grant program. 
"When we first joined the ETP program, we had only 30 employees. Today, we’ve grown to over 100," 
said Mat Liknaitzky, co-owner of The Airplane Factory. "This program has played an important part in 
our growth. With SBWIB’s support, we’ve been able to provide essen�al training to our Airframe and 
Powerplant mechanics and aircra� assembly workers, ensuring they maintain their skills and stay up-to-
date on the latest techniques. This has made our workforce more efficient and produc�ve, which has 
been cri�cal as we con�nue to expand. The ETP grant has been a vital tool in our growth and success." 
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Training Fuels Growth and Career Advancement 
 
Through the ini�al phase of the program, employees received training in cri�cal areas like healthcare, 
machine opera�ons, IT systems, cybersecurity, and advanced manufacturing techniques. As a result, 
par�cipa�ng companies have reported increased produc�vity and profitability. One partner, LeFiell 
Manufacturing company – an employee owned company, saw a 38% increase in employee training in 
2023, directly contribu�ng to improved performance. 
 
Many par�cipants have also advanced their careers as a result of the program. Numerous workers 
earned cer�fica�ons and promo�ons, including an hourly machine operator at LeFiell who was 
promoted to a Lead posi�on a�er comple�ng process and equipment training. Another success story 
involves an inspector who advanced to a Manufacturing Engineer role at LeFiell a�er receiving 
specialized training in inspec�on processes. 
 
Impact Across Mul�ple Industries 
 
ETP funding allowed SBWIB to partner with companies in various industries, tailoring training programs 
to address industry-specific needs. For example, LeFiell u�lized ETP support to train employees on 
enterprise resource planning (ERP) systems, machine opera�ons, and inspec�on protocols. This training 
led to significant improvements in opera�onal efficiency. 
 
Small businesses also benefited from the program. An automo�ve company used the funds to expand 
its Research and Development department and train its team in advanced automo�ve technology and 
engineering design, helping them stay compe��ve in a fast-changing market. 
 
A key contributor to this project has been ‘Training Funding Partners’, whose exper�se and collabora�on 
with the SBWIB were instrumental in making the program successful, allowing SBWIB to enhance the 
impact of its training ini�a�ves and extend its reach to more businesses and workers across mul�ple 
industries. 
 
Looking Ahead: Expanding the Reach of Workforce Development 
 
With the addi�onal $726,810 in funding from ETP, SBWIB will con�nue to provide valuable training 
opportuni�es over the next two years. These efforts will focus on expanding upskilling ini�a�ves in 
sectors where training has already proven highly effec�ve, ensuring that businesses and employees 
across California remain compe��ve and adaptable in the evolving economy. 
 
"Our collabora�on with ETP has been incredibly frui�ul, and we are excited about the next phase of the 
program," said Vogel. "The addi�onal funding will enable us to extend these training opportuni�es, 
fostering further growth for businesses and crea�ng more pathways for workers to advance in their 
careers." 
 
For more informa�on about the South Bay Workforce Investment Board and its training programs, 
please visit www.sbwib.org or call (310) 970-7700. 
 
About South Bay Workforce Investment Board 
 

http://www.sbwib.org/
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The South Bay Workforce Investment Board is a nonprofit organiza�on commited to suppor�ng 
workforce development across Southern California. Through partnerships with local businesses and 
workforce training programs, SBWIB offers its services at no cost, empowering individuals and 
businesses to thrive in an ever-changing economy. 
 
 
Contact: 
Jan Vogel 
South Bay Workforce Investment Board 
Phone: (310) 970-7700 
Email: jvogel@sbwib.org 
Website: www.sbwib.org 
 

 
 

 

http://www.sbwib.org/


SUCCESSOR AGENCY TO THE
LAWNDALE REDEVELOPMENT AGENCY
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Chairman and Agency Members

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  Minutes of the Lawndale Successor Agency Meeting, June 3, 2024
 
 

RECOMMENDATION

Staff recommends that the Successor Agency approve the minutes. 

 

 

Attachments

24-06-03 lras.min.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F67475c822cd46a0054d9e45b%2F24-06-03%20lras.min.pdf?alt=media&token=d9b71f11-294f-42e6-ac6d-f4ffd49b797a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F67475c822cd46a0054d9e45b%2F24-06-03%20lras.min.pdf?alt=media&token=d9b71f11-294f-42e6-ac6d-f4ffd49b797a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F67475c822cd46a0054d9e45b%2F24-06-03%20lras.min.pdf?alt=media&token=d9b71f11-294f-42e6-ac6d-f4ffd49b797a


ATTACHMENT A



   

DRAFT MINUTES 

SUCCESSOR AGENCY  

REGULAR MEETING 

June 3, 2024 

 

A. CALL TO ORDER AND ROLL CALL 

 

Chair Pullen-Miles called the meeting to order at 6:31 p.m. in the Harold E. Hofmann Community 

Center, 2nd Floor Meeting Room, 14700 Burin Avenue, Lawndale, California. The Board met 

concurrently with the City Council; therefore, the minutes order and numbering reflect the concurrent 

meeting. 

 

Members Present:  Chair Robert Pullen-Miles, Vice Chair Bernadette Suarez, Member 

Rhonda Hofmann Gorman, Member Pat Kearney 

 

Members Absent: Member Sirley Cuevas 

 

Other Participants:  Executive Director Sean M. Moore, General Counsel Gregory M. 

Murphy, Secretary Erica Harbison, Assistant Secretary Yvette Hall, 

Deputy Executive Director/Director of Human Resources Raylette 

Felton, Los Angeles County Sheriff's Department Sergeant Justin 

Smith, Municipal Services Director Michael Reyes, Finance Officer  

Hrant Manuelian, Assistant Executive Director Jared Chavez, 

Public Works & City Engineering Oversight Contract Project 

Manager Ahmad Ansari, Community Services Director Jason 

Minter 

 

B. CEREMONIALS 

 

Vice Chair Suarez led the flag salute. Pastor George Magdalany of Hope Chapel Hawthorne Church 

provided the inspiration. 

 

E. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA (Public Comments) 

 

No public comment provided specific to the Successor Agency.  

 

G. CONSENT CALENDAR 

 

SUCCESSOR AGENCY 

 

10. Minutes of the Successor Agency Meeting, May 6, 2024 

Recommendation: that the Successor Agency approve the minutes. 

 

A motion was made by Member Kearney and seconded by Vice Chair Suarez to approve the 

Consent Calendar. The motion passed by a vote of 4-0-1 with Member Cuevas absent. 
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H. ADMINISTRATION 

 

12. Annual Budget Fiscal Year 2024-25 

Recommendation: that the Successor Agency adopt Resolution No. CC-2406-078, adopting the 

fiscal year 2024-2025 operating and capital improvement budget; which includes the City of 

Lawndale, Lawndale Housing Authority, and Successor Agency to the Lawndale 

Redevelopment Agency. 

 

Finance Officer Manuelian presented the staff report. 

 

Chair Pullen-Miles commented on the Transient Occupancy Tax increase and revenue increase, 

staffing expenditures for the Harold E. Hofmann Community Center and asked why the City is hiring 

four staff when seven positions are budgeted. 

 

Finance Officer Manuelian responded that the Budget Ad Hoc Subcommittee recommended to 

budget for seven staff members and begin by hiring four staff members. 

 

Executive Director Moore explained that four staff will be hired to open the Community Center for 

the public to rent on the weekends and staff hiring will increase as needed. 

 

Vice Chair Suarez thanked staff for preparing the Budget report and Member Kearney for serving on 

the Budget Ad Hoc Subcommittee with her. 

 

A motion was made by Vice Chair Suarez and seconded by Member Kearney to adopt 

Resolution No. CC-2406-078, adopting the fiscal year 2024-2025 operating and capital 

improvement budget; which includes the City of Lawndale, Lawndale Housing Authority, and 

Successor Agency to the Lawndale Redevelopment Agency. The motion passed by a vote of 4-

0-1 with Member Cuevas absent. 

 

K. ADJOURNMENT 

 

There being no further business to conduct, Chair Pullen-Miles adjourned the meeting at 8:10 p.m. 

 

 

_________________________________ 

Robert Pullen-Miles, Chair 

ATTEST: 

 

_______________________ 

Erica Harbison, Secretary 

Approved: June 17, 2024 



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Michael Reyes, Municipal Services Director

SUBJECT:  Award of Purchase to All Traffic Solutions, Inc. for Construction and Delivery of
Radar Trailers to be Used for Traffic Calming

 
 
BACKGROUND
 
As part of the 2024-2025 Fiscal Year budget, a line item was included for the purchase of radar trailers. 
Radar trailers are designed to read the speed of oncoming vehicles and display that speed so that drivers can
be aware of how fast they are traveling.  Radar trailers also have the ability to display warning messages to
drivers when vehicles are exceeding posted speed limits.
 
The City does not currently have a radar trailer, but staff believes that by purchasing radar trailers and
posting them at specific locations where drivers are known to travel at excessive speeds, these trailers could
have a calming effect on traffic, and encourage drivers to observe the posted speed limits.
 
STAFF REVIEW
 
Radar trailers vary in function, size and price but typically cost between $9,000 to $22,000 per trailer
depending on the functions and size of the trailer.  Due to their high costs, the City put out an RFP seeking
bids from radar trailer manufacturers.  The Request for Proposals (RFP) for the purchase of Radar Trailers
was advertised on October 23rd, 2024. 
 
All Traffic Solutions, Inc. and Kustom Signals, Inc. submitted proposals to the City Clerk’s office staff in
accordance with the City bidding procedures.  
 
The proposals received are listed in the table below.
 
Bidder Name Bid Amount Quote 1 Quote 2 Quote 3 Quote 4
All Traffic
Solutions, Inc.
Two Trailers
 

  8,928.46
 
 
$17,856.92

$10,878.04
 
 
$21,656.08

$12,590.91
 
 
$25,081.82

$20,392.91
 
 
$40,685.82

Kustom
Signals Inc.

  $14,572 $21,458  N/A $37,400

 
A panel of City staff and LASD personnel including myself, Public Works Director Lucho Rodriguez, and
LASD Sgt. Justin Smith reviewed both proposals according to the criteria outlined in the RFP rating system. 
The categories reviewed are as follows:
 

1. Completeness of RFP Response
2. Experience with Proposed Equipment
3. Knowledge and Expertise of Company
4. Prior Relevant Experience



5. Total Project Cost
 
Following the evaluations of proposals, the panel choose All Traffic Solutions, Inc. as the option that would
best serve the City.
All Traffic Solutions offered a winning bid of $25,081.82 for two (2) SpeedAlert 18 radar message signs and
trailers for transporting them.   The cost also includes a 3-year warranty, a one-year subscription to the All
Traffic Solutions, Inc. App to assist staff with equipment management, remote reporting, alerts, mapping,
and PremiereCare.
 
The radar sign also comes with a violator strobe light to alert drivers when they exceed posted limits, as well
as a battery and 100 watt integrated solar panel.
 
Shipping costs and taxes are also included in this price.  All Traffic Solutions stated that the construction and
delivery of both of these units should take between four to six weeks once payment is approved.
 
 
 
LEGAL REVIEW
 
The City Attorney has reviewed this staff report and approves it as to form. 
 
FISCAL REVIEW
 
Staff is requesting the amount of $25,081.82 to be paid to All Traffic Solutions for the purchase of two (2)
SpeedAlert 18 radar message signs and trailers.
 
RECOMMENDATION
 
Staff recommends that the City Council approve this additional cost for the purchase of two (2) SpeedAlert
18 radar message signs and trailers.      

 

Attachments

A. RFP BN-2411-35 Radar Trailers 11-14.pdf
B. All Traffic Solutions Inc.pdf
C. Kustom Signals Inc.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FA.%20RFP%20BN-2411-35%20Radar%20Trailers%2011-14.pdf?alt=media&token=2f00678f-71d2-4c37-9de7-19fc3e896d17
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FA.%20RFP%20BN-2411-35%20Radar%20Trailers%2011-14.pdf?alt=media&token=2f00678f-71d2-4c37-9de7-19fc3e896d17
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FA.%20RFP%20BN-2411-35%20Radar%20Trailers%2011-14.pdf?alt=media&token=2f00678f-71d2-4c37-9de7-19fc3e896d17
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FB.%20All%20Traffic%20Solutions%20Inc.pdf?alt=media&token=e616fd86-bb37-45c0-a602-99ba7ff046cc
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FB.%20All%20Traffic%20Solutions%20Inc.pdf?alt=media&token=e616fd86-bb37-45c0-a602-99ba7ff046cc
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FB.%20All%20Traffic%20Solutions%20Inc.pdf?alt=media&token=e616fd86-bb37-45c0-a602-99ba7ff046cc
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FC.%20Kustom%20Signals%20Inc.pdf?alt=media&token=60224c24-fd3f-4f98-9aac-823ce03fac59
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FC.%20Kustom%20Signals%20Inc.pdf?alt=media&token=60224c24-fd3f-4f98-9aac-823ce03fac59
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F6746757d2cd46a0054d94734%2FC.%20Kustom%20Signals%20Inc.pdf?alt=media&token=60224c24-fd3f-4f98-9aac-823ce03fac59


ATTACHMENT A



 

RFP issued on October 23, 2024 

CITY OF LAWNDALE MUNICIPAL SERVICES DEPARTMENT 
14616 Grevillea Avenue, Lawndale, CA 90260 | Phone: (310) 973-3226 | Website: lawndalecity.org 

 
REQUEST FOR PROPOSALS: 

RADAR TRAILERS 
BN-2411-35 

 

 
 

DEADLINE TO SUBMIT AN RFP:  
THURSDAY, NOVEMBER 14, 2024, AT 5 P.M. (PST) 

 
Send RFP Response To: 

 
City of Lawndale - City Clerk’s Office 

RFP Response for Radar Trailers 
14717 Burin Avenue, Lawndale, CA 90260
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1. INTRODUCTION 

The City of Lawndale’s Municipal Services Department (“City”) is seeking qualified companies 
with proven expertise to submit a proposal to provide Radar Trailers for use by the Los Angeles 
Sheriff’s Department deputies contracted to the City of Lawndale, to monitor the speed of vehicles 
and alert motorists when they are using excessive speeds in the City. 

The City is seeking to enter into an agreement with a new vendor no later than December 30, 
2024, through a fair and competitive process. The City is seeking to have the contract go into 
effect starting December 12, 2024, to provide the Sheriff’s Department with radar trailers in order 
to monitor the speed of vehicles in the City of Lawndale, and to encourage drivers to travel at 
posted, legal speeds. 

It is the intent of the City of Lawndale to select a single individual/firm to accomplish and/or supply 
all equipment and services outlined in this Request for Proposal (RFP). 
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2. SUBMITTAL PROCEDURES / DEADLINES 

The City of Lawndale’s Municipal Services Department (“City”) is seeking qualified 
individuals/firms with proven expertise to submit a proposal to provide radar trailers for use by the 
City. 

Four (4) copies of your response, two (2) bound, one (1) unbound and (1) electronic version (USB 
flash drive), shall be submitted no later than 5:00 p.m. (PST) on Thursday, November 14, 2024, to the 
City Clerk’s Office. Postmarks by this date are not acceptable and facsimiles will not be accepted.  
Please mail or deliver your response in a sealed envelope with “RFP Radar Trailers” written 
below the address label and addressed as follows: 

City of Lawndale - City Clerk’s Office 
RFP Radar Trailers 

14717 Burin Avenue, Lawndale, CA  90260 

In order to ensure a fair and objective RFP process and evaluation, all questions and inquiries 
related to this RFP shall be addressed in writing to Michael Reyes, Director of Municipal Services 
at mreyes@lawndalecity.org. The deadline for written questions and inquiries is Thursday, 
November 7, 2024, at 5 p.m. (PST).  The operating hours for the City of Lawndale are Monday 
through Thursday, from 7 a.m. to 6 p.m., and we are closed every Friday, Saturday, and Sunday. 

 
TENTATIVE SCHEDULE FOR THE REQUEST FOR PROPOSAL 

EVENT DATE 

Release of RFP to Vendors October 23, 2024 

Deadline for Questions and Inquiries November 7, 2024, at 5 p.m. (PST) 

Proposal Submission Deadline (latest time and date) November 14, 2024, at 5 p.m. (PST) 

Interviews for Selected Finalists (estimated) November 18 - 21, 2024 

Contract Evaluations/Negotiations (estimated) November 18 - 21, 2024 

Earliest Award of Any One Contract (estimated) December 2, 2024 
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3. DEFINITIONS, TERMS, AND CONDITIONS 

DEFINITIONS 

In order to simplify and clarify the language throughout this Request for Proposals, the following 
definitions shall apply: 

CITY: The City of Lawndale, CA. 

CITY COUNCIL: The elected officials of the City of Lawndale, who have been given the 
authority to exercise such powers and jurisdiction on all City business as conferred by the 
State Constitution and Laws. 

CONTRACT: An agreement between the City and the selected firm to furnish supplies 
and/or services over a designated term period during which repeated purchases are made 
of the commodity and/or service specified. 

RFP: Request for Proposal. 

FIRM/CONSULTANT: Organization offering a proposal in response of this RFP. 

PROPOSAL TERMS AND CONDITIONS 

ELECTRONIC DOCUMENTS  

Consultants may be supplied with the original RFP documents in electronic form to aid in the 
preparation of proposal(s). By accepting these electronic documents, each Consultant agrees not 
to edit or change the language or format of these documents. Submission of a proposal by 
Consultants signifies full agreement with this requirement. 

RECEIPT OF PROPOSALS 

Submitted proposal(s) must be properly addressed and received by the City prior to the date and 
time specified. The mere fact that the proposal was dispatched will not be considered; the 
Consultant must ensure that the proposal is delivered. 

Proposals received after the date and time specified will be considered void and unacceptable. 
The City is not responsible for the lateness of the mail carrier, etc.; and the time/date stamp of 
receipt by the City’s Clerk’s Office shall be the official time of receipt. 

ALTERATIONS 

Proposals documents cannot be physically altered or amended after the closing date. Alterations 
made before closing must be initialed by the Consultant to guarantee authenticity. Proposals may 
not be withdrawn after the proposal closing date and each Consultant agrees to this stipulation 
upon submittal of its proposal. However, all proposals are subject to negotiation before a contract 
is awarded as further described below. 
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QUESTIONS AND INQUIRIES 

In order to ensure a fair and objective RFP process and evaluation, all questions and inquiries 
related to this RFP shall be addressed in writing to Michael Reyes, Director of Municipal Services 
at mreyes@lawndalecity.org. The deadline for written questions and inquiries is Thursday, November 
7, 2024, at 5 p.m. (PST). Our operating hours are Monday through Thursday, from 7 a.m. to 6 p.m. 
We are closed every Friday, Saturday, and Sunday. 

COMMUNICATION 

The City shall not be responsible for any verbal communication between any employee of the City 
and any proposing firm. Only written requirements and qualifications will be considered.   

No oral statement of any person shall modify or otherwise change, or affect the terms, conditions, 
or specifications stated in the resulting contract. All change orders to the contract will be made in 
writing by the City Manager for the City. 

RESERVATIONS 

The City reserves the right to accept or reject any or all proposals received as a result of this 
request, to negotiate with all qualified sources, or to cancel, in part or in its entirety, this Request 
for Proposal if found in the best interest of the City. 

REIMBURSEMENTS 

All costs incurred in the preparation of a proposal, the submission of additional information, and/or 
any other aspect of preparing a proposal will be borne by the Consultant. 

CERTIFICATION 

Any proposal which does not contain all of the information requested in this RFP will be considered 
incomplete and may be rejected by the City. 

FUNDING 

The City operates and is funded on a fiscal year basis; accordingly, the City reserves the right to 
terminate, without any liability, any contract for which funding is not available. 

NEGOTIATIONS 

Negotiations may be conducted with responsible firm(s) who submit proposals that are reasonably 
susceptible of being selected. All firm(s) reasonably susceptible of being selected based on 
criteria set forth in this RFP may be given an opportunity to make a presentation and/or interviews. 
Although this process will ultimately result in the award of a single contract, the City reserves the 
right to negotiate a contract with more than one firm. 

ADDITIONAL INFORMATION 

During the proposal evaluation process, the City reserves the right, where it may serve the City’s 
best interest, to request additional information or clarifications from proposers. The City also 
reserves the right to investigate the qualifications of the firm(s) as it deems appropriate. 
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The option to exercise successive years are not only subject to funding availability, but also the 
need for services and the consultant’s ability to comply with contract terms and conditions. 

RFP 

Proposers should be aware that the RFP and the contents of the successful proposal will become 
a part of any subsequent contractual documents that may arise from this RFP. In the case of a 
discrepancy between the RFP and the firm’s proposal, the contract will supersede. 

All data, documents and other products used during the life of the project shall remain in the 
public domain upon the project's completion. Similarly, all responses to this RFP shall become the 
property of the City and will be retained or disposed of in the City’s discretion.   

AWARD OF THE CONTRACT 

The total award of the contract is estimated to be between $20,000 – 30,000 for a one-time cost 
which shall include two radar trailers, warranties, technical support, and delivery costs. 
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4. GENERAL INFORMATION 

The City of Lawndale was incorporated on December 28, 1959. Lawndale is a general law city 
governed by an elected five-member City Council that appoints the City Manager and City 
Attorney. 

Lawndale was the sixty-sixth City to be incorporated into Los Angeles County however, its history 
as a residential community dates back to the period of Spanish land grants. The area was 
inhabited prior to that time by coastal indigenous tribes. The population estimate from the 2020 
US Census is 31,935. The City is 1.97 square miles and has a population density of 16,600 people 
per square mile. 

The 2019 median household income is $62,013, with 13.7% of the population being persons in 
poverty. 

AGE AND SEX BREAKDOWN (2019 CENSUS ESTIMATES): 

Persons under 5 years – 6.5% 
Persons under 18 years – 23.7& 
Persons 65 years and over – 10.3% 
Female persons – 49% 

RACE AND ETHNIC ORIGINS BREAKDOWN (2019 CENSUS ESTIMATES): 

White – 42.6% 
Black or African American (a) – 10.2% 
American Indian and Alaska Native (a) – 0.2% 
Asian (a) – 11% 
Native Hawaiian and Other Pacific Islander (a) – 1% 
Two or more races – 4.3% 
Hispanic or Latino (b) – 61.5% 
White, not Hispanic or Latino – 14.6% 

(a) Includes persons reporting only one race 
(b) Hispanics may be of any race, so also are included in applicable race categories 

THE CITY OF LAWNDALE IS LOCATED IN: 

 43rd Congressional District of California and is represented by Congresswoman Maxine 
Waters. 

 

 District 62 of the State Assembly and is represented by Assembly Member Tina McKinnor. 
 

 District 35 of the State Senate and is represented by Senator Steven Bradford. 
 

 Los Angeles County Board of Supervisors, Second District, and is represented by 
Supervisor Holly J. Mitchell.
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5. SCOPE OF SERVICES 
RADAR TRAILERS 

1. The Consultant will provide the City with two or more radar trailers to be used by the 
Sheriff’s Department and City Staff to make motorists aware of their vehicle speed 
while driving in the City of Lawndale.  

2. Consultant will provide the City with all hardware, cables, batteries and equipment to 
be used with radar trailers. 

3. Consultant will provide training and technical support for staff and LASD personnel on 
how to operate these radar trailers. 

4. Consultant will provide warranties for all equipment purchased. 

 

 

6. PROPOSAL FORMAT AND CONTENT REQUIREMENTS 
REQUIREMENTS 

The following instructions describe the form in which proposals must be submitted. 

Responses to the following items will be used for proposal evaluation. Proposals which do not 
contain responses to each of the requirement items will be considered incomplete and may be 
rejected. 

Proposal documents should provide a straightforward, concise description of the firm’s 
capabilities to satisfy the requirements of this RFP. Emphasis should be on completeness, clarity 
of content, and conveyance of the information requested by the City. The requirements stated do 
not preclude a firm from furnishing additional reports, functions, and costs as deemed appropriate. 

Four copies of your response, two (2) bound, one (1) unbound and (1) electronic version (flash 
drive) MUST BE SUBMITTED NO LATER THAN 5:00 P.M. (PST) ON THURSDAY, NOVEMBER 14, 2024, to 
the City Clerk’s Office. In addition, the electronic version of the proposal must be included in PDF 
format written to a single Flash Drive. The electronic version of the proposal must be an exact 
duplicate of the hard copies. If the proposal includes any comments over and above the specific 
information requested in this RFP, such information should be included as a separate appendix 
and placed at the end of the proposal. 

The proposal must contain the following five (5) elements describing how the Consultant will 
perform the assignment: 

1. TECHNICAL  

Technical Proposals will contain, at a minimum: a) an executive summary b) a description 
of the approach to be taken in addressing the scope of work, c) a listing of the specific 



 

 

tasks required to properly perform the services, and d) a timeline from inception to 
completion. 

2. MANAGEMENT AND STAFFING 

Describe the management and staffing configuration to be utilized to complete the scope 
of work.  Resumes of all proposed personnel must be included.  The proposal must 
indicate who will have primary responsibility for this project.  

3. PRIOR RELATED FIRM EXPERIENCE 

Firms or individuals must demonstrate competence and capability to satisfactorily 
perform the scope of work.  A description of the Firm's related work experiences should 
be included.  

A list of at least three (3) recent references, including local government agencies where 
a similar product has been provided and any private clients, including names and 
telephone numbers of the firm and the key managers and professionals assigned to the 
project. 

 

4. COST AND PRICING 

Proposals shall include staff hourly rates, plus overhead, travel and any additional project 
costs proposed. Prices quoted must remain firm for the first year of the contract.  Cost 
proposals must be submitted with the proposal and all items must be itemized in detail.  
The total project cost shall be expressed as a “Not to Exceed” amount for items 1 – 5  
under the “Scope of Services” section. 

In addition, an hourly fee schedule shall be submitted with the proposal.  In the event that 
the scope of work is substantially modified, the extra cost or credit shall be negotiated 
based on the submitted hourly rates. 

5. ADDITIONS OR EXCEPTIONS 

A single and separate section with the heading “ADDITIONS OR EXCEPTIONS TO THE 
CITY’S REQUEST FOR PROPOSAL” containing a complete and detailed description of 
all the consultant’s exceptions to the provisions and conditions of the attached City 
contract.
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7. EVALUTION CRITERIA 
The award of this agreement will be made to the most qualified firm/individual whose proposal 
complies with the prescribed requirements. The City reserves the right to reject any and all 
proposals, and to waive any technical errors, irregularities, or discrepancies, if to do so is deemed 
to serve the best interests of the City. In no event will an award be made until all necessary 
investigations are made as to the responsibility and qualifications of the firm/individual(s) to whom 
it is proposed to make such award. 

Proposals will be reviewed and evaluated by City staff, and ranked based on the following 
considerations: 

1. TECHNICAL APPROACH TO SCOPE OF WORK, 

2. EXPERIENCE OF PROPOSED PERSONNEL AND THE FIRM IN PROVIDING RADAR 
TRAILERS, 

3. MINORITY OWNERSHIP/EMPLOYMENT AS DEFINED BY COMMUNITY DEVELOPMENT 
COMMISSION AND HUD, AND 

4. COST AND PRICING AND CITY’S AGREEMENT WITH THE CONSULTANT’S PROPOSED 
REVISIONS TO THE CITY CONTRACT. 

If further clarifications or negotiations are required, on-site interviews may be conducted.  
Participation in these interviews will be at the expense of the individual firms. The Selection Panel 
will be made up of staff members or representatives from the City. Recommendations will be 
forwarded to the City Council for final selection and award. 

Proposals failing to provide sufficient information and assurances of performance to adequately 
assess each category of the required services and/or failing to comply with the requirements and 
conditions of this RFP may not be given further consideration. 

Each proposal will be considered along with those of other responding firms, with respect to ability 
to perform effectively and efficiently those tasks outlined above.   

Close coordination with the City is required to assure that all requirements will be met. The City 
reserves the right to withdraw this RFP at any time without any prior notice. Further, the City 
makes no representations that any Agreement will be awarded to any Consultant responding to 
this RFP. The City expressly reserves the right to postpone reviewing the proposals for its own 
convenience and to reject any and all proposals responding to this RFP without indicating any 
reasons for such rejection(s).



 

 

8. SAMPLE CONTRACT SERVICE AGREEMENT 
CITY OF LAWNDALE 

CONTRACT SERVICES AGREEMENT FOR 

RADAR TRAILERS 

This Contract Services Agreement ("Agreement") is made and entered into this ____ day of 
________________, 20____, by and between the City of Lawndale, a municipal corporation ("City"), 
and _____________________ ("Consultant").  The term Consultant includes two or more radar trailers 
for the City of Lawndale.  The parties hereto agree as follows: 

1.0 SERVICES OF CONSULTANT 

1.1 Scope of Services.  In compliance with all terms and conditions of this Agreement, 
Consultant shall provide the work and services specified in the "Scope of Services" attached hereto as 
Exhibit "A" and incorporated herein by this reference.  Consultant warrants that all work or services set 
forth in the Scope of Services will be performed in a competent, professional and satisfactory manner. 

1.2 Consultant's Proposal.  The Scope of Services shall include the Consultant's proposal or 
bid which shall be incorporated herein by this reference as though fully set forth herein.  In the event of 
any inconsistency between the terms of such proposal and this Agreement, the terms of this Agreement 
shall govern. 

1.3 Compliance with Law.  All work and services rendered hereunder shall be provided in 
accordance with all ordinances, resolutions, statutes, rules, and regulations of the City and any Federal, 
State or local governmental agency having jurisdiction. 

1.4 Licenses, Permits, Fees and Assessments.  Consultant shall obtain at its sole cost and 
expense, such licenses, permits and approvals as may be required by law for the performance of the 
services required by this Agreement.  Consultant shall have the sole obligation to pay for any fees, 
assessments, taxes, including applicable penalties and interest, which may be imposed by law and arise 
from or are necessary for the Consultant's performance of the services required by this Agreement; and 
shall indemnify, defend and hold harmless City against any claim for such fees, assessments, taxes, 
penalties or interest levied, assessed or imposed against City hereunder. 

1.5 Familiarity with Work.  By executing this Agreement, Consultant warrants that 
Consultant (a) has thoroughly investigated and considered the scope of services to be performed, (b) has 
carefully considered how the work and services should be performed, and (c) fully understands the 
facilities, difficulties and restrictions attending performance of the services under this Agreement.   

1.6 Additional Services.  City shall have the right at any time during the performance of the 
services, without invalidating this Agreement, to order extra work beyond that specified in the Scope of 
Services or make changes by altering, adding to or deducting from said work.  No such extra work may 
be undertaken unless a written order is first given by the Contract Officer to the Consultant, incorporating 
therein any adjustment in (i) the Contract Sum, and/or (ii) the time to perform this Agreement, which 
said adjustments are subject to the written approval of the Consultant.  Any increase in compensation 



 

 

must be approved by the City Council.  It is expressly understood by Consultant that the provisions of 
this Section shall not apply to services specifically set forth in the Scope of Services or reasonably 
contemplated therein.  Consultant hereby acknowledges that it accepts the risk that the services to be 
provided pursuant to the Scope of Services may be more costly or time consuming than Consultant 
anticipates and that Consultant shall not be entitled to additional compensation therefor. 

1.7 Special Requirements.  Additional terms and conditions of this Agreement, if any, which 
are made a part hereof are set forth in the "Special Requirements" attached hereto as Exhibit "B" and 
incorporated herein by this reference.  In the event of a conflict between the provisions of Exhibit "B" 
and any other provisions of this Agreement, the provisions of Exhibit "B" shall govern. 

1.8 Environmental Laws.  Consultant shall comply with all applicable environmental laws, 
ordinances, codes and regulations of Federal, State, and local governments.  Consultant shall also comply 
with all applicable mandatory standards and policies relating to energy efficiency. 

2.0 COMPENSATION 

2.1 Contract Sum.  For the services rendered pursuant to this Agreement, Consultant shall be 
compensated in accordance with the "Schedule of Compensation" attached hereto as Exhibit "C" and 
incorporated herein by this reference, but not exceeding the maximum contract amount of (insert 
amount) ("Contract Sum"), except as provided in Section 1.6.  The method of compensation may 
include: (i) a lump sum payment upon completion, (ii) payment in accordance with the percentage of 
completion of the services, (iii) payment for time and materials based upon the Consultant's rates as 
specified in the Schedule of Compensation, but not exceeding the Contract Sum or (iv) such other 
methods as may be specified in the Schedule of Compensation.  Compensation may include 
reimbursement for actual and necessary expenditures approved by the Contract Officer in advance if 
specified in the Schedule of Compensation.  The Contract Sum shall include the attendance of Consultant 
at all project meetings reasonably deemed necessary by the City. 

Consultant agrees that if Consultant becomes aware of any facts, circumstances, techniques, or 
events that may or will materially increase or decrease the cost of the work or services or, if Consultant 
is providing design services, the cost of the project being designed, Consultant shall promptly notify the 
Contract Officer of said fact, circumstance, technique or event and the estimated increased or decreased 
cost related thereto and, if Consultant is providing design services, the estimated increased or decreased 
cost estimate for the project being designed. 

2.2 Method of Payment.  Unless some other method of payment is specified in the Schedule 
of Compensation, in any month in which Consultant wishes to receive payment, no later than the first 
(1st) working day of such month, Consultant shall submit to the City, in a form approved by the City's 
Director of Finance, an invoice for services rendered prior to the date of the invoice.  Except as provided 
in Section 7.2, City shall pay Consultant for all expenses stated thereon which are approved by City 
pursuant to this Agreement generally within thirty (30) days, and no later than forty-five (45) days, from 
the submission of an invoice in an approved form. 

2.3 Availability of Funds.  It is mutually understood between the parties that this Agreement 
is valid and enforceable only if sufficient funds are made available by the City Council of the City for 
the purposes of this Agreement.  The availability of funding is affected by matters outside the City’s 



 

 

control, including other governmental entities.  Accordingly, the City has the option to void the whole 
Agreement or to amend the Agreement to reflect unanticipated reduction in funding for any reason. 

3.0 PERFORMANCE SCHEDULE 

3.1 Time of Essence.  Time is of the essence in the performance of this Agreement 

3.2 Schedule of Performance.  Consultant shall commence and shall perform all services 
within the time period(s) established in the "Schedule of Performance" attached hereto as Exhibit "D", 
if any, and incorporated herein by this reference.  When requested by the Contractor, extensions to the 
time period(s) specified in the Schedule of Performance may be approved in writing by the Contract 
Officer but not exceeding one hundred eighty (180) days cumulatively. 

3.3 Force Majeure.  The time period(s) specified in the Schedule of Performance for 
performance of the services rendered pursuant to this Agreement shall be extended because of any delays 
due to unforeseeable causes beyond the control and without the fault or negligence of the Consultant, 
including, but not restricted to, acts of God or of the public enemy, unusually severe weather, fires, 
earthquakes, floods, epidemics, quarantine restrictions, riots, strikes, freight embargoes, wars, litigation, 
and/or acts of any governmental agency, including the City, if the Consultant shall, within ten (10) days 
of the commencement of such delay, notify the Contract Officer in writing of the causes of the delay.  
The Contract Officer shall ascertain the facts and the extent of delay and extend the time for performing 
the services for the period of the enforced delay when and if, in the judgment of the Contract Officer, 
such delay is justified.  The Contract Officer's determination shall be final and conclusive upon the 
parties to this Agreement.  In no event shall Consultant be entitled to recover damages against the City 
for any delay in the performance of this Agreement, however caused; Consultant's sole remedy being 
extension of the Agreement pursuant to this Section. 

3.4 Term.  Unless earlier terminated in accordance with Section 7.4 below, this Agreement 
shall begin on December 12, 2024, and continue in full force and effect until completion of the services 
no later than December 31, 2024. 

4.0 COORDINATION OF WORK 

4.1 Representative of Consultant.  (Insert name) is hereby designated as being the 
representative of Consultant authorized to act on its behalf with respect to the work or services specified 
herein and to make all decisions in connection therewith. 

It is expressly understood that the experience, knowledge, capability and reputation of the 
representative was a substantial inducement for City to enter into this Agreement.  Therefore, the 
representative shall be responsible during the term of this Agreement for directing all activities of 
Consultant and devoting sufficient time to personally supervise the services hereunder.  For purposes of 
this Agreement, the representative may not be replaced, nor may his responsibilities be substantially 
reduced by Consultant without the express written approval of City. 

4.2 Contract Officer.  The City's City Manager is hereby designated as the representative of 
the City authorized to act in its behalf with respect to the work and services and to make all decisions in 
connection therewith ("Contract Officer").  It shall be the Consultant's responsibility to assure that the 
Contract Officer is kept informed of the progress of the performance of the services and the Consultant 



 

 

shall refer any decisions which must be made by City to the Contract Officer.  The City may designate 
another Contract Officer by providing written notice to Consultant. 

4.3 Prohibition Against Subcontracting or Assignment.  The experience, knowledge, 
capability and reputation of Consultant, its principals and employees were a substantial inducement for 
the City to enter into this Agreement.  Therefore, Consultant shall not contract with any other entity to 
perform in whole or in part the services required hereunder without the express written approval of the 
City.  In addition, neither this Agreement nor any interest herein may be transferred or assigned without 
the prior written approval of City.  Transfers restricted hereunder shall include the transfer to any person 
or group of persons acting in concert of more than twenty five percent (25%) of the present ownership 
and/or control of Consultant taking all transfers into account on a cumulative basis.  A prohibited transfer 
or assignment shall be void.  No approved transfer shall release the Consultant or any surety of 
Consultant of any liability hereunder without the express consent of City. 

4.4 Independent Contractor.  Neither the City nor any of its employees shall have any control 
over the manner or means by which Consultant, its agents or employees, perform the services required 
herein, except as otherwise set forth herein.  Consultant shall perform all services required herein as an 
independent contractor of City and shall remain under only such obligations as are consistent with that 
role.  Consultant shall not at any time or in any manner represent that it or any of its agents or employees 
are agents or employees of City.  City shall not in any way or for any purpose become or be deemed to 
be a partner of Consultant in its business or otherwise or a joint venturer or a member of any joint 
enterprise with Consultant. 

5.0 INSURANCE AND IDEMIFICATION 

5.1 Insurance.  Consultant shall procure and maintain, at its sole cost and expense, in a form 
and content satisfactory to City, during the entire term of this Agreement including any extension thereof, 
the following policies of insurance: 

5.2 Commercial General Liability Insurance.  A policy of commercial general liability 
insurance using Insurance Services Office "Commercial General Liability" policy form CG 00 01, with 
an edition date prior to 2004, or the exact equivalent.  Coverage for an additional insured shall not be 
limited to its vicarious liability.  Defense costs must be paid in addition to limits.  Limits shall be no less 
than $1,000,000.00 per occurrence for all covered losses and no less than $2,000,000.00 general 
aggregate. 

5.3 Workers' Compensation Insurance.  A policy of workers' compensation insurance on a 
state-approved policy form providing statutory benefits as required by law with employer's liability 
limits no less than $1,000,000.00 per accident for all covered losses. 

5.4 Automotive Insurance.  A policy of comprehensive automobile liability insurance written 
on a per occurrence basis in an amount not less than $1,000,000.00 per accident, combined single limit.  
Said policy shall include coverage for owned, non-owned, leased and hired cars. 

5.5 Professional Liability or Error and Omissions Insurance.  A policy of Errors and 
Omissions insurance in an amount not less than $1,000,000.00 per claim with respect to loss arising from 
the actions of Consultant performing professional services hereunder on behalf of the City. 



 

 

All of the above policies of insurance shall be primary insurance.  The general liability policy 
shall name the City, its officers, employees and agents ("City Parties") as additional insureds and shall 
waive all rights of subrogation and contribution it may have against the City and the City's Parties and 
their respective insurers.  Moreover, the insurance policy must specify that where the primary insured 
does not satisfy the self-insured retention, any additional insured may satisfy the self-insured retention.  
All of said policies of insurance shall also provide that said insurance may not be cancelled without 
providing ten (10) days prior written notice by registered mail to the City.  In the event any of said 
policies of insurance are cancelled or amended, Consultant shall, prior to the cancellation or amendment 
date, submit new evidence of insurance in conformance with this Section 5.1 to the Contract Officer.  
No work or services under this Agreement shall commence until Consultant has provided City with 
Certificates of Insurance or appropriate insurance binders evidencing the above insurance coverages and 
said Certificates of Insurance or binders are approved by City.  

Consultant agrees that the provisions of this Section 5.1 shall not be construed as limiting in any 
way the extent to which Consultant may be held responsible for the payment of damages to any persons 
or property resulting from Consultant's activities or the activities of any person or persons for which 
Consultant is otherwise responsible.  If the Consultant’s insurance policies have higher limits and 
coverage than those required by this contract, the City will have access to those higher limits and 
coverage maintained by the Consultant.  

The insurance required by this Agreement shall be satisfactory only if issued by companies 
qualified to do business in California, rated "A" or better in the most recent edition of Best Rating Guide 
or The Key Rating Guide, and only if they are of a financial category Class VII or better, unless such 
requirements are waived by the Risk Manager of the City due to unique circumstances. 

In the event that the Consultant is authorized to subcontract any portion of the work or services 
provided pursuant to this Agreement, the contract between the Consultant and such subcontractor shall 
require the subcontractor to maintain the same policies of insurance that the Consultant is required to 
maintain pursuant to this Section 5.1. 

5.6 Indemnification. 

(a) Indemnity for Design Professional Liability.  When the law establishes a 
professional standard of care for Consultant's services, to the fullest extent permitted by law, and except 
for the statutory limits set forth under California Civil Code Section 2782,8 applicable to services 
provided by a “design professional”, Consultant shall indemnify, defend and hold harmless City and the 
City's Parties from and against any and all losses, liabilities, damages, costs and expenses, including 
attorneys' fees and costs to the extent same are caused in whole or in part by any negligent or wrongful 
act, error or omission of Consultant, its officers, agents, employees of subcontractors (or any entity or 
individual for which Consultant shall bear legal liability) in the performance of professional services 
under this Agreement. 

(b) Indemnity for Other Than Design Professional Liability.  Other than in the 
performance of design professional services and to the full extent permitted by law, Consultant shall 
indemnify, defend and hold harmless City and City's Parties from and against any liability (including 
liability for claims, suits, actions, losses, expenses or costs of any kind, whether actual, alleged or 
threatened, including attorneys' fees and costs, court costs, defense costs and expert witness fees), where 
the same arise out of, are a consequence of, or are in any way attributable to, in whole or in part, the 
performance of this Agreement by Consultant or by any individual or entity for which Consultant is 
legally liable, including but not limited to officers, agents, employees or subcontractors of Consultant. 



 

 

6.0 RECORDS AND REPORTS 

6.1 Reports.  Consultant shall periodically prepare and submit to the Contract Officer such 
reports concerning the performance of the services required by this Agreement as the Contract Officer 
shall require.   

6.2 Records.  Consultant shall keep, and require subcontractors to keep, such books and 
records as shall be necessary to perform the services required by this Agreement and enable the Contract 
Officer to evaluate the performance of such services.  The Contract Officer shall have full and free access 
to such books and records at all times during normal business hours of City, including the right to inspect, 
copy, audit and make records and transcripts from such records.  Such records shall be maintained for a 
period of three (3) years following completion of the services hereunder, and the City shall have access 
to such records in the event any audit is required. 

6.3 Ownership of Documents.  All drawings, specifications, reports, records, documents and 
other materials prepared by Consultant, its employees, subcontractors and agents in the performance of 
this Agreement shall be the property of City and shall be delivered to City upon request of the Contract 
Officer or upon the termination of this Agreement and Consultant shall have no claim for further 
employment or additional compensation as a result of the exercise by City of its full rights of ownership 
of such documents and materials.  Consultant may retain copies of such documents for its own use and 
Consultant shall have an unrestricted right to use the concepts embodied therein.  Any use of such 
completed documents by City for other projects and/or use of uncompleted documents without specific 
written authorization by the Consultant will be at the City's sole risk and without liability to Consultant 
and the City shall indemnify the Consultant for all damages resulting therefrom.  All subcontractors shall 
provide for assignment to City of any documents or materials prepared by them, and in the event 
Consultant fails to secure such assignment, Consultant shall indemnify City for all damages resulting 
therefrom. 

7.0 ENFORCEMENT OF AGREEMENT 

7.1 California Law.  This Agreement shall be construed and interpreted both as to validity 
and to performance of the parties in accordance with the laws of the State of California.  Legal actions 
concerning any dispute, claim or matter arising out of or in relation to this Agreement shall be instituted 
in the Superior Court of the County of Los Angeles, State of California, or any other appropriate court 
in such county, and Consultant agrees to submit to the personal jurisdiction of such court in the event of 
such action. 

7.2 Retention of Funds.  Consultant hereby authorizes City to deduct from any amount 
payable to Consultant (whether or not arising out of this Agreement) (i) any amounts the payment of 
which may be in dispute hereunder or which are necessary to compensate City for any losses, costs, 
liabilities, or damages suffered by City, and (ii) all amounts for which City may be liable to third parties, 
by reason of Consultant's acts or omissions in performing or failing to perform Consultant's obligation 
under this Agreement.  In the event that any claim is made by a third party, the amount or validity of 
which is disputed by Consultant, City may withhold from any payment due, without liability for interest 
because of such withholding, an amount sufficient to cover such claim.  The failure of City to exercise 
such right to deduct or to withhold shall not, however, affect the obligations of the Consultant to insure, 
indemnify, and protect City as elsewhere provided herein.   



 

 

7.3 Waiver.  No delay or omission in the exercise of any right or remedy by a non-defaulting 
party on any default shall impair such right or remedy or be construed as a waiver.  A party's consent to 
or approval of any act by the other party requiring the party's consent or approval shall not be deemed to 
waive or render unnecessary the other party's consent to or approval of any subsequent act.  Any waiver 
by either party of any default must be in writing and shall not be a waiver of any other default concerning 
the same or any other provision of this Agreement. 

7.4 Termination Prior to Expiration of Term.  Either party may terminate this Agreement at 
any time, with or without cause, upon thirty (30) days' written notice to the other party.  Upon receipt of 
any notice of termination, Consultant shall immediately cease all work or services hereunder except such 
as may be specifically approved by the Contract Officer.  Consultant shall be entitled to compensation 
for the reasonable value of the work product actually produced prior to the effective date of the notice 
of termination and for any services authorized by the Contract Officer thereafter in accordance with the 
Schedule of Compensation and City shall be entitled to reimbursement for any compensation paid in 
excess of the services rendered. 

7.5 Completion of Work After Termination for Default of Consultant.  If termination is due 
to the failure of the Consultant to fulfill its obligations under this Agreement, City may, after compliance 
with the provisions of Section 7.2, take over the work and prosecute the same to completion by contract 
or otherwise, and the Consultant shall be liable to the extent that the total cost for completion of the 
services required hereunder exceeds the compensation herein stipulated (provided that the City shall use 
reasonable efforts to mitigate such damages), and City may withhold any payments to the Consultant for 
the purpose of set-off or partial payment of the amounts owed the City as previously stated. 

7.6 Attorneys' Fees.  If either party to this Agreement is required to initiate or defend or made 
a party to any action or proceeding in any way connected with this Agreement, the prevailing party in 
such action or proceeding, in addition to any other relief which may be granted, shall be entitled to 
reasonable attorneys’ fees, whether or not the matter proceeds to judgment, and to all other reasonable 
costs for investigating such action, taking depositions and discovery, including all other necessary costs 
the court allows which are incurred in such litigation.   

8.0 CITY OFFICERS AND EMPLOYEES: NON-DISCRIMINATION 

8.1 Non-liability of City Officers and Employees.  No officer or employee of the City shall 
be personally liable to the Consultant, or any successor in interest, in the event of any default or breach 
by the City or for any amount which may become due to the Consultant or to its successor, or for breach 
of any obligation of the terms of this Agreement. 

8.2 Conflict of Interest; City.  No officer or employee of the City shall have any financial 
interest in this Agreement nor shall any such officer or employee participate in any decision relating to 
the Agreement which affects his financial interest or the financial interest of any corporation, partnership 
or association in which he is interested, in violation of any State statute or regulation.   

8.3 Conflict of Interest; Consultant.  Consultant warrants that it has not paid or given and will 
not pay or give any third party any money or other consideration for obtaining this Agreement.  
Consultant shall comply with all conflict-of-interest laws and regulations including, without limitation, 
City's Conflict of Interest Code which is on file in the City Clerk's office.  Accordingly, should the City 
Manager determine that Consultant will be performing a specialized or general service for the City and 



 

 

there is substantial likelihood that the Consultant's work product will be presented, either written or 
orally, for the purpose of influencing a governmental decision, the Consultant and its officers, agents or 
employees, as applicable, shall be subject to the City's Conflict of Interest Code. 

8.4 Covenant Against Discrimination.  Consultant covenants that, by and for itself, its 
executors, assigns, and all persons claiming under or through them, that there shall be no discrimination 
against or segregation of, any person or group of persons on account of race, color, creed, religion, sex, 
marital status, national origin, or ancestry in the performance of this Agreement.  Consultant shall take 
affirmative action to insure that applicants are employed and that employees are treated during 
employment without regard to their race, color, creed, religion, sex, marital status, national origin or 
ancestry. 

9.0 MISCELLANEOUS PROVISIONS 

9.1 Notice.  Any notice or other communication either party desires or is required to give to 
the other party or any other person shall be in writing and either served personally or sent by prepaid, 
first-class mail, in the case of the City, to the City Manager and to the attention of the Contract Officer, 
City of Lawndale, 14717 Burin Avenue, Lawndale, California 90260, and in the case of the 
Consultant, to the person at the address designated on the execution page of this Agreement.  Either 
party may change its address by notifying the other party of the change of address in writing.  Notice 
shall be deemed communicated at the time personally delivered or in seventy-two (72) hours from the 
time of mailing if mailed as provided in this Section. 

9.2 Interpretation.  The terms of this Agreement shall be construed in accordance with the 
meaning of the language used and shall not be construed for or against either party by reason of the 
authorship of this Agreement or any other rule of construction which might otherwise apply. 

9.3 Integration; Amendment.  It is understood that there are no oral agreements between the 
parties hereto affecting this Agreement and this Agreement supersedes and cancels any and all 
previous negotiations, agreements and understandings, if any, between the parties, and none shall be 
used to interpret this Agreement.  This Agreement may be amended at any time by an instrument in 
writing signed by both parties. 

9.4 Severability.  Should a portion of this Agreement be declared invalid or unenforceable 
by a judgment or decree of a court of competent jurisdiction, such invalidity or unenforceability shall 
not affect any of the remaining portions of this Agreement which are hereby declared as severable and 
shall be interpreted to carry out the intent of the parties unless the invalid provision is so material that 
its invalidity deprives either party of the basic benefit of their bargain or renders this  Agreement 
meaningless. 

9.5 Corporate Authority.  The persons executing this Agreement on behalf of the parties 
hereto warrant that (i) such party is duly organized and existing, (ii) they are duly authorized to execute 
and deliver this Agreement on behalf of said party, (iii) by so executing this Agreement, such party is 
formally bound to the provisions of this Agreement, and (iv) the entering into this Agreement does not 
violate any provision of any other Agreement to which said party is bound. 

IN WITNESS WHEREOF, the parties have executed and entered into this Agreement as of the 
date first written above. 
  



 

 

CITY OF LAWNDALE, 
a municipal corporation 

 
 

________________________________ 
Robert Pullen Miles, Mayor 

ATTEST: 
 
 
________________________________ 
Erica Harbison, City Clerk 
 
APPROVED AS TO FORM: 
Burke, Williams & Sorensen, LLP 
 
 
________________________________ 
Gregory M. Murphy, City Attorney 

 
[NOTE TO STAFF:  TWO signatures are required if the Consultant is a 
corporation, company or partnership.  Delete this note in preparing your 
agreement.] 

 
CONSULTANT: 
[insert company name here] 
a [California corporation] 
 
 
By: ________________________________ 
Name: [insert name here] 
Title:   [insert title] 
 
 
By: ________________________________ 
Name:   [insert name here] 
Title:   [insert title] 
 
Address: [insert address] 
 [insert address] 
 [insert address] 
 [insert address] 

 



 

 

EXHIBIT "A" 

SCOPE OF SERVICES 

 

Individual or firm will provide no less the two brand new radar trailers, to monitor speed and with 
a display so that drivers can be made aware when they are exceeding posted limits.   

 

 

Cost  for these radar trailers shall not exceed $30,000 but ideally cost should fall between $20,000 
to $30,000 with as many features that the individual or firm  feel will be the best option for the 
City of Lawndale.



 

 

EXHIBIT "B" 

SPECIAL REQUIREMENTS 

 

No special requirements for this Request For Proposal. 
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CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Gregory M. Murphy, City Attorney
Hrant Manuelian, Finance Director/City Treasurer

SUBJECT:  Purchasing Policy Reorganization and Amendment to Authorize City Manager
Purchases in Specified Situations

 
 

BACKGROUND

Over the past half-year, the City Manager has brought two items to the City Council for review and
ratification.   The first involved repairs to a security gate at a City Hall parking lot.   The second involved
repairs to City vehicles.  Both situations involved contracts that were properly let according to the Municipal
Code but which, once work was in process, wound up exceeding the contracting threshold.   Technically
speaking, each situation should have seen work come to a stop and then a higher level of contract
procurement take place before work was completed.  But in the context of the first situation it would have
meant the security gate sat inoperable and blocking the driveway during procurement.   And in the second
situation it would have meant the vehicles sitting in one repair shop while bids from other repair shops were
sought.   In neither circumstance were the additional factors requiring a higher price known or knowable
before work began and the equipment being serviced was taken apart. 

In both circumstances, the City Manager relied on his inherent authority under Sections 3.08.040 and
3.08.050 of the Municipal Code to have work completed.   He then brought the completed work to the
attention of the City Council as an agenda item at a Council meeting for the sake of transparency and good
government. 

The primary changes to the City’s purchasing policy would clarify the situations, like the two recent ones, in
which the City Manager has express authority from the Council to move forward with ongoing contracts
instead of stopping and going to a higher level of procurement processes.   The remaining changes to the
policy were requested by City staff as a way to streamline and shorten the policy while retaining the
substance of it.  Items had been added over the years that could be combined for ease of use.  This was done
as part of the revision process.

STAFF REVIEW

The City Council is asked to review the redline and final versions of the revised purchasing policy and then
adopt the changes.   The changes will simplify portions of the policy while also granting the City Manager
clear authority to act in situations of emergency and situations in which contractor estimates are exceeded by
the actual cost of work being performed.

LEGAL REVIEW

The City Attorney’s office has prepared the proposed changes and approved them as consistent with the
purchasing ordinance in the Municipal Code.

FISCAL IMPACT



There is no fiscal impact as a result of this item.

RECOMMENDATION

Staff recommends that the City Council review the proposed changes and adopt Resolution No. CC-2409-
095 making the changes to the purchasing policy.

 

Attachments

53-00 Purchasing Policy Lawndale 2021 redline 4879-8749-2322 v.pdf
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COUNCIL POLICY 

SUBJECT: 

Purchasing Policy 

POLICY NO.:  53-00 DATE ADOPTED: 

10/2/00 

6/25/18 

11/5/18 

10/18/21 

AUTHORITY: 

Resolution No. CC-0009-96 

Resolution No. CC-1806-027 

Resolution No. CC-1811-046 

Resolution No. CC-2110-044 

 
PURPOSE: 
 
Lawndale Municipal Code (LMC) Section 3.08 establishes a complete legal framework for the 
purchasing system, elements of which are delineated in this Council Policy.  
 
The purchasing system establishes procedures for the purchase of supplies, services and 
equipment; it secures acquisitions at the lowest possible price commensurate with quality 
required; it creates financial controls; it clearly defines authority for the purchasing function; and 
it seeks to ensure the quality of purchases. 
 
POLICIES: 
 
I. The City’s purchasing operation shall obtain goods, services, and contracts at the best 

quality and lowest price through an open, fair and competitive process. 
 
II. Excluded from this Policy is the purchase of supplies, services and equipment that are 

included within the specification of a “Public Works” construction project.  Such 
acquisitions are subject to the regulations contained in the California Public Contract 
Code.   

 
III. The City Manager is the City’s purchasing officer and has ultimate administrative 

oversight of all purchases.  The City Manager may delegate day to day administrative 
authority to the Finance Director to carry out all purchasing functions as Finance is the 
appropriate department for this measure. 

 
IV. Exceptions to bidding for supplies and equipment may be permitted by the purchasing 

officer in the following situations: emergency, sole source, cooperative purchasing, or for 
fuel purchase, per LMC Section 3.08.110. Each exception must be documented in a 
writing signed by the purchasing officer. 

 
V. Every procurement, whether by contract or otherwise must also include a payment 

voucher and purchase requisition initiated by the applicable department head. 
 
VI. Whenever a funding source (i.e., special revenue funds, grants) imposes stricter 

purchasing requirements than the City’s purchasing regulations, the stricter requirements 
must be followed.  

 
VII. The City utilizes local preference for purchases. Purchases from Lawndale vendors are 

strongly encouraged where competitive prices and quality exist. With all specifications 
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and conditions equal except price, a preference will be given to in-Ccity vendors equal to 
1% of the quoted price when General Fund monies are used. The rationale for the 
preference is that 1% of the sales tax on most acquisitions returns to the City’s General 
Fund as revenue. 

 
PROCEDURES: 
 
1. City Council Award (City Council Award: $greater than $15,000) – LMC Section 

3.08.120 and 3.08.130 
 

a. Formal bidding procedures and a written contract are required. for purchase of 
goods and services in amounts greater than $15,000. 

b. See LMC Section 3.08.120 and 3.08.130. 
bc. The lowest bidder able to provide the required goods and/or services will be 

recommended to the City Council for contract award. In the case of service 
contracts, factors other than price may be used in determining contract award. 

cd. Following award, a purchase order must be delivered to the finance department.  
 
2. City Manager May Award after Bidding: (Between >$5,000 and $15,000) - LMC Section 

3.08.120 and 3.08.130 
 

a. Three formal bids are required for purchase of goods and three proposals for 
services. in amounts between >$5,000 and up to $15,000. 

b. See LMC Section 3.08.120 and 3.08.130. 
c. The lowest bidder able to provide the required goods will be recommended to the 

City Council for contract award. In the case of service contracts, factors other 
than price may be used in determining contract award. 

d. Requires a written contract which may be approved by the City Manager if funds 
have been appropriated for this use. 

e. Following approval, a purchase order must be delivered to the finance 
department. 

f. During a state of emergency or unforeseen catastrophe the City Manager Award 
limit may be up to $50,000. 

 
3. Department Head May Award after Bidding: Between >$1,000 and $5,000 - LMC 

Sections 3.08.120 and 3.08.130 
 

a. Three formal bids are required for the purchase of goods and services. in amounts 
of >$1,000 and up to $5,000. 

b. See LMC Sections 3.08.120 and 3.08.130 regarding formal bids. 
c. Award is to the lowest bidder able to provide the required goods. In the case of 

service contracts, factors other than price may be used in determining contract 
award. 

d. Requires a written agreement for services, purchase order for goods, which may 
be approved by the Department Head when authorized in writing by the City 
Manager and if funds have been appropriated for this use. 

e. Following approval, a purchases order must be delivered to the finance 
department. 

 
4. Department Award No Formal Bidding Required: $1,000 or Less – LMC Section 
3.08.100 
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a. Three formal bids are not required for purchase of goods and services. in amounts 

up to $1,000. However, obtaining informal bids (e.g. from internet) is still an 
advisable practice.  

b. The applicable Department Head can approve any payment voucher for $1,000 or 
less when funds have been appropriated for this use. 

c. No purchase order is required. However, a Payment Voucher with the matching 
invoice must be submitted and signed by the department director.  

 
5. Emergency and Other Exegent Purchasing by the City Manager – LMC Section 3.08.050 
and 3.08.110 
 
 a. In case of emergency, the City Manager may dispense with bidding and procure 
goods or services necessary to alleviate the emergency situation. Such dispensation shall be 
made in writing. Any purchase made pursuant to such a dispensation shall be reported to the City 
Council and public at the next feasible meeting of the City Council, but in no event more than 30 
days from the date of purchase. 
 
 b. The City Manager may authorize in writing the continuation of work on an award 
made pursuant to Section 3 or 4 above even though the continued work would take the total 
contract price into the next-higher tier (i.e., from Section 4 into Section 3, or from Section 3 into 
Section 2). The City Manager may so authorize if City staff received an estimate for the work, 
the work was awarded based on the estimate, while the work was being performed additional 
issues arose that were not readily apparent at the time the estimate was procured, and the City 
Manager determines that good cause exists to continue the work at the higher price. Any 
purchase made pursuant to such a dispensation shall be reported to the City Council and public at 
the next feasible meeting of the City Council, but in no event more than 30 days from the date of 
purchase. 
 
REGULATIONS FOR PROCUREMENTS OF PROPERTY OR SERVICES UTILIZING 
FEDERAL FUNDING: 

A. This section will appliesy to the awarding of sub-grants and contracts by the City for 
projects using federal grant funding. This includes the award of sub-grants and contracts by 
the City stemming from state, county, or other non-federal government entity grants 
originating as federal grants.  

A.B.  
 

B. Procurement Standards. 
 

1. The City has these standards to ensure contractors perform in accordance with the terms, 
conditions and specifications of their contracts or purchase orders. 
 
2. 1.  The City’s has a written conflict of interest code which prohibitsgoverns the actions of 
its employees from engaginged in the selection, award and administration of contracts . No 
employee, officer or agent of the City will participate in selection, or in the award or 
administration of a contract supported by federal funds if any of the following a real or 
apparent conflicts exist: of interest, real or apparent, would be involved. Such a conflict 
would arise when: 
 

a. The employee, officer or agent; 
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b. Any member of his or her immediate family; 
c. His or her partner; or 
d. An organization which employs, or is about to employ, any of the above, has a 

financial or other interest in or a tangible personal benefit from a firm considered 
for award.  
 

3. 2. The City’s officers, employees or agents will not solicit or accept gratuities, favors, or 
anything of monetary value from contractors, potential contractors, or parties to sub-
agreements. A conflict does not arise where the financial interest is not substantial or the gift 
is an unsolicited item of nominal intrinsic value. Disciplinary action will be applied to any 
violations of these standards by officers, employees, or agents of the City.  
 
4.3. The City will not enter into a contract with a non-Federal entity that has a parent, 
affiliate, or subsidiary organization that is not a state, local government, or Indian tribe, 
unless the non-Federal entity maintains written standards of conduct covering organizational 
conflicts of interest which. Organizational conflicts of interest occur whenmean due to 
relationships with a parent company, affiliate, or subsidiary organization, the non-Federal 
entity is unable or appears to be unable to be impartial in conducting a procurement action 
involving a related organization. 

 

 4.  The City will avoid acquisition of unnecessary or duplicative items.  
  
5. Consideration will be given to the following to determine the most economical 
procurement approach: 

a. Cconsolidating or breaking out procurements to obtain a more economic 
purchase. Where appropriate, an analysis will be made of  

b. Llease versus purchase alternatives., and any other appropriate analysis to 
determine the most economical approach. 

c. Entering into state and local intergovernmental agreements or inter-entity 
agreements where appropriate for procurement or use of common or shared 
goods and services. 

d. Using Federal excess and surplus property in lieu of purchasing new 
equipment and property. 

e. Using value engineering clauses in contracts for construction projects of 
sufficient size to offer reasonable opportunities for cost reductions. Value 
engineering is a systematic and creative analysis of each contract item or task 
to ensure its essential function is provided at the overall lower cost. 

f.   
5.  

 
6. The City will consider entering into state and local intergovernmental agreements or 
inter-entity agreements where appropriate for procurement or use of common or shared 
goods and services. 
 
7. The City will consider using Federal excess and surplus property in lieu of purchasing 
new equipment and property whenever such use is feasible and reduces project costs. 
 
8. The City will consider using value engineering clauses in contracts for construction 
projects of sufficient size to offer reasonable opportunities for cost reductions. Value 
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engineering is a systematic and creative analysis of each contract item or task to ensure its 
essential function is provided at the overall lower cost. 
 
9.6. The City will maintain records sufficient to detail the history of procurement. 
These records will include, but are not necessarily limited to the following: rationale for the 
method of procurement, selection of contract type, contractor selection or rejection and the 
basis for the contract price. 
 
10.  The City will use time and material type contracts only: 

a. After a determination is made that no other contract is suitable; and 
b. If the contract includes a ceiling price such that the contractor exceeds at their own 

risk. 
 
11. The City alone will be responsible, in accordance with good administrative practice and 
sound business judgment, for the settlement of all contractual and administrative issues 
arising out of procurements including . These issues include, but are not limited to, source 
evaluation, protests, disputes, and claims. These standards do not relieve the City of any 
contractual responsibilities under its contracts. 
 

C. Competition. 
 

1. The City will conduct procurement transactions in a manner providing full and open 
competition. To ensure objective contractor performance and eliminate unfair competitive 
advantage, Ccontractors developing or drafting specifications, requirements, statements of 
work, or invitations for bids or requests for proposals are excluded from competing for such 
procurements. 
 
2. The City will not use statutorily or administratively imposed in-state or local 
geographical preferences in the evaluation of bids or proposals, unless applicable Federal 
statutes expressly require or encourage geographic preference. When contracting for 
architectural and engineering (A/E) services, geographic location may be a selection criteria 
provided its application leaves an appropriate number of qualified firms, given the nature 
and size of the project, to compete for the contract. 
 
3. All procurement solicitations must: 

a. Incorporate a clear and accurate description of the technical requirements for the 
material, product, or service to be procured. Such description will not, in 
competitive procurements, contain features which unduly restrict competition. The 
description may include a statement of the qualitative nature of the material, 
product, or service to be procured, and when necessary, will set forth those 
minimum essential characteristics and standards to which it must conform if it is to 
satisfy its intended use. Detailed product specifications should be avoided. When it 
is impractical or uneconomical to make a clear and accurate description of the 
technical requirements, a brand name or equal description may be used to define the 
performance or other salient requirements of procurement. The specific features of 
the named brand which must be met by offerors will be clearly stated; and 

b. Identify all requirements which the offerors must fulfill and all other factors to be 
used in evaluating bids or proposals. 

 

Commented [KS1]: This seems contradictory to the policy 
VII for local vendor preference on page 1 - however this is 
under the heading for “Federal Funding” 



 

  Council Policy No. 53-00 
Page 6 

4. The City will ensure prequalified lists of persons, firms, or products that are used in 
acquiring goods and services are current and include enough qualified sources to ensure 
maximum open and free competition. The City will not preclude potential bidders from 
qualifying during the solicitation period. 
 

D. Methods of Procurement to be followed. The City will use one of the following methods 
of procurement: 
 

1. Procurement by Micro-Purchases - Federal Acquisition Regulation at 48 CFR Subpart 2.1 
(Definitions). Procurement by micro-purchase is the  

a. Aacquisition of supplies or services, the aggregate dollar amount of which 
does not exceed the micro-purchase threshold. as set by the Federal 
Acquisition Regulation at 48 CFR Subpart 2.1 (Definitions) and  

1.b. Threshold amount adjusted periodically for inflation. As of the date of this 
policy, the micro-purchase threshold is $3,500.10,000 

 
2. Procurement by Small Purchase Procedures - Federal Acquisition Regulation at 48 CFR 
Subpart 2.1 (Definitions); 41 U.S.C. 1908.  

a. Small purchase procedures are relatively simple and informal procurement 
methods for securing services, supplies, or other property that do not 
cost more than the simplified acquisition threshold. as set by the Federal 
Acquisition Regulation at 48 CFR Subpart 2.1 (Definitions) and in 
accordance with 41 U.S.C. 1908 and  
  adjusted for inflation. If small purchase procedures are used,  

b. Pprice or rate quotations must be obtained from an adequate number of 
qualified sources.  

2.c. As of the date of this policy, the simplified acquisition threshold is 
$2150,000, periodically adjusted for inflation. For purchases exceeding 
fifty thousand ($50,000), City Council approval is required. 

 
3. Procurement by Sealed Bids (Formal Advertising). Bids are publicly solicited and a firm-
fixed-price contract (lump sum or unit price) is awarded to the responsible bidder whose 
bid, conforming to all the material terms and conditions of the invitation for bids, is the 
lowest in price. 

 

a. For sealed bidding to be feasible, the following conditions should be present: 
(1) A complete, adequate, and realistic specification or purchase description is 

available; 
(2) Two or more responsible bidders are willing and able to compete effectively 

for the business; and 
(3) The procurement lends itself to a firm-fixed-price contract and the selection of 

the successful bidder can be made principally based on price. 
b. If sealed bids are used, the following Rrequirements for sealed bidsapply: 

(1) The invitation for bids will be publicly advertised and bids will be solicited 
from an adequate number of known suppliers, providing them sufficient time 
prior to the date set for opening the bids; 

(2) The invitation for bids, which will include any specifications and pertinent 
attachments, will define the items or services for the bidder to properly 
respond; 
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(3) All bids will be publicly opened at the time and place prescribed in the 
invitation for bids; 

(4) A firm-fixed-price contract award will be made in writing to the lowest 
responsive and responsible bidder. Where specified in bidding documents, 
factors such as discounts, transportation cost, and life cycle costs will be 
considered in determining which bid is lowest. Payment discounts will only be 
used to determine the low bid when prior experience indicates that such 
discounts are usually taken advantage of; and 

(5) If there is a sound documented reason, any or all bids may be rejected. 
 

4. Procurement by Competitive Proposals. The technique of competitive proposals is 
Nnormally conducted with more than one source submitting an offer, and either a fixed-
price or cost-reimbursement type contract is awarded. It is generally used when conditions 
are not appropriate for the use of sealed bids. If this method is used, the following  
 
4. Rrequirements for Competitive Proposalsapply: 

 

a. Requests for proposals will be publicized and identify all evaluation factors 
including relative importance. Any response to publicized requests for proposals 
must be honored to the maximum extent practical; 

b. Proposals will be solicited from an adequate number of qualified sources; 
c. The City will conduct technical evaluations of the proposals received. and for 

selecting awardees; 
d. Awards will be made to the responsible firm whose proposal is most advantageous 

to the program, with price and other factors considered; and 
e. The City may use competitive proposal procedures for qualifications-based 

procurement of architectural/engineering (A/E) professional services whereby 
competitors’ qualifications are evaluated and the most qualified competitor is 
selected, subject to negotiation of fair and reasonable compensation. The method, 
where price is not used as a selection factor, can only be used in procurement of 
A/E professional services. It cannot be used to purchase other types of services 
though A/E firms are a potential source to perform the proposed effort. 

 

5. Procurement by Noncompetitive Pproposals is procurement through solicitation of a 
proposal from only one source and may be used only when one or more of the following 
circumstances applies: 

 

a. The item is available only from a single source; 
b. The public exigency or emergency for the requirement will not permit a delay 

resulting from competitive solicitation; 
c. The Federal awarding agency or pass-through entity expressly authorizes 

noncompetitive proposals in a written request from the City; or 
d. After solicitation of multiple sources, competition is determined inadequate. 

 

6. Contracting with Small and Minority Businesses, Women’s Business Enterprises, and 
Labor Surplus Area Firms. 

 

a. The City will take all necessary affirmative steps to assure that minority businesses, 
women’s business enterprises, and labor surplus area firms are used when possible. 

b. Affirmative steps include: 
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(1) Placing qualified small and minority businesses and women’s business 
enterprises on solicitation lists; 

(2) Assuring that small and minority businesses and women’s business enterprises 
are solicited whenever they are potential sources; 

(3) Dividing total requirements, when economically feasible, into smaller tasks or 
quantities to permit maximum participation by small and minority businesses 
and women’s business enterprises; 

(4) Establishing delivery schedules, where the requirement permits, which 
encourage participation by small and minority businesses and women’s 
business enterprises; 

(5) Using the services and assistance, as appropriate, of such organizations as the 
Small Business Administration and the Minority Business Development 
Agency of the Department of Commerce; and 

(6) Requiring the prime contractor, if subcontracts are to be let, to take the 
affirmative steps listed in subsections 6.b.(1) through (6) of this section. 

 

7. Contracts Cost and Price. 
 

a. The City will perform a cost or price analysis in every procurement action 
exceeding the simplified acquisition threshold including contract modifications.  
The method and degree of analysis will be dependent on the facts surrounding each 
procurement situation. As a starting point, the City will make independent estimates 
before receiving bids or proposals.  

b. Costs or prices based on estimated costs for contracts under the Federal award will 
be allowable only to the extent that costs incurred or cost estimates included in 
negotiated prices would be allowable for the City under Subpart E – Cost Principles 
of Title 2, Subtitle A, Part 200 (Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards). 

c. The cost plus a percentage of cost and percentage of construction cost methods of 
contracting will not be used. 

 

8. Federal Awarding Agency or Pass-Through Entity Review.  
 

a. The City will make available, upon request of the Federal awarding agency or pass-
through entity, technical specifications on proposed procurements where the 
Federal awarding agency or pass-through entity believes such review is needed to 
ensure that the item or service specified is the one being proposed for purchase. 

b. The City will make available upon request, for the Federal awarding agency or 
pass-through entity pre-procurement review, procurement documents, such as 
requests for proposal or invitations for bids, or independent cost estimates when: 
(1) The City’s procurement procedures or operation fails to comply with the 

procurement standards of Title 2, Subtitle A, Part 200, Subsection 200.324; 
(2) The procurement is expected to exceed the simplified acquisition threshold and 

is to be awarded without competition or only one bid or offer is received in 
response to a solicitation; 

(3) The procurement, which is expected to exceed the simplified acquisition 
threshold, specifies a “brand name” product; 

(4) The proposed contract is more than the simplified acquisition threshold and is 
to be awarded to other than the apparent low bidder under a sealed bid 
procurement; or 
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(5) A proposed modification changes the scope of a contract or increases the 
contract amount by more than the simplified acquisition threshold. 

c. The City may be exempted from the pre-procurement review in subsection 8.b. 
above if the Federal awarding agency or pass-through entity determines that its 
procurement systems comply with the standards set forth in Title 2, Subtitle A, Part 
200, or the City self-certifies compliance with such standards if self-certification is 
permitted by the Federal awarding agency or pass-through entity. 

 

9. Bonding Requirements.  The City will require bid guarantees, performance bonds, and 
payment bonds consistent with Title 2, Part 200, Section 200.325 of the Code of 
Federal Regulations. 

 

10. Contract Provisions. The City’s contracts will contain the provisions in Appendix II to 
Title 2, Subtitle A, Part 200 – Contract Provisions for non-Federal Entity Contracts 
Under Federal Awards, as applicable. 
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LAWNDALE PURCHASING POLICY OVERVIEW 
 
These are general guidelines for acquisition of supplies, equipment, operating and maintenance services, 
and construction projects other than "Public Works Projects".  The evaluation and selection procedures 
for certain goods and services may vary on a case-by-case basis. 
 
 

TYPE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

CATEGORY 

 
 
 

  

Department Award 
Without Formal 

Bids: 
Goods from $0 

to $1,000 

 
 
 
 

      

Department Award 
with Formal Bids:  

>$1,000 
to 

$5,000 
 
 
 
 
 
 

City Manager 
Award 

>$5,000 
to 

$15,000 
 
 
 
 
 

City Council Award 
>$15,000 

and 
Up 

 

 

PURCHASING AUTHORITY/FEATURES 

 
 

"Department Award Without Formal Bids" 

 Per LMC Section 3.08.100 
 Bids not required 
 Purchase order not required 
 May not be used for services 
 Process invoice using payment voucher 
 Department Head signature required if funds are in 

budget for this use 

 
 

 "Department Award after Formal Bids" 

 Per LMC Sections 3.08.120 & 3.08.130 
 Department solicits at least three bids 
 Authorized by Department Head at requisition level 
 Bids and supporting data attached to requisition 
 Purchase transacted with purchase order unless it’s 

for a service which requires a written contract 
 Department archives written quotation 

 
 

 "City Manager Award" 

 Per LMC Sections 3.08.120 & 3.08.130 
 At least three formal bids/proposals needed 
 May be authorized by City Manager  
 Bids and supporting data attached to requisition 
 Written agreement required 
 Department archives written quotations 

 
 

 "City Council Award" 

 Per LMC Section 3.08.120 & 3.08.130 
 Formal bidding required with a written agreement 
 Authorized by City Council only  
 Approved actions transacted only with purchase order 
 Department archives all support materials 
 City Clerk archives agenda item 



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Nabi Sidiqi, Assistant Engineer
Lucho Rodriguez, Public Works Director

SUBJECT:  Amendment to Agreement for Public Works and City Hall Facility Needs Project
 
 

BACKGROUND

In May 2024, the City Council awarded the Public Works and City Hall Facility Needs Project to Developers
General Contracting, Inc. to perform the Public Works and City Hall facilities upgrades.
 
The project consists of painting the interior and exterior of the buildings, replacing flooring, remodeling
kitchens and shower rooms, ceiling and lighting to new standards, including updating the restrooms for ADA
compliance and replacing the office furniture at both facilities. 
 

STAFF REVIEW

The agreement was executed on April 6, 2024, since then, the contractor went through a company
reorganization that changed the firm from a Limited Liability Company (LLC) to a corporation, Inc.
Additionally, the current agreement is set to expire on November 30, 2024, however, the work to be
completed is extensive and additional time is needed. The agreement allows for the option to extend upon
request.
 
Staff recommends that City Council approve the First Amendment to the Public Works & City Hall Facility
Needs Project agreement to update the Contractors name to Developers General Contracting, Inc., and
extend the agreement through September 15, 2025 to allow for the next 6 phases of the City Hall remodel
and project close-out documentation preparation. Furthermore, there are no changes to the contract amount.
 

LEGAL REVIEW

The City Attorney has reviewed the Staff Report and First Amendment and approved as to form.

FISCAL IMPACT

The current FY 2024-25 budget will not be affected by this amendment.

RECOMMENDATION

Staff recommends that the City Council approve the First Amendment to the Public Works and City Hall
Facility Needs Project agreement with Developers General Contracting, Inc. to change the contractor’s name
and organization type, and extending the term of the agreement for a new expiration date of September 15,
2025, at no increase to the current project cost.

 



Attachments

ATTACHMENT 1 - First Amendment to Developers General Contracting, Inc
Attachment 2- Developers General Contracting Agreement
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https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676682cd46a0054d94a30%2F20241202%20ATTACHMENT%201%20-%20First%20Amendment%20to%20Developers%20General%20Contracting%2C%20Inc.pdf?alt=media&token=18c07340-5e7e-4d45-9245-0eb2d1a5ac1e
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676682cd46a0054d94a30%2F20241202%20ATTACHMENT%201%20-%20First%20Amendment%20to%20Developers%20General%20Contracting%2C%20Inc.pdf?alt=media&token=18c07340-5e7e-4d45-9245-0eb2d1a5ac1e
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676682cd46a0054d94a30%2FAgreement%20Remodel.pdf?alt=media&token=9df15913-e672-442d-96fb-a7681d419859
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676682cd46a0054d94a30%2FAgreement%20Remodel.pdf?alt=media&token=9df15913-e672-442d-96fb-a7681d419859
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676682cd46a0054d94a30%2FAgreement%20Remodel.pdf?alt=media&token=9df15913-e672-442d-96fb-a7681d419859
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FIRST AMENDMENT TO CONTRACT SERVICES AGREEMENT 
FOR PUBLIC WORKS & CITY HALL FACILITY NEEDS PROJECT 

 
 
 This FIRST AMENDMENT TO CONTRACT SERVICES AGREEMENT (the "FIRST 
Amendment") is made and entered into this 2nd day of December, 2024, by and between the CITY OF 
LAWNDALE, a municipal corporation (herein "City") and Developers General Contracting, Inc., a 
California corporation (herein "Contractor").   
 

RECITALS 
 
 WHEREAS, City and Contractor entered into that certain Agreement entitled "Contract Services 
Agreement for Public Works & City Hall Facility Needs Project" (the "Agreement") on or about April 
6, 2024; and 
  
 WHEREAS, it is the desire of the City and the Contractor amending the Agreement with the First 
Amendment to contract in order to correct the organization name on the agreement to Developers 
General Contracting, Inc. as set forth in the First Amendment, effective as of December 2nd, 2024. 
 

AMENDMENT 
 

NOW, THEREFORE, it is hereby agreed that the Agreement is amended as follows: 
 

1. Change name of “Contractor” to Developers General Contracting, Inc.  
 

2. SECTION 3.4. is amended to make the final date of the “Term” September 15, 2025. 

 
MISCELLANEOUS PROVISIONS 

 
1. Other Terms Unchanged.  Subject to the foregoing amendments, the remainder of the terms in 
the Agreement will remain the same and are hereby ratified. 

2. Authority to Execute.  Each party represents and warrants that all necessary action has been 
taken by such party to authorize the undersigned to execute this First Amendment and to bind the 
parties to the performance of its obligations. 

3. Counterparts, Facsimile or other Electronic Signatures.  This First Amendment may be 
executed in several counterparts, each of which will be deemed an original, and all of which, when 
taken together, constitute one and the same instrument.  The First Amendment will be considered 
executed when the signature of a party is delivered by facsimile or other electronic transmission.  Such 
facsimile or other electronic signature will have the same effect as an original signature. 

4. Severability.  If any term, condition or covenant of this First Amendment is declared or 
determined by any court of competent jurisdiction to be invalid, void or unenforceable, the remaining 
provisions of this First Amendment will not be affected and the First Amendment will be read and 
construed without the invalid, void or unenforceable provision. 



2

IN WITNESS WHEREOF, the parties have executed and entered into this Amendment as of the 
date first written above.  

CITY: 
CITY OF LAWNDALE, 
A MUNICIPAL COPORATION 

_________________________________ 
Robert Pullen-Miles, Mayor 

ATTEST: 

_________________________________ 
Erica Harbison, City Clerk 

APPROVED AS TO FORM: 
Burke, Williams & Sorensen, LLP 

_________________________________ 
Gregory M. Murphy, City Attorney 

CONTRACTOR: 
Developers General Contracting, Inc. 
A California Corporation  

By: _________________________________ 
Abdul Khalil Mohtasebzada 
President 

By: _________________________________ 
Abdul Khalil Mohtasebzada 
Secretary 

Address: 10 Hughes Unit A203,  
Irvine, CA 92618 
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SUCCESSOR AGENCY TO THE
LAWNDALE REDEVELOPMENT AGENCY
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Chairman and Agency Members

FROM: Sean M. Moore, Executive Director

PREPARED BY: Peter Kann, Interim Planning Manager MBI Consultant
Hrant Manuelian, Finance Director/City Treasurer

SUBJECT:  Consideration of the Recognized Obligation Payment Schedule (ROPS) 2025-26
and the Administrative Budget for 2025-26

 
 

BACKGROUND

ABx1 26 ended redevelopment in California. That legislation, along with AB 1484, sets the rules and
procedures for the dissolution of redevelopment agencies. Successor Agencies were created by ABx1 26 to
settle the affairs of the dissolved redevelopment agencies.
 
Under current State law, successor agencies are annually provided with tax increment funds to pay the debts
of the former redevelopment agencies. Successor agencies must prepare a recognized obligation payment
schedule (“ROPS”) annually.
 
County auditor controllers use the ROPS to determine the amount of tax increment it will give to successor
agencies for each annual ROPS period. After a successor agency prepares a ROPS, the payment schedule is
reviewed and approved by the successor agency’s oversight board and then approved by the California
Department of Finance (“DOF”).
 
In prior ROPS periods, the DOF and the Los Angeles County Consolidated Oversight Board for the
Successor Agency for the Lawndale Redevelopment Agency have approved the ROPS described below and
the Los Angeles County Auditor Controller has provided the funding required for the obligations listed in the
following schedules:
 

1st ROPS (January 1, 2012 to June 30, 2012)
2nd ROPS (July 1, 2012 to December 31, 2012)
3rd ROPS (January 1, 2013 to June 30, 2013)
ROPS 13-14A (July 1, 2013 to December 31, 2013)
ROPS 13-14B (January 1, 2014 to June 30, 2014)
ROPS 14-15A (July 1, 2014 to December 31, 2014)
ROPS 14-15B (January 1, 2015 to June 30, 2015)
ROPS 15-16A (July 1, 2015 to December 31, 2015)
ROPS 15-16B (January 1, 2016 to June 30, 2016)
ROPS17-18A (July 1, 2016 to December 31, 2016)
ROPS 17-18 (July 1, 2017 to June 30, 2018)
ROPS 18-19 (July 1, 2018 to June 30, 2019)
ROPS 19-20 (July 1, 2019 to June 30, 2020)



ROPS 20-21 (July 1, 2020 to June 30, 2021)
ROPS 21-22 (July 1, 2021 to June 30, 2022)
ROPS 22-23 (July 1, 2022 to June 30, 2023)
ROPS 23-24 (July 1, 2023 to June 30,2024)
ROPS 24-25 (July 1, 2024 to June 30, 2025)

STAFF REVIEW

The next ROPS 25-26 (July 1, 2025 to June 30, 2026) must be submitted to the DOF by February 1, 2025,
after approval by the Oversight Board. The Successor Agency staff has prepared the attached ROPS 25-26,
which the Successor Agency is expected to submit ROPS 25-26 to the Oversight Board to allow the
Oversight Board to consider this ROPS at it January 15, 2024 meeting. Hence, staff recommends that the
Successor Agency submit the proposed ROPS to the Oversight Board, ultimately for submission to the DOF,
in order to meet the February 1, 2025 deadline.
 
Along with the ROPS, an administrative budget must be approved by the Oversight Board and DOF for the
July 1, 2025 to June 30, 2026 period (see Attachment B). In this vein, the ROPS 25-26 lists the following
Successor Agency obligations:
 

1. Bond Debt Service – debt service payment for the Redevelopment Agency’s 2009 bonds.
2. California I-Bank – debt service payment for the California Infrastructure Bank loan that was used to

improve Hawthorne Boulevard.
3. Successor Agency Staff and Supplies (Administrative Allowances) – Fund for staff and supplies

needed to operate the Successor Agency.
4. Successor Agency Audit – Funding for the preparation of the annual Successor Agency Audit.
5. Repayment of Loans to the City of Lawndale – The former Redevelopment Agency borrowed funds

from the City. Beginning with the ROPS 14-15B, the Successor Agency began repaying those loans to
the City.

6. Repayment of Debt to the Housing Fund – The former Redevelopment Agency owed money to its
low and moderate income housing fund. The Successor Agency will receive tax increment to pay the
housing fund debt. The Lawndale Housing Authority will receive the funding and use it to create
affordable housing.

 
Staff also requests that the Successor Agency authorize staff to change the ROPS 25-25 and/or the
Administrative Budget if needed to satisfy any last minute requests of changes from the DOF.

LEGAL REVIEW

The Successor Agency’s General Counsel has reviewed the attached resolutions and approved them as to
form.

FISCAL IMPACT

None. 

RECOMMENDATION

Staff recommends that the Successor Agency:

1. Approve and direct staff to submit to the Los Angeles County Oversight Board and California
Department of Finance the ROPS 25-26 and Administrative Budget FY 2025-26, and

2. Authorize staff to make any changes requested by the DOF.

 

Attachments

ROPS Exhibits.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674756e92cd46a0054d9d26a%2FROPS%20Exhibits.pdf?alt=media&token=432813c2-0d2c-442c-a66c-737864bbf93a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674756e92cd46a0054d9d26a%2FROPS%20Exhibits.pdf?alt=media&token=432813c2-0d2c-442c-a66c-737864bbf93a
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674756e92cd46a0054d9d26a%2FROPS%20Exhibits.pdf?alt=media&token=432813c2-0d2c-442c-a66c-737864bbf93a
















CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Peter Kann, Interim Planning Manager MBI Consultant

SUBJECT:  Contractor Transparency
 
 

BACKGROUND

In Fiscal Year 2023-2024, the City's Building and Safety Division issued 1,134 permits in the 12 month
period averaging 94.5 permits per month. The City fosters a culture of accountability for issuance of permits
and building and safety field inspections.  The California Contractors State License Board (CSLB) maintains
a database of disciplinary actions against contractors. This information is available to the public and can be
used to check a contractor's license status and disciplinary history.

The Mayor has requested staff to review our building and safety policies to ensure property owners are
aware of contractor's past CSLB disciplinary history. The City desires to require contractors to disclose their
current license status and disciplinary history for the past five years. Common violations are work without a
permit, not maintaining required workers compensation, improper design and construction methods, and
asking for a down payment greater than $1,000 or 10% of the contract's value.  

STAFF REVIEW

If the policy is implemented, a person applying for a construction permit for a Project will be required to
disclose if they have any negative disciplinary actions from the CSLB. Shown below is the draft language
that will be added to all of the City's application forms for Building, Electrical, Mechanical, Plumbing,
Sewer, and Misc Permits. 

CITY’S TRANSPARENCY POLICY FOR CONTRACTORS:

1.         Do you have any negative disciplinary actions from the CSLB for the past five years?
 
 
CASE NUMBER AND REASON(S):
                                                                                                    DATE:
 
 
PROPERTY OWNER SIGNATURE:                                                                                                    
DATE:   
 

If a violation is revealed, the City will ask for the property owner's signature acknowledging that they are
aware of the disciplinary history prior to issuing the applicable permits. 



As a matter of information about the Department's current procedures, the contracted permit technician
checks the California State License Board for past and current disciplinary actions based upon the
contractor's license number as well as ensuring that each contractor has the required workers compensation
liability insurance prior to the issuance of any permits. 

LEGAL REVIEW

None required.

FISCAL IMPACT

None. 

RECOMMENDATION

Staff recommends that the City Council

1. Consider the Contractor Transparency Policy and direct staff to update the City's forms to implement
the policy; or

2. Provide further direction to staff.

 

Attachments

Contractors Policy CC 12-3-24.pdf

https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676932cd46a0054d94a5a%2FContractors%20Policy%20CC%2012-3-24.pdf?alt=media&token=dc4a3c80-a9da-4e52-a1d7-4d7d2f4dbbed
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676932cd46a0054d94a5a%2FContractors%20Policy%20CC%2012-3-24.pdf?alt=media&token=dc4a3c80-a9da-4e52-a1d7-4d7d2f4dbbed
https://firebasestorage.googleapis.com/v0/b/fast-archive-274904.appspot.com/o/lawndaleca%2Factions%2F674676932cd46a0054d94a5a%2FContractors%20Policy%20CC%2012-3-24.pdf?alt=media&token=dc4a3c80-a9da-4e52-a1d7-4d7d2f4dbbed






CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  Mayor/City Councilmembers Report of Attendance at Meetings and/or Events
 
 

No supporting documentation was forwarded to the City Clerk Department for this item.

 



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  Conference with Legal Counsel – Anticipated Litigation
 
 

BACKGROUND

The City Council will conduct a closed session pursuant to Government Code Section 54956.9(d)(4), to
discuss the potential initiation of litigation: one (1) case.  

 



CITY OF LAWNDALE
14717 BURIN AVENUE, LAWNDALE, CALIFORNIA 90260

PHONE (310) 973-3200 ♦ www.lawndalecity.org

 

DATE:    December 2, 2024

TO:    Honorable Mayor and City Council

FROM: Sean M. Moore, City Manager

PREPARED BY: Vanesa Alvarez, Administrative Assistant

SUBJECT:  Conference with Legal Counsel – Potential Litigation
 
 

BACKGROUND

The City Council will conduct a closed session pursuant to Government Code Section 54956.9(d)(2), to
confer with legal counsel regarding a significant exposure to litigation, the facts and circumstances of which
are not known to the potential plaintiff.
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